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S.NO Name of the Student Qualification Name of the
Employer

Salary
(INR Po
annum) 

r

M.PHARMACY WNS 0891 66960s0 2.4 LPA

2.4 LPA,

2.4 LPA

2.4 LPA,

2.4 LPA,

I.9 LPA

I.9 LPA

I.9 LPA

I.9 I ,PA

RAMESH YADAVEAGALA M.PHARMACY WNS 089 r 6696050

3 SHILPAKARAMCHETY M.PHARMACY WNS 08916696050

RAOMUDILI M.PHARMACY 0891 6696050

SIREESHA AUGGINA M.PHARMACY WNS 08916696050

BONDADA MANI SAI
SHRUTHI

B.PHARMACY AUROBINDO
PHARMA LTD

914023736370

GOLAGANI SRIKANTH B.PHARMACY AUROBINDO
P}IARMA LTD

914023736370

8 B.PHARMACY 914023736370

NISTALA ANNAPOORNA
MEGHA SREE

AUROBINDO
PHARMA LTD

914023736370

B.PHARMACY AUROBINDO
PHARMA LTD

914023736370

I t. DEEPTHIMAHANTHI
LIKITHA SRI

B.PHARMACY PFIZER
HEALTHCARE

INDIA PRIVATE
LTD

12. KASIREDDY VIYAYA
LAXMI

B.PHARMACY PFIZER
HEALTHCARE

INDIA PRIVATE
LTD

KOLLURI RUPASRAVANI B.PHARMACY PFIZER
HEALTHCARE

INDIA PRIVATE
LTD

914461568000 I.8 LPA

KOTA SOWNDARYA B.PHARMACY PFIZER 9l 4461 568000 I.8 LPA

: l/^, iiY',j1.. F .i

Contact Details

I NAGA GEETHA PENTAKOTA

I.9 LPA

4. WNS

5.

6.

7

MALLA MOUNIKA
PRASOONA

AUROBINDO
PHARMA LTD

B.PHARMACY

t0. YEGIREDDY NIHARIKA

914461 568000 I.8 LPA

9 14461 568000 I.8 LPA

13.

14.
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15. NAYANA PRAVAI,I,IKA
SONY

B.PHARMACY PFIZER
HEALTHCARE

INDIA PRIVATE
LTD

9I446t568000

16.

t7

RUPAVATHI DUKKA B.PHARMACY WNS 08916696050 2.2 LPA

VASAVI PALAVALASA B.PHARMACY WNS 0891 6696050 2.2 LPA

'g MRUDHULA VOOTA B.PHARMACY WNS 0891 6696050 2.2 LPA.

LAKSHMI SUDHA
DANTHULURI

M.PHARMACY WNS 0891 6696050 2.4 LPA

SRAVANI GUJJELI WNS 0891 66960s0 2.4t.PA

21 PITEMA KI.]MARI KADIYALA M.PHARMACY WNS 2.4 L.PA

22 M,PHARMACY WNS 0891 66960s0 2.4 LPA,

BHULAKSHMI PYLA M.PHARMACY 089 | 6696050 2.4 t-PA

I-EJASWINI BUDDHA M.PHARMACY BIOCLINICA 0821 6643700 2.8 t.PA

SIVA PRASAD KAMAKA M.PHARMACY BIOCLINICA 08216643700 2.8 LPA

23.

,<5.
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HEALTHCARE
INDIA PRIVATE

LTD
I.8 LPA

19.

20. M.PFIARMACY

0891 6696050

REVATHI RAMANI
MANTHRI

WNS

t.



WNS
ExlendinS Your Enterprise

Date: January 02, 2018
Name: NAGA GEETHA
PENTAKOTA
Emp. No: 141906

CONFIRMATION

Yours Sincerely,

For WNS Business Consulting Services h^. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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CIN: U52900M H2003Pr CD 3792

Dear Geetha,

congratulations - you have been confirmed to the position of Associate - ops in wNs Business
Consulting Services P\^. Ltd. This is with effect from January 02, ZO1B.

All other terms and conditions of your employment remain unchanged.

We look forward to your renewed energy and continued commitment.

Thank you once again for your contribution.



WNS

Y

Date: January 02, 2018
Name: RAMESH YADAVEAGALA
Emp. No:141909

CONFIRMATION

Dear Ramesh,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consulting Services h4. Ltd. This is with effect from January 02,2018.

All other terms and conditions of your employment remain unchanged.

We look foruard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
ExtendinS Your Enterprise

Date: January 02, 2018
Name: SHILPAKARAMCHETY
Emp. No: 14191 1

CONFIRMATION

Dear Shilpa,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consulting Services Pvt. Ltd. This is with effect from January 02,2018.

All other terms and conditions of your employment remain unchanged.

We look foruard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services P\^. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS

Date: January 02, 2018
Name: RAOMUDILI
Emp. No: 141913

CONFIRMATION

Dear Raomudili,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consufting Services Pvt. Ltd. This is with effect from January 02,2018.

All other terms and conditions of your employment remain unchanged.

We look fonllrard to your renewed energy and continued commitment.

Thank you once again for your contribution-

Yours Sincerely,

For WNS Business Consulting Services P\d. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS

Date: January 02,2018
Name: SIREESHA AUGGINA
Emp. No:141915

CONFIRMATION

Dear Sireesha,

Congratulations - you have been conflrmed to the position of Associate - Ops in WNS Business
Consulting Services Pvt. Ltd. This is with effect from January 02,2018.

All other terms and conditions of your employment remain unchanged.

We look fonrvard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.
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Nitin Sardana
Corporate VP - Human Resources



A/
AUROBINDO

Date: 11-August-2018
Ref: APL/UniUHR IOffer1201I
Ms, Bondada Mani Sai Shruthi

Dear Ms. Bondada Mani Sai Shruthi,

Lefter of Offer
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With reference to your appllcatjon and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Auiobindo phama Limited,
.LFit Iv, JN Pharma city, PJot No. 17A, Road No.'ro, 11 & 19, 20, E Bonangi vilage, parawada,
visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions as agreEo oy you at the time of
interview and that are mentioned in Annexure - L

You are advised to join on or before 14-August-2018. You are advised to report at our Aurobindo pharma
Limited, unit XV, JN Pharma city, prot No. 17A, Road No.1o, i1 & 19, 20, E Bonangi village, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. please note
joining formalities wirr be taken either on Monday, wednesday or Friday in any week.

while joining, you are advised to submit the following for our verification and records:
' Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifi cations, conduct etc.. lndependent references with phone Nos-Other than relatives.. Passport size photographs - Og Nos, stamp size photograph-02 Nos.. Blood grouping certificate and medical fitness certificata- Original. Copy of PAN card &Aadhar Card

' Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.
Please confirm your date of joining by e-mail ld:hr@aurobindo.com

FoT AUROBINDO PHARilIA L|iiITED,

ftr0

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES



Annexure - |

1. youwill be under training fora period of one year from thedateof your joining. You will be paid an amount of Rs. 15,000

,. per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other

categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and

agreed that as a trainee or as a probationer, you will not have any lien or dght on the regular employment either during the

initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed

away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless

othe'Mise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-

liquidated. ihe training substantially improves your professional standing since considerable expenditure is incurred by the

Company as an inv6stment and 
-hence 

the'Company expects a commitment from you to serve the Company. ln

con"id"rition of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the

Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the

Compiny for a minimum guaiahteed period of three years and six months (excluding notice period) from the date ofjoining,

out oi wnicfr you being aJa trainee, as a probationei and as confirmed employee. The Employment Agreement, which yA
entered withihe Company is accepted and agreed by you voluntarily without any duress'

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by

yd" *ojfO t6aO to irrepirabte p-roductivity and financial loss to the Company, for which the Company shall recover the

iamage" from any amounts ttiat are payable to you by the Company and further you may tend to lose lien on certain

benefits as per the applicable laws.

7. you are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:

a. tf you taiito compleft the flrst twdyears of employment, you shall pay a compensation of Rs 1 ,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. tf you fait to serve the remiining period, you strJll pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

g. you shall produce two Sureties or Guarantors for the minimum guaranteed perlod of three years and six months with an

absolute and unrestricted right to recover the compensation as fer Clause No.7, in case you fail to compensate the said

amounts towards breach of agreement.

9. your appointment is further subject to verification of the particulars furnished by you on the 'Application Form for- 
Employment,and other documen[s submitted by you. ln case any particulars 

-mentioned 
by you and/or other documents,

which you have submitted at the time of interview or joining or thereafler are found to be filse or incorrect' your trainin-
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will D{
initiated.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally

fit, thai ire required to discharge your functional responsibilities, by the authorized Medical Otficer of the Company.

.l 
1 . You shall discharge such duties as may be entrusted to you from time to time by the Managem€nt.

12. you shall be governed bythe Leave Rulesof the Companyand shall abide bythe rulesand regulations as well as Certifled

Standing Orders that are applicable to the establishment.

13. you shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever

you are posted and strive for achieving the objectives of the Company'

14. you shall devote your whole time to the business of the Organization and shall not undertake any other business or work,

eiiher direc y or indirectly, whether on remuneration or not, except with written permission of the Management.



15. You-shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going prolects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential oinot, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the rlght to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

17. 'Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies,_which are similar and applicable across the world. Hence, it is a mandatory responsibility oi
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of nght strength, has the purity and has the overall Quality it claims. The ccMps exists to proieci
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has noi been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all speciications. Failing to comply
with cGMPs has severe implications on the organization with respect to legal compliance, customer/ partnJr relations,
stock holdings, reputation in the global market and in fact its existence in the harket. 

'

a. Non-compliance of oGMP procedurev practices knowingly shall be considered as betrayal and breach of integrity.b. Any individual fails to comply with this commitment shiti be liabte to a very severe dLciptinary action by tfie'Company
including termination of services, based on thefacts and circumstances of the case.c. This clause is applicable to the employees operating in cGMp areas.

1 P You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Poticy of the Company in true spirit without any\ deviations.

lyAny absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'un-authorized Absence' and attracts appropriaie disciprinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard incluiing Claim Form to be submitted-to Fin, in oro",to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and.your name from the company's.muster rolliwill'be deleted ffiing an eno tdG ".dr;;and employer relationship and you will lose lien on employment, without prejudice to tne rijnii oithe Company.

22 You shall keep the Company informed of your postal address, telephone/mobile number, e-mait or any other means ofcommunication including changes that may occur during the period of your association with the Company. Anycommunication sent to the last informed address is deemedLs finai and served.

23.

24.

The company shall reimburse Relocation. Charges / Notice Pay to you, which is mutually agreed / as per policy, duringinterview process, subject to production of relevant supporting documents and the same lhail be claimed witnin 5ltnree]months from the date of formal joining. ln case you leave the iervices of the Organization wiinin a perioo of two years, theCompany has a right to recover the same from ihe amounts payable to you.

ln case you take any flnancial loan / salary advance from the company and fail to repay the same as agreed during theperiod of your association with the company, you along with sureties, as appticable, 
'shlll 

be liabte for jppropriate ietatproceedings as per the agreements you entered with tha Company.

25 Notwithstanding any of the clauses menlioned herein, the Management reserves the right of terminating your appointmentwithout assigning any reason and without notice during your traiiing period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services of the Company on attainment of 53yearsof age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subJect to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you .ioin the Company in Annexure-s of the said Code. You may please

refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq@aurobindo.com.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your

acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARIUA LIMITED,

u-u.?'

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Date Signature



A/
AUFTOBINDO

Date: 11-August-2018
Ref: APUUn|UHR|Offe 2018
Mr. Golagani Srikanth

Dear Mr. Golagani Srikanth,

Letter of Offer

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this otfer will be withdrawn at the sole discretion of management
Please confirm your date of joining by e-mail ld:hr@aurobindo.com

For AUROBINDO PHARMA L|M|TED,

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES
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With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo pharma Limited,
Unit.XV, JN Pharma City, ptot 

-No. i7A, Road No.1O, 11 & 19, 20, E Bonangi Viflage, parawada,
Visakhapatnam District,53l 021, Andhra Pradesh on the terms and conditions as agr;O Uy you at the time of
interview and that are mentioned in Annexure - l.

You are advised to join on or before 14-August-2018. You are advised to report at our Aurobindo pharma
Limited, unit XV, JN Pharma city, ptot No. 17A, Road No.1o, 1 1 & .19, 20, E Bonangi vi age, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. ptease note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

while joining, you are advised to submit the folowing for our verification and records:
' Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifi cations, conduct etc.. lndependent references with phone Nos-Other than relatives.. Passport size photographs - 0g Nos, stamp size photograph-o2 Nos.o Blood grouping certificate and medical fitness certificate_ Original. Copy of PAN card &Aadhar Card

' Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI(Family means Employee, spouse, children and defiendent parents)

((+'



Annexure - I

l. You will be under training fora period of one yearfrom the date of your joining. Youwill be paid an amount of Rs. 16,000

/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and

agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the

initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed

away during the initial or at the enended penod of training or probatlon, purely at the discretion of the Management. Unless

otherwise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direci and indirect, financial and un-

liquidated. ihe training subsiantially improves your professional standing since considerable expenditure is incurred by the

Company as an invdstment and'hence the- Company expects a commitment from you to serve the Company. ln

consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the

Company, by not leaving the services of the Company and without taking up employment with any other Company.

S. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the

Compiny for a minimum guaianteed period of three years and six months (excluding notice period) from the date of .ioining,

out oi wnich you being aJa trainee, as a probationei and as confirmed employee. The Employment Agreement, which F.
entered withihe Company is accepted and agreed by you voluntarily without any duress. 

^-
6. By accepting the employment agreement with the Company, you agree and ackn_owledge that any breach of agreement by

v6" *o,jfO tiad to iriepiraUte iroductivity and financiil toss to ttre Company, for which the Company shall recover the

i"r"g"" from any amounts that are payable to you by the Company and further you may tend to lose lien on certain

benefits as per the applicable laws.

7. you are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:

a. tf you taiito comptete the tirst twdyears of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh

only) towards cost of training and liquidated damages,
b lf rcu fail to serve the rem;ining period, you sha-ll pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

g. you shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an

absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said

amounts towards breach of agreement.

9. your appointment is further sub,ect to verification of the particulars furnished by you on the 'Application Form for

Employment,and other documenis submitted by you. ln case any particulars 
-mentioned 

by you and/or other documenq
*f,iin iou have submitted at the time of intervie-w or joining or thereafter are found to be false or incorrect' your trainin

proO"t.n / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will ;"
initiated.

10. This appointrnent and your continuance in the employment are sub.iectto you being found medically, physically and mentally

fit, thai are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . you shall discharge such duties as may be entrusted to you from time to time by the Management.

12. you shall be govemed by the Leave Rules ofthe Company and shallabide by the rules and regulations as well as Certified

Standing Orders that are applicable to the establishment.

13. you shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever

you are posted and strive for achieving the objectives of the Company

14. you shall devote yourwhole time to the business of the Organization and shall not undertake any other business or work,

eiiher direcfly or indirectly, whether on remuneration or not, except with written permission of the Management.



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future prolects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

'17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility oi
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMps exists to proiect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has noi been
manufactured accordlng to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partnJr relationj,
stock holdings, reputation in the global market and in fact its existence in the market.a. Non-compliance of cGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.b. Any individual fails to comply with this commitment shall be liable to a very severe disciptinary action by tie bompany
including termination of services, based on thefacts and circumstances of the case.c. This clause is applicable to the employees operating in cGMp areas.

'" You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

lyAny absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to fiR, ln oiOer
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and.your name from the Company's muster rolliwill'be deleted puning an end to tne employee
and employer relationship and you will lose lien on employment, without prejudice to the rights oflhe Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

23. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per policy, during
interview process, subject to production of relevant supporting documents and the same inait ue claimeo witnin S ltrree'j. months from the date of formal joining. ln case you leave the services of the Organization within a period of two yeais, i#

, Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties,'as applicabte, shall be liable for ippropriate iegat
proceedings as per the agreements you entered with the Company.

25 Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu

thereof.
27. You will be retired from the services of the Company on attainment of 58 years of age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR

team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please

refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq@aurobindo.com.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any

disputes arising out of this contract of employment.

You are required to retum the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your

acceptance of all the terms and conditions.

WewelcomeyoutoAurobindofamilyandwishyouahappyandrewardingcareerwithuS.

For AUROBINDO PHARiIA Ltii|TED,

ltr[-c

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to

Date Signature
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Dear Ms. Malla Mounika Prasoona,

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.
Please confirm your date of joining by e-mail ld:hr@aurobi ndo.com

For AUROBINDO PHARMA LtMtTED,

Lu-c

KIRAN KUilIAR P
GENERAL MANAGER-HUMAN RESOURCES
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www.aurobindo.com

Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality ControLUNlT - XV in Aurobindo pharma Limited,
-tllit ry, JN Pharma city, p-rot No. i7A, Road No.lo, 11 & 19, 20, E Bonangi vi[age, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions 

"r "gr"Ed 
by you at the time of

interview and that are mentioned in Annexure - l.

You are advised to join on or before 14-Au8ust-2018. You are advised to report at our Aurobindo pharma
Limited, unit XV, JN Pharma city, plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi village, parawada,
Visakhapatnam Diskict, 531 021, Andhra Pradesh by 09:30 AM, to complete your jotning formatities. ptease note
joining formalities wirr be taken either on Monday, wednesday or Friday in any week.

while joining, you are advised to submit the following for our verification and records:o copies of certificates (including mark sheets) along with originals, for proof of age, educational
qualifi cations, conduct etc.. lndependent references with phone Nos-Other than relatives.. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.. Blood grouping certificate and medical fitness certificate- trriginal. CopyofPAN card &Aadhar Card -

o Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI(Family means Employee, spouse, children and deiendent parents)

AI.JROBINDO
Date: 11-August-2018
Ref : APL/UniUHR I Offerl2OlS
Ms. Malla Mounika Prasoona
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You will be under training for a period of one year from the date of yourjoining. You will be paid an amount of Rs. 16,000

/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

On successful complelion of the training period, you will be on probation for a period of six months. Be it clearly understood and

agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the

initial or the extended period of training or probation.

lf your performance and conduct are not satisfactory, the kaining or probationary period \tvill be e)dended or dispensed

away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless

otherwise informed to you in writing, the probation period may deem to have comPleted successfully.

The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-

liquidated. ih" training substantially improves your professional standing since considerable expenditure is incurred by the

Cbmpany as an investment and-hence the- Company expects a commitment from you to serve the Company. ln

consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the

Company, by not leaving th6 services of the Company and without taking up employment with any other Company.

It is agreed and promised by you that, you shall enter into an Employment Agreement with the^ Company, to serve the

CompZny for a minimum guaiahteed period ofthree years and six months (excluding notice period) from the date of ioining'
oui oi wnicn you being a5ia trainee, as a probationei and as confirmed employee. The Employment Agreement, which yat

entered with ihe company is accepted and agreed by you voluntarily \ /ithout any duress'

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement uy

y6u *outO I'eaO to inep'araUte p'roductivity and financiil tols to tne Company, for which the Company shall recover the

it"."g"r from any amounts that are payable to you by the Company and further you may tend to lose lien on certain

benefits as per the applicable laws.

7. you are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:

a. tt y-u taiito complet,e the first twdyears of employnient, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the rem-aining period, you sfratt pay to the Company a compensation of Rs.60,0001 (Rupees si)dy

thousand only) towards cost of training and liquidated damages.

g. you shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an

absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said

amounts towards breach of agreement.

9. your appointment is further sub.iect to veriflcation of the particulars furnished by you on the 'Application Form for

Emptofment'and other documenis submitted by you. ln case any particulars mentioned !v. Vou a.nO1o1911"l-9.9::,a",:9

wnitn you have submitted at the time of interview or joinjng or thereafter are found to be false or incorrect' your tralnlr

probation / confirmation shall be terminated fofthwith'without any notice and further appropriate legal proceedings will !8
initiated.

10. This appointment and your continuance in the employment are sub.iect to you being found medically, physically and mentally

fit, thai Lre required to discharge your functionaliesponsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

,12. you shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certifled

Standing Orders that are applicable to the establishment.

'13. you shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever

you are posted and strive for achieving the ob.iectives of the Company'

14. you shall devote your whole time to the business of the Organization and shall not undertake any other business or work,

either directly or indirecfly, whether on remuneration or not, except with \Mritten permission of the Management.
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15. You shall not divulge to anyone, particulars or details of the manufacturing/qualjty processes, technical know-how, product
portfolio, on-going prgects, future projects, marketing strategres, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confldential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right skength, has the purity and has the overatl Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manuf?9t{ed according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of CGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by tne bompany

including termination of services, based on thefacts and circumstances of the case.
c. This clause is appliceble to the employees operating in oGMP areas.

1 ' You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
_ deviations.

lUiAny absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed jn this regard including Claim Form to be submitted to HR, in oider
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employe6
and employer relationship and you will lose lien on employment, without prejudice to the rights oathe Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

23. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed witnin 

'3 
(hreeJ

\- months from the date of formal joining. ln cese you leave the services of the Organization within a period of two yeais, the

__ 
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for Sppropriate legal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. You will be retired from the services of the Company on attainment of 58 years of age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or io@aurobindo.com.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Lefter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARIIiA LIMITED,

rru-0

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Signature

KIRAN KUIIIAR P
GENERAL MANAGER-HUMAN RESOURCES

Date:
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Date: 11-August-2018
Ref: APUUniUHR loffer12018
ils. Nistala Annapoorna Megha Sree

Dear Ms. Nistala Annapoorna Megha Sree,

Letter of Offer

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.
Please confirm your date ofjoining by e-mail ld:hr(Aa urobindo.com

For AUROBINOO PHARMA LIM|TED,

Lr{'

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

tctrt:u4zler6reosprc0rore0t AUR0BIND0 PHARMA [lMlTED pAf,f,o.ilBc^7sBH
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With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo pharma Limited,
.V.nit Iv, JN Pharma ciry, ptot No. 17A, Road No.Io, 1i & 19, 20, E Bonangi vilage, parawada,
visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions 

"" "gr"-"d 
by you at the time of

interview and that are mentloned in Annexure - l.

You are advised to ioin on or before 14-August-2018. You are advised to report at our Aurobindo pharma
Limited, unit XV, JN Pharma city, ptot No. 17A, Road No.lo, 11 & 19, 20, E Bonangi vi age, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to comptete your joining formalities. please note
joining formalities will be taken either on Monday, wednesday or Friday in any wiek.

while joining, you are advised to submit the fo owing for our verification and records:
' Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.. lndependent references with phone Nos-Other than relatives.. Passport size photographs - 08 Nos, stamp size photograph_o2 Nos.. Blood grouping certificate and medical fitness certificat;- Original. Copy of PAN card &Aadhar Card

' Recent Post card size colour photograph with family - full scape - 02 Nos for submifting the same to ESI(Family means Employee, spouse, children and defendent paients)



Annexure-l

'1. You will be undertraining fora period of one year from the date of your joining. Youwill be paid an amount of Rs. 16,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed

away during the initial or at the e)dended period of training or probation, purely at the discretion of the Management. Unless

otherwise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-

liquidated. ihe training substantially improves your professional standing since considerable expenditure is incurred by the

Company as an invdstment and'hence the Company expects a commitment from you to serve the Company. ln

consideration of the kaining to be imparted by the Company, you shall agree and undertake irrevocably to seNe the

Company, by not leaving tha services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the

Compiny for a minimum guaiahteed period of three years and six months (excluding notice period) from the date of ioining,
out oi wtticn you being aia trainee, as a probationer and as confirmed employee. The Employment Agreement, which yo'r

entered with ihe Company is accepted and agreed by you voluntarily without any duress'

6. By accepting the employment agreement with the Company, you agree and ackn_owledge that any breach of agreement -y- 
y,i" *o|.ifO tiad to iriepiraUte [roductivity and financial loss to the Company, for which the Company shall recover the

il"r"g"" from any amounts that are payable to you by the Company and further you may tend to lose lien on certain

benefits as per the applicable laws.

7. you are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:

a. tf you faiito complete the first twdyears of employment, you shall pay a compensation of Rs. 1,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
U. lf you fail to serve the remiining period, you shrl pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

g. you shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an

absolute and unrestricted right to recover the compensation as fer Clause No.7, in case you fail to compensate the said

amounts towards breach of agreement.

9. your appointment is further subject to verification of the particulars furnished by you on the 'Application Form for

emptoyment' and other documen[s submitted by you. ln case any particulars-mentioned by you and/or ofher dogu]le,lq
wnicn iou have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your tralnln

probation / confirmation shall be terminated forthwith'without any notice and further appropriate legal proceedings will !C
initiated.

.l O. This appointment and your continuance in the employment are subject to you being found medically, physicelly and mentally

fit, thai are required todischarge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. you shall be governed bythe Leave Rulesof the Company and shall abide bythe rules and regulations as well as Certified

Standing Orders that are applicable to the establishment.

13. you shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever

you are posted and strive for achieving the ob,ectives of the company.

14. you shall devote your urhole time tothe business of the Organization and shall not undertake any other business or work,

eiinei Oirectty or indirectly, whether on remuneration or not, except with written.permission of the Management'



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential oi not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility o--f

all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMps exists to proiect
patienls from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has noi been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partndr relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of CGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by tie bompany
including termination of services, based on thefacts and circumstances of the case.c. This clause is applicable to the employees operating in cGMp areas.

r p You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any

- 
deviations.

'l\r7 Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to FiR, in oroet
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and.your name from the Company's muster rollJwillbe deleted pufting an end to the empfoye6
and emPloyer relationship and you will lose lien on employment, without prejudice to the rights of-the Company.

22. You shall keep the company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

23. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per policy, during
interview process, subject to production of relevant supporting documents and the same lha'll be claimed wittrin'a (three'j

.t- Iglt!:ftrthedate.of formaljoining. lncase you leave the services of the Organization within a period of two yeais, tne
company has a right to recover lhe same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during theperiod of your association with the company, you along with Sureties, as appticable, sh;ll be liable for ippropriate Iegat
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminattng your appointment
without assigning any reason and without notice during your training period.



28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq @au rob ind o. com

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your

acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.
\\

For AUROBINDO PHARiiA LIMITED,

tt-r4

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexur+-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Signature

26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. You will be retired from the services of the Company on attainment of 53yearsof age

Date:



AI

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & ,t9, 20, E Bonangi Viflage, parawada,
Visakhapatnam District,531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - L

AUROBINDO
Date: 11-August-2018
Ref: APUUniUHRlOflerl20lS
Ms. Yegireddy Niharika

Dear Ms. Yegireddy Niharika,

Letter of Offer

You are advised to join on or before l4-August-2018. You are advised to report at our Aurobindo pharma
Limited, unit xv, JN Pharma city, ptot No. 17A, Road No.1o, 11 & 19, 20, E Bonangi village, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:. Copies of certificates (including mark sheets) along with originals, for proof of age, educational
qualiflcations, conduct etc.

. lndependent references with phone Nos-Other than relatives.. Passport size photographs - 08 Nos, stamp size photograph-02 Nos.o Blood grouping certificate and medical fitness certiflcate- Original. Copy of PAN card &Aadhar Card

. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI
(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this otfer will be withdrawn at the sole discretion of management
Please confirm your date of joining by e

For AUROBINDO PHARMA LtM|TED,

-mail ld:hr@auro ndo.com

Lr4'

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

tclt{:t2423er6rgssr.c015rs0t AUROBIND0PHARMALIMITED pilro.u8rA73BBH

Grr.ff..rl t rr lLt l-! ?bt r.. L Srrrt bJ, h.d, Chr, X..d.rr. Nfd.60 Oa I.3- mr L: .at .o !E7r Em, tzo fi: .Ct 0 r0r a06glia.tL:El L 2,llt|rl-. frl.S.t lh.a.a - SO00! Tr. nA u:+it.o,tt,!3r! t,:.ila02!ra,g0.t aItta.r tdr
tv w',r. Eurob irido. com



Annexure - |

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training o[ probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretron of the Management. Unless
otheMise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, flnancial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the seNices of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date of joining,

out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which yAl
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreemen ,
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form for
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other documents,
wnitn you have submitted at the time of interview or joining or th6reafter are found to be false or incorrect, your trainir-'
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will r,e

initiated.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally

fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed bythe Leave Rules of the Company and shall abide bythe rulesand regulations as well as Certified

Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the ob.lectives of the Company.

14. You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,

either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

1. Youwill be undertraining fora period ofone year from thedateof your joining. You will be paid an amount of Rs. 16,000
I per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. TheCompany reserves the ght to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and surtable, without reducing your existing benefits.

17. 'Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Ouality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of cGMP procedures/ practices knowingly shall be consrdered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the bompany

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in cGMP areas.

1o You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
leviations.

1L-Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submifted'to l-iR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the emptoye6
and employer relationship and you will lose lien on employment, without prejudice to the rights ofthe Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

23. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per policy, during
interview process, subject to production of relevant supporting documents and the same ahall be claimed within 

-C 
(hreel

\.-months from the date of formal joining. ln case you leave the seruices of the Organization within a period of two yeais, the
Company has a right to recover the same from the amounts payable to you.

2trln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicabte, shall be tiable for ippropriate Iegal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. You will be retired from the services of the Company on attainment of 58 years of age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records elc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you Join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Complaance Officer at cs@aurobindo.com or iq(Oaurobindo.com.

You are required to retum the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your

acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding Grreer with us.

,,-
For AUROBINDO PHARITA LltlTED,

Iru4',

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Signature

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

Date:



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrpn,
November 20, 2018

DeaT DEEPTHIMAHANTHI LIKTHA 5RI,

Subject: Apprenticeship

With reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

'1 . Your training will commence November 27, 2018 and will complete on November 26, 2019.

2. You shall report for your apprenticeship at our PGS Vizag Site at the address of which is as
follows:

Pfizer Healthcare lndia Private Limited
Plot No:116,117,118,119 & Part of Plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. Ouring your apprenticeship your stipend will be Rs. 15,000.00 per month

4. Youwill abide and be governed by Apprentices Act, 1951 and Rules there under.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

Regietered Offlce: Emerald Building, No.237, Anna Salai, Chennai6oo 006.
Tamil Nadu, lndia. Tel: +91 44 6152680@, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@ptizer com
Webalta: www pfizerhealth co in

5. You would need to submit the below document copies as part of your employment verification
details.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 'l'19, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrp*,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-job training at various workstations as part of your training scheme. You shall pursue
the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. DurinB your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. You will
safeguard expressly the interest of Pfizer Propriety lnformation

15. You will keep us informed in writing of any change of your residential address or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Regbtered Office: Emerald Building, No.237, Anna Salai, ChennaiSoo 006
Tamil Nadu. lndia. Tel: +91 44 615268000. Fax: +91 44 61568790
CIN; U2a232TN2009PrC073563
Emall lD: phipl@pfizer com
Wsbslte: www pUzerhealth co.in



Pfizor Healthcare lndia Private LimitEd
Plot No. 116 to '119. & Part of Plot No's 111 & 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444. Fax: t91 891 3066100 Qrpn,

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

Ef,

Tulika Joshi

Talent Acquisition Lead lndia

l, received copy of this letter understood contents, terms and conditions and agree to abide by the
same.

Signature of Colleague UID Date

Registered Office: Emerald Euilding, No.237, Anna Salai, Chennai600 006.
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfizer com
Web3lE: www pfizerhealth co.in

Authorised Signatory



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's '111 & 123,
Jawaharlal Nehru Pharma Cjty - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444. Fax: +91 891 3066100 Qopn,
November 20, 2018

Dear KASIREDDY VUAYA LAKSHMI,

Subject: Apprenticeship

With reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

1. Your training will commence November 27, 2018 and will completeon November 26, 2019.

2. You shall report for your apprenticeship at our pGS Vizag Site at the address of which is as
follows:

Pfizer Healthcare lndia Private Limited
Plot No:116,117,118,119 & Part of Plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. During your apprenticeship your stipend will be Rs. 15,OOO.OO per month

4. Youwill abideand be governed by Apprentices Act, 1961 and Rulesthere under.

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs.
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Registered Office: Emerald Buitding, No.237, Anna Salai, Chennai€Oo 006
Tamil Nadu, lndia. Tel: +91 44 6152680@. Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD; phipl@pfizer com
Webclte: wvrw pfizerhealth co in



Pfizer Healthcare lndia Privato Limited
Plot No. 116 to 119, & Part of Plot No's 111 & '123,

Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrpn,
9. This Apprenticeship shall not confer any right of employment ln our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-job training at various workstations as part of your training scheme. You shall pursue
the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. You will
safeguard expressly the interest of Pfizer Propriety lnformation

16. You will keep us informed in writing of any change of your residential address or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Regbtered Office; Emerald Building, No.237, Anna Salai, Chennai$00 006
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 zl4 61568790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer com
Websltg: www pfizerhealth co in



Pfizor Healthcare lndia Private Limited
Plot No. 116 to '119. & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village. Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444. Fax: +91 891 3066100 Qrpn,

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

f,lr

Tulika Joshi

Talent Acquisilion Lead lndia

l, received copy of this letter understood contents, terms and conditions and agree to abide by the
same.

Signature of Colleague UID Date

Authorised Signatory

Regbtered Ofrice: Emerald Building, No.237, Anna Salai, Chennai€oo 006.
Tamil Nadu, lndia. Tel: +91 44 615268000. Fax: +91 44 61568790
CIN: U24232TN2009PrC073563
Emall lD: phipl@pfrzer com
Webalb: www pfizerhealth co in



Pfizer Healthcare lndia Private Limited
Plot No. 1 16 to '1 19, & Part of Plot No's 1 1 1 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qopn,
November 20, 201.8

DeaT KOLLURI RU PA SRAVANI,

Subject: Apprenticeship

2. You shall report for your apprenticeship at our PGS Vizag Site at the address of which is as
follows:

3. During your apprenticeship your stipend will be Rs. 15,000.00 per month

4. You will abide and be governed by Apprentices Act, 1961 and Rules there under

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Registered Office: Emerald Building, No.237, Anna Salai, Chennai$Oo 006
Tamil Nadu, lndia. Tel: +91 44 615268000. Fax: +91 44 61568790
CIN: U24232'f N2009PTC073563
Email lD: phipl@pfizer com
Website: www pfizerhealth co.in

With reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

1 . Your training will commence November 27, 2018 and will complete on November 26, 2019.

Pfizer Healthcare lndia Private Limited
Plot No:115,117,118,119 & Part of Plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 1 19, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qop*,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-job training at various workstations as part of your training scheme. You shall pursue
the training conscientiously and with utmost care.

1.2. You will not engage yourself directly or through an agent in work, business, profession or
em ployment either honorary or otherwise during the period of your training with the com pany.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. You will
safeguard expressly the interest of Pfizer Propriety lnformation

16. You will keep us informed in writing of any change of your residential address or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. ll however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

Registered Office: Emerald Building, No.237, Anna Salai, Chennai$00 006
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer.com
Webeite: www.pfizerhealth co.in

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on



Pfizsr Healthcaro lndia Privato Limited
Plot No. 116 to 119, & Part of Plot No's 1 1 1 & 123,

Jawaharlal Nehru Pharma City - SEz
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Te| +91 89'l 306444, Fax: +91 891 3066100 Qrpn,
19. The Management reserves the right to terminate your training assignment in the event of wilful

misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.

Tulika J6hi
Talent Acquisiton Lead lndia

Authorised Signatory

l, received copy of this letter understood contents, terms and conditions and agree to abide by the
same

Signature of Colleague UID Date

Registered Offlce: Emerald Building, No.237, Anna Salai, Chennai€oo 006
Tamil Nadu, lndia. Te| +91 rl4 615268000, Fax: +91 44 6'1568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfrzer com
Webslte: www pfrzerhealth co rn

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

For Pfizer Healthcare lndia Private Limited



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndaa

Tel: +9'l 891 306444, Fax: +91 89'l 3066100 Qrpn,
November 20, 2018

Dear KOTA SOWNDARYA,

Subject: Apprenticeship

With reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

Pfizer Healthcare lndia Private Limited
Plot No:115,117,118,119 & Part of Plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. During your apprenticeship your stipend will be Rs. 15,000.00 per month

4. Youwill abideand be governed by Apprentices Act, 1961 and Rules there under.

5. You would need to submit the below document copies as part of your employment verification
details.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice traininB.

8. During your apprenticeship period your learninB and performance will be monitored periodically
by your supervisor.

1 . Your training will commence November 27, 2018 and will complete on November 26, 2019.

2. You shall report for your apprenticeship at our PGS Vizag Site at the address of which is as
follows:

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs.
c. Two passport size photographs.

Registered Offlce: Emerald Building, No.237, Anna Salai, Chennai$Oo 006.
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer.com
Wob3ttg: www pf izerhealth.co.in



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qopu,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-job training at various workstations as part of your traininB scheme. You shall pursue
the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. You will
safeguard expressly the interest of Pfizer Propriety lnformation

16. You will keep us informed in writing of any change ofyour residential address or civil status and

the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are

false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Registered Otfice: Emerald Building, No.237, Anna Salai, Chennaisoo 006.
Tamil Nadu, lndia. Tel: +91 ,14 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@plizer.com
Webalb: www.pfizerhealth co in



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123,

Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village. Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrpn,

Authorised Signatory

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of manaBement to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any

act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

Ir

Tulika Joshi
Talent Acquisition Lead lndia

l, received copy of this letter understood contents, terms and conditions and agree to abide by the
5ame.

Signature of Colleague Date

Regbtered Office: Emerald Building, No.237, Anna Salai, Chennai600 006
Tamil Nadu. lndia. Tel: +91 44 615268000. Fax: +91 44 61568790
CIN: U24232TN2009PrC073563
Emall lO: phipl@pfrzer com
Webcite: www pfizerhealth co rn
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Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444. Fax: +91 89'l 3066100 Qrpn,
November 20, 2018

Dear NAYANA PRAVALLIKA SONY,

Subject: Apprenticeship

With reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

1. Your training will commence November 27, 201.8 and will completeon Novembet 26, ZOL}.

2. You shall report for your apprenticeship at our PGS Vizag Site at the address of which is as
follows:

3. During your apprenticeship your stipend will be Rs. 15,000.00 per month

4. You will abide and be governed by Apprentices Act, 1961 and Rules there under.

5. You would need to submit the below document copies as part ofyour employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies ofyour certificates relating to your education, experience & lD proofs.
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Registered Office: Emerald Building, No.237, Anna Satai, Chennai-6@ 006
Tamil Nadu, lndia. Tel: +91 rl4 615268000. Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer com
Wobstte: www pf,zerhealth co.rn

Pfizer Healthcare lndia Private Limited
PIot No:116,117,118,119 & Part of Plots Nos. 111& 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.



Pfizer Healthcare lndia Private Limited
Plot No. 1 16 to 1 19, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +9'1 89'l 306444, Faxr a91 891 3066100 Qrpn,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical

and on-the-job training at various workstations as part of your training scheme. You shall pursue

the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and

custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same

to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. You will
safeguard expressly the interest of Pfizer Propriety lnformation

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are

false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Registared Oftlce: Emerald Building, No.237, Anna Salai, Chennai600 006
Tamil Nadu, lndia. Tel: +91 44 615268000, Far ig'l 44 6'1568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfizer com
Webcito: www pfizerhealth co rn

16. You will keep us informed in writing of any change of your residential address or civil status and

the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 1 19, & Part of Plot No's 11 1 & 123,

Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444. Fax: r91 891 3066100 Qrpn,

l, received copy of this letter understood contents, terms and conditions and agree to abide by the

your own and your apprenticeship training will be dispersed with, without prejudice to the right

of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful

misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any

act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

Tulika Joshi

Talent Acquisition Lead lndia

Authorised SiSnatory

same.

Signature of Colleague UID Date

Registered Office: Emerald Building, No.237, Anna Salai, Chennai-600 006

Tamit Nadu, lndia. Tel: +91 44615268000, Fax: +91 
'14 61568790

CIN: U24232TN2009PTC073563
Emall lO: phrpl@pfizer com
Wobslte: www Pfizerheaith co rn



WNS
ExtendinS Your Enterprise

Date: Oecembet 11, 2018
Name: RUPAVATHI DUKKA
Emp. No: 2317041

CONFIRMATION

Dear RUPATHI,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Coniulting Services Pvt. Ltd. This is with effect from December 1'1,20'18'

All other terms and conditions of your employment remain unchanged.

We look forward to your renewed energy and continued commitment'

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Gonsulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
I tlendrnB Your EnlP'l)Ir(ir

Date: Decembet 11, 2018
Name: VASAVI PALAVALASA
Emp. No: 2317042

CONFIRMATION

Dear VASAVI,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Con-ulting Services Pvt. Ltd. This is with effect from December 1'l' 2018.

All other terms and conditions of your employment remain unchanged.

We look forward to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
f xtending Your Ente.prise

Date: Oecember 'l l, 20't I
Name: MRUDHULA VOOTA
Emp. No: 2317043

CANBBUAI9X .

Dear MRUDHULA

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business , "
Consulting Services Pvt. Ltd. This iswith effect from December 11,2018.

All other terms and conditions of your employment remain unchanged.

We look foruvard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt' Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
Extending Your Enterpli

Date: February 05, 2019
Name: LAKSHMI SUDHA
DANTHULURI
Emp. No: 2418056

CONFIRMATION

Dear SUDHA,

congratulations - you have been confirmed to the position of Associate - ops in wNS Business
Coniulting Services hrL Ltd. This is with effect from February 05, 2019.

All other terms and conditions of your employment remain unchanged.

We look forward to your renewed energy and continued commitment

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services R t. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS

Date: February 05, 2019
Name: SRAVANI GUJJELI
Emp. No: 2418058

CONFIRMATION

Dear SRAVANI,

congratulations - you have been confirmed to the position of Associate - ops in wNS Business

Coniulting Servicis hd. Ltd. This is with effect from February 05, 2019'

All other terms and conditions of your employment remain unchanged'

We look fonrard to your renewed energy and continued commitment'

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd'

Nitin Sardana
Corporate VP - Human Resources
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WNS

Date: February 05, 20'19
Name: PREMA KUMARI KADIYALA
Emp. No: 2418057

CONFIRMATION

Dear PREMA,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Con-ulting Services Ptrt. Ltd. This is with effect from February 05, 2019.

All other terms and conditions of your employment remain unchanged.

We look foruvard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
ExtendinS You. Ent(

Date: February 05,2019
Name: REVATHI RAMANI MANTHRI
Emp. No: 24'18060

CONFIRMATION

Dear REVATHI,

congratulations - you have been confirmed to the position of Associate - ops in wNS Business

Coniulting Services Pvt. Ltd. This is with effect from February 05, 2019'

All other terms and conditions of your employment remain unchanged'

We look fonivard to your renewed energy and continued commitment

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pw. Ltd'

Nitin Sardana
Corporate VP - Human Resources
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WNS
ExtendinS Yout Ent(

Date: February 05, 2019
Name: BHULAKSHMI PYLA
Emp. No: 2418062

CONFIRMATION

Dear BHULAKSHMI,

congratulations - you have been confirmed to the position of Associate - ops in wNS Business

Conlulting Servicis Pvt. Ltd. This is with effect from February 05, 2019'

All other terms and conditions of your employment remain unchanged'

We look foMard to your renewed energy and continued commitment'

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

f${t Buer€ Conit*iltt 5an6('5 Frt. Ld"
kitrfis,fldr,bJ,ll,
srGt ib 997/q fao&l C&tf
lEOripEqi&rAtd*, W

Ltilndok:fic odl si*Eg*. t a, tu ]t. l4ct t.o.{, coiri t a!tl' enlk, gotsrrr us ra4 !flrd (Ur, rrrlai doB1q h&

6VIECA

fct

lle ,raFiEl

mrra

Cl N: U65800MH2003PTC183755

Nitin Sardana
Corporate VP - Human Resources



$ arocLrNrcA
Date: 12-Feb-19

TUASWINI BUDDHA

1 2-7 -1 2/ 5, Akkayapalem,

Visakhapatnam-530006, Andhra Pradesh

Dear Tejaswini,
Letter of Offer

Your total earning opportunity for the year is 2S0000/- INR in which your annual fixed compensation

will be 280000/- tNR. The details of your compensation are provided in (Annexure- l) hereto'

We wish to make your Onboarding as smooth as possible. ln order to ensure the same, you are required

to submit the documents as detailed in Annexure ll for our records and the background verification,

together with the signed copy of this letter, within the stipulated time as provided below. By accepting

this letter and providing the documents to us, you confirm that all the information and documents

provided by you are true and correct on the date of provision of the same, and you will notifY us of any

change in such information or documents within 5 (five) days of such change. Further, by acceptance of

this letter you consent to the use and disclosure of your information and documents by us for the

purpose of undertaking background veriflcation. As part of the company's screening process, you will

also be required to undergo a drug usage test with a certified practitioner or agency, and by accepting

this letter, you consent to the collection, storage, Use and disclosure of your personal data, including

medical records and information, by the Company in relation to your drug usage test.

your appointment is subject to a successful clearance of (i) background verification based on information

furnished by you, and (ii) the drug usage test.

you will initially be on probation for a period of [6 (six) months] from the actual date of yourjoining with

us. Any significant absence will automatically extend the probation period by the length of the absence.

Further, your probation period may be extended for a specified period, for reasons including, incomplete

background verification due to any reason attributable to you, if the designated probation period does

not allow sufficient time to thoroughly evaluate your performance, etc.

With reference to your application and the subsequent interview you had with us at Bioclinica, we are

pleased to extend an offer to you as Jr. Drug Safety Associatc. Your appointment will be effective from

the date of joining, which shall be on or before 15-Feb-19 failing which the appointment shall stand

automatically withdrawn. Your initial place of posting will be at our facility in M)Eore.



On your day of joining you are requested to report at 10:00 AM IST to Amulya Sastry. You will be issued

a detailed employment agreement upon joining, which will contain the terms and conditions of your
employment. We are sure that our working environment will be conducive to help you grow professionally

as well as personally.

Please confirm your acceptance of our offer by signing & returning the duplicate copy of this letter for
my attention within three (3) days from the date of receiving this letter, othenrrise this offer shall be
deemed withdrawn. Please note that your appointment is subject to your acceptance of this letter and
execution of the employment agreement provided to you on your day ofjoining.

We welcome you to be a part of the team and look forwatd to your valued contribution.

Best Wishes,

\,"t
Dr. Preeti Verma
Global Head of Safety Evaluation and Risk Management

I confirm and accept the above and willjoin on_. (Signature)

@ erocllNtce @ 2020 Bioclinica - Proprietary and Confid€ntial Page 2



Annexure - |

'Grors salary b cqual to CfC b53 employer PF <ontribution and less lnsuran<e.

TUASWINI BUDDHAName

JR. ORU6 SAFEIY ASSO<IATEDeiignation

INR - Per annumYour compensation and benefits are as given below:

220000Ba3i. Salary

You will be eligible for a basic salary of

38400Statutory Bonus

2r600Employer Contribution to Provident Fund (PF)

280000Total Fixed Cost to Company (CTC): (Group I + Group ll + Employer Contributioh to PF)

9100Employe6 State lnsuran.e Corporation (ESIC): (Group I + Group ll '3'25%)

7266
tn5urance (Non-Monetary B€nefit)

296366
Total Gross Cost to Company: (GrouP I + Group ll + GrouP lll)

@ arocumcd
@2mO Bioclinica ProPdetary and Confidsrtial Pate 3

Group I (Basi( Salary)

GrouF ll (Allowanc$)

Group lll (Benefits)



t&, BIOCLINICA
Date: l2-Feb-19

SIVA PRASAD KAMAKA

1-7-11l5, Scindia,

Visakhapatnam-530024, Andhra Pradesh

Dear Siva Prasad,
Letter of Offe,

With reference to your application and the subsequent interview you had with us at Bioclinica, we are

pleased to extend an offer to you as Jr. Drug Safetyl Associate. Your appointment will be effective from

the date of joining, which shall be on or before 16-Feb-19 failing which the appointment shall stand

automatically withdrawn. Your initial place of posting will be at our facility in M)lsor€'

Yourtotal earning opportunity for the year is 28OOOO/- INR in which your annual fixed compensation

will be 2800flt/- lNR. The details of your compensation are provided in (Annexure- l) hereto'

we wish to make your onboarding as smooth as possible. ln order to ensure the same, you are required

to submit the documents as detailed in Annexure ll for our records and the background verification,

together with the signed copy of this letter, within the stipulated time as provided below. By accepting

this letter and providing the documents to us, you confirm that all the information and documents

provided by you are true and correct on the date of provision of the same, and you will notify us of any

change in such information or documents within 5 (five) days of such change. Further, by acceptance of

this letter you consent to the use and disclosure of your information and documents by us for the

purpose of undertaking background verification. As part of the company's screening process, you will

also be required to undergo a drug usage test with a certified practitioner or aqency, and by acceptinq

this letter, you consent to the collection, storage, use and disclosure of your personal data, including

medical records and information, by the Company in relation to your drug usage test'

Your appointment is subject to a successful clearance of (i) background verification based on information

furnished by you, and (ii) the drug usage test.

You will initially be on probation for a period of [6 (six) months] from the actual date of yourjoining with

us. Any significant absence will automatically extend the probation period by the length of the absence.

Further, your probation period may be extended for a specified period, for reasons including, incomplete

background verification due to any reason attributable to you, if the designated probation period does

not allow sufficient time to thoroughly evaluate your performance, etc.



On your day ofjoining you a
-->

re requested to report at 10:00 Atvl IST to Amulya Sastry. You will be issued
a detailed employment agreement upon.joining, which will contain the terms and conditions of your
employment. We are sure that our working environment will be conducive to help you grow professionally
as well as personally.

Please confirm your acceptance of our offer by signing & returning the duplicate copy of this letter for
my attention within three (3) days from the date of receiving this letter, otherwise this offer shall be
deemed withdrawn. Please note that your appointment is subject to your acceptance of this letter and
execution of the employment agreement provided to you on your day ofjoining.

we welcome you to be a part of the team and look forward to your valued contribution.

Best Wishes,

\,,t
Dr. Preeti Verma
Global Head of Safety Evaluation and Risk Management

I confirm and accept the above and willjoin (Signature)

@ arocumca @ 2020 Bioclinica - Prcprietary and Coniderriat Pate 2



Annexure - |

'Gross 5alary is equal to CTC less employer PF (ontribution and lesg lnsuran(e.

Name SIVA PRASD KAMAKA

JR. ORUG SAfETY Asso(tarEDesignation

INR - Per annumYour compensation and benefits are as given below:

220000Basi( Salary

You will be eligible for a basic salary oi

38400Statutory Bonus

21600Employer Contribution to Provident Fund (PF)

280000Total Fixed Cost to Company (CTC): (GrouP I + Group ll + Employer Contribution to PF)

91q)Employee5 Statc lnsurance Corporation (ESIC): (Group I + Group ll ' 3.25%)

7266lnsurance (Non-Monetary Benefi t)

296356Total Grots Cost to Company: (GrouP I + GrouP ll + Group lll)

@ erocr-tNtca
@ 2(D0 Bioclinica - Propdetary and Confdential Page3

Group I (8asi( Salary)

Group ll (Allowance5)

Group lll (Benefils)



VISWANADHA INSTITUTE OF PHARIUACEUTICAL SCIENCES
Afliliated to J.N.T.U.K-Kakinada, Approved by PCI & A.I.C.T.E, New Delhi

Mindhivanipalem M Sontyam(P) Anandapuram (M)Visalhapatnam (Dis0 531 173
F-Eall : prillqipalr4 tpgJattqq. qq.tq

A.Y.2018-19

S.No Name of the Student
Program

graduated from
Name of the

Program admitted
Name of the College

SRAVYAKARRI M.PHARMACY

VISWANADHA
INSTITI]TE OF

PHARMACEUTICAL
SCIENCES

2 B.PHARMACY M.PHARMACY

VISWANADHA
INSTITUTE OF

PHARMACEUTICAL
SCIENCES

3 ASHITHA SLINDARAPU B.PHARMACY M.PHARMACY

VISWANADHA
INSTITUTE OF

PHARMACEUTICAL
SCIENCES

-P u^^--;-

List of Students Progressed to Hisher Education

I B.PHARMACY

SARVA MANGALA SUMA
MURAMALLA

PRINCIPAL

or. P.ullAoEvl
Prln ciP 8l

U$nnadha lnst. cf
Pharmaceutical Sch '' ' ,

Vlsakhapatnanr' E 
'



,f,wf, ir6 Rrf, t 1{ E}l R0 TEC}I llolocl(et oil mRs]ry KeKilfi D6
KAKINADA.533 OO3. ANDHRA PRADESH, INDIA

s,. No.K 00633650
PC. r.b. t30'l lsl6splmt

Hrll Tlckot No. :

lnstlhni,on :

Aedh.r t'lo. :

%.- .ltq

K .{.r

l8PKlSl603
VISWANANDHA INST OF PHARMACEUTICAL SCIENCES

I I

son/daughter of Shri. KARRI APPARAO NAIDU

passed M.PHARMACY ( PHAR]"IACEUTICAL ANALYSIS degree)

examination of this university held in January 2O21

he/she was placed in * * * * First Class With Distanction * * 'i *

He/She has satisfied all the requirements for the award of the M.Pharmacy

degree of the Jawaharlal Nehru Technological University Kakinada.

oaw: 2l-09'2023 ' Medium ol lnstruelions and Examinations in English

and that

i

)

!lxaminations Registrer

[-]
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-.--.-

- .' _ 
-.- l

PROVISTONAL CF,RTIFICATE

a
4
<t

This is to certify that KARRI SRAVYA

E

\
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J
1
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*-L--
Dlrector of Elgluadon
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