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S.N Name of the Student Qualification Name of the Employer Contact Details Salary
(rNR
Per

annu n)
I OMMI

LAKSHMANA
M.PHARMACY CAI,YX 04027846885 3.8 LPA

2 POLAMARASETTY RUPA
PREMICA

M.PHARMAC]Y CALYX 04027846885 3.8 LPA

3 YAKKALADEV
ABHISHEK

M.PHARMACY SUN PHARMACEUTICAL
INDUSTRIES LIMITED

9t2243244324 4.7 LPA

YAMMALA RAJESWARI B,PHARMACY WNS 089 r 6696050 2.2LPA

5 KARRI SRAVYA M.PHARMACY 9l 446 I 568000 2.2 LPA

SUNDARUPU ASHITHA M.PHARMACY PFIZER HEALTHCARE
INDIA PRIVATE LTD

9l 4461 568000

7 MALLA SAI LAXMI M.PHARMA('Y DR REDDY'S
LABORATORIES

LIMITED

08914230450 I 2.4 LPA,

8 MANDANGI GANGA M.PHARMACY DR REDDY'S
LABORATORIES

LIMITED

089 14230450 | 2.4 LPA

9 CHEKKA ROHIT KUMAR M.PHARMACY VASUDHA PHARMA
CHEM LIMITED

07995696097 3.I LPA

10. PADALA BHARGAVI M.PHARMACY PFIZER HEALTHCARE
INDIA PRIVATE LTD

9 I 4461 568000 2.2 LPA

GUDA BANDI UMA DEVI M.PHARMACY PFIZER HEALTHCARE
INDIA PRIVATE LTD

9 I 8913066096 2.2 LPA

KI]DITHIGAYATHRI M.PHARMACY DR REDDY'S
LABORATORIES

LIMITED

08914230450 I 2.4 LPA

t3. BOBBARI DIVYA B.PHARMACY SUN PHARMACEUTICAL 912243244324 3.6 LPA

iJL!i Y- j

A.Y.:2022-23

4.

PFIZER HEALTHCARE
INDIA PRIVATE LTD

2.2 LPA

il.

12.
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INDI.JSTRIES LIMITED

VENNALA DHARANI
SREE

B.PHARMACY DR REDDY'S
LABORATORIES

LIMITED

08914230450 I I.8 LPA

t5 IPPILI PAVANI B.PHARMACY PUI-SE 07416199777 I.4 I,PA

l6

17.

KOSANAM NANDINI B.PHARMACY PFIZER HEALTHCARE
INDIA PRIVATE LTD

9 t446 t 568000 I .8 I,PA

TADI SANKEERTHANA M.PHARMACY PFIZER HEALTHCARE
INDIA PRIVATE LTD

I I 4461 568000 2.2LPA

l8 PENKI SRAVANI M.PHARMACY PFIZF,R HEALl"HCARE
INDIA PRIVATE LTD

91446 I 568000 2.2 LPA

19. VELUPULA ADITYA
PRASANTHI

PFIZER HEALTHCARE
INDIA PRIVATE LTD

91446 l 568000 2.2 LPA

20. BIRJI CHINABABU B.PHARMACY ACULIFE HEALTHCARE 2.5 LPA

2t. M.PHARMACY AUROBINDO PHARMA
I-TD

9t4023736370 2.4 LPA

22 CHELLUBOINA ABHIJNA M.PHARMACY AUROBINDO PHARMA
LTD

914023736370 2.4 LPA

VANAPAI,I,I SAI
PRATYUSHA

M.PHARMACY AUROBINDO PHARMA
LTD

914023736370 2.4 LPA

JAKKA SAGAR
ANEESHA

B.PHARMACY CALIBER
OUTSOURCING

SERVICES _HALEON
(GSK CONSUMER

HEALTHCARE)

0124-4101454 3.0 LPA

25 NEETIPALLI ANUSHA B.PHARMACY CALIBER
OUTSOURCINC

SERVICES _HALEON
(GSK CONSUMER

HEALTHCARE)

0124-4101454 3.0 LP.r

26. RAJESWARI
SENAPATHULA

B.PHARMACY CALIBER
OUTSOURCING

SERVICES _HALEON
(GSK CONSUMER

HEALTHCARE)

0124-4101454 3.0 LP,A

27. MYCHARIA PRIYANKA B.PHARMACY 07406250033 2.4 LPA

14.

M,PHARMACY

9 I 7926839108

VELAMALA TARAKA
DURGA LAKSHMI

24.

KNOWLEDCEWORKS
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INNOVATIVE
LINGUISTIC SOLUTIONS

PVT LTD

28. KAPPAREDDY HIMA
BINDU

B.PHARMACY LAURUS LABS 9l 891 682 I l 0l 2.2LPA

29. BODDETI SIRISHA B.PHARMACY WNS 08916696050 2.2LPA

RONGALI PRASAD SAI B.PHARMACY WNS 0891 6696050 2.2t.PA

31. B.PHARMACY RAMKY
INFRASTRUCTURE

LIMITED

2.0 LPA

R'Sw"d,'^ bgt
TPO

fu
PRINICIPAL

Dr. P.UMADEVI
P rin c ioal

Mswanadhi lnsl. ol
Pharmaceutical Sciences
Vlsakhapatnam'531 173

.j I)^ i
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GUMMALA DEEPIKA 91892423600t



C A L>'X

Februan 7. 2022

OMMI LAKSHMANA

D.No-3-84-432/l, Maddillapalem,Visaklapatnam AP - 530015

Dear Lakshmana.

We are pleased to offer you the position of Imaging Research Specialist, with Heron Health private

Limited an affiliate ofCalyx incorporated in India ("Company") under the following terms and conditions.

I. DESIGNATION, GRADE AND PLACEMENT

1.1 You are designated Imaging Resesrch Specialis! in "Tier 5". your designation is merely

indicative ofthe responsibilities, which you are required to carry out.

1.2 However. it is expressly underslood that your services are transferable to any ofour offices/ group

companies in lndia or abroad, at the sole discretion ofthe management ofthe company. you can

also be deputed/ seconded to any ofour offices / group companies. your location ofwork will be

in such oIIces as identified by the Company from time to time.

1.3 Upon joining you shall also be signing rhe 'Employee confidentiality, Invention & Non-

Solicitation Agreement' appended as Schedute I to this letrer and you shall comply with the

provisions ofthese documents during and after the course ofyour employment, as the case may be.

2. DATE OF JOTNING

Your date ofjoining would be . This offer is valid only up ro that date. you

are requested to confirm your acceptance on or before 2'd March 2022.

Heron Health Private timited
CINi U85100CH20O7PTC030955
Building 12C,gth Floor, Raheia Mindspace,
Hyderabad ' 500081, Telangaoa, tndia

CALYX.AI



CNLYX
J. PROBATION I - 1

3.1 You will be on probation for a period of6 months from the date ofyourjoining the organization,

which may be extended at the sole discretion ofthe Management. The company's standard training

period is three months out ofthe six months' probation mentioned here and may vary based on the

job requirement and candidate's skills.

3.2 Your employment will be deemed confirmed and a letter will not be issued, unless otherwise

communicated to you in writing for reasons not limited to performance & discipline.

4. SALARY BREAK L]P:

Note:

l.

l

Tier 5

Imaging Research Specialist

Salary Break up

Annual Gross Monthlv Gross

IN R. INR

Basic Pay ( 50% ofCTC) r 90000 15833

House Renl Allorvance ( 40% ofBasic) 76000 6333

PF Employer's Contribulion 22800 1900

Special Allorr ance 91200

CTC 31667

Heron Health Private timited
CIN: U85loOCH 20O7PICO3Og5 5
Bulldiog 12C,9th floor, Raheja Mindspace,
Hyderabad - 500081, Telangana, lndia

CALYX.Ai

7600

380000

After joining, employees can choose the Flexi basket components from the amount specified in

Special Allowance. Any balance amount after allocation will be categorized as Special Allowance.

Flexi basket is a combination oftax saving components that are part ofyour CTC.



CN IYX
Annexure I

Flexi Basket

Component Amount Up to (lNR) Per Annum
LTA of I month basic salarv
Master Health Check-up
Mobile Handset Allorvance Tier 5: Up to INR 20,000

Flexible Benelits

Our organization offers a comprehensive and flexible benefits package that protects you and your family in

the event of illness and provides financial assurance and wellness programs for your wellbeing. The

program provides flexibility ard choice to enable you to design a benefis package thal best suits you and

your family's needs.

None ofthe flexible benefits provisions form part ofyour contract of employment. Any benefits arising

under the Flexible Benefits Scheme will be payable by or under the authority of its providers and are not

guaranteed or warranted by the Company.

C)ther Benefits Value (lNR) Commenls

Pension Gratuity 9134 Per Annum

Other

Transportation (Pick up & Drop

Facility as per

policy, transportation within 35

kms radius from office)

75000

Not a reimbursement

Lunch 15000 Not a reimbursement

Place of work Hvderabad

Heron Heahh Private timited
CIN: U851oOCH2007PTC030955
Euildins 12C,gth floor, Rahe,a Mindlpace
Hyderebad - 500081, TelaoSana, lndia

CALYX.AI

INR 30.000



CNLYX

4.1 Notes:

4. I .l Please refer the Medical Benefits Manual for details on insurance policies.

4.1.2 Gratuity is govemed by the Gratuity act, it is accrued and only paid ifemployee completes 5

years ofservice wirh the Company.

4.1.3 For all the tax saving components in Flexi basket, you will be expected to produce bills and

vouchers on a Yearly basis.

4.1 .4 Please note, lari saving components is based on lncome Tax (lr) guidelines. components could

be amended based on IT guidelines from time to time.

4.1.5 Your salary is strictly confidential. and you are expected to maintain the confidentiality. Any

breach ofthis confidence will be viewed wilh utmost seriousness.

4.2 Taxation:

4.2.1 Notwithstanding any other provision in this Agreement. the company shall be entitled to

withhold any taxes or sums as required under any applicable laws, including without Iimitation.

any taxes or assessmenls on professional fees. and shall accordingly be entitled to dedud such

amount from the salary.

4.2.2 You will be responsible for the payment of all taxes including your own personal tax, and

service tax to the extent applicable and that it shall be your responsibility to file all tax retums

and reports with respect to any ofthe foregoing.

5. LEAYE

You will be entilled to leave as per the leave policy ofthe company. Details ofaccumulation and

encashment etc. would be govemed by company policy.

6. WORKTIMINGS

6. I You will have to abide by rhe timings and rhe hours of work applicable to the company.

7. The Company works 8 hours a day and 5 days a week. However, there may be certain work

exigencies that may require for you to stay beyond stipulated work hours.

Heron Heahh Private Umited
CIN: U851OoCH2007PTCO30955
BuildinS 12C,gth tloor, Raheia Mindspace,
Hyderabad ' 50OO81, Telangana, tndis

CALYX.AI



CNLYX
8.

7.1

7.2

7.3

Gf,IYERAL

You are required to adhere to the disciplinary requirements ofthe Company.

It is an express condition that the Company's personnel are whole-time employees and

accordingly, you shall devote your time to the Company's business.

You shall not, without express permission, undertake any other business, work, or public office,

on payment or otherwise. [n the event of breach of this condition on your part, you will be

liable for termination of your services with immediate effect.

You shall not give out to anyone in any manner whatsoever, paniculars, or any other details of
any of the matteB penaining to the Company or its working, or any other confidential

information. ln the evenl of breach of this condition on your part, you will be liable for

termination ofyour services with immediate effect.

While you are in the employment of the Company. you would be govemed by the Employee

Confidentiality, lnvention & Non-Solicitation Agreement, which is annexed to this

appointment letter.

Ifany ofthe particulars fumished by you in your application or interview is found to be false

or incorrect, your services are liable to be terminated without any notice or compensation.

7.4

7.5

7.6

9. CODE OF CONDUCT

9.1 You are not authorized to represent lhe Company at any public forums, press meetings/conferences

or publish articles in magazines/newspapers unless otherwise authorized by the representative of
Heron Health Private Limited which the Management decides fiom time to time. Any views

expressed in your personal capacity will be treated as your own and not that ofthe Company. The

Company will not be responsible or liable for any claims that may arise out ofsuch views.

9.2 You will be bound by the rules and regulations as declared by the Management hereafter, from time

to time. in relation lo conduct, discipline. medical fitness, leave, holidays and all matters relating

to terms and conditions ofservice, network security and usage.

9.3 You will abide by all statulory and regulatory laws at all times and violation ofany ofthese will
attract immediate termination of employment.

9.4 Please refer to the Employee Handbook, which gives you an exhaustive coverage on compliance

requirements.

Heron Health Private timited
CIN: U85100CH2m7PTC03O955
BulldinS 12C,gth Fioor, Raheja Mindspace,
Hyderabad - 50OO81, Telangaoa, lndia

CALYX.AI



CN LYX
10. PROVIDENT FUND

l0.l With effect from your date ofjoining you will be covered under the Employees Provident

Fund Scheme as per the State Employees Provident Fund Act.

10.2 Employee's contribution towards Provident Fund will be deducted at l2% of basic salary.

It will be deducled from the monthly salary and will be accounted in the pay slip.

10.3 In case you are already a member, the same account could be transferred to the Company

and be continued by the Company.

II. RESIGNATION i TER]VtrNATION FROM SERVICE

ll.l Your services can be terminated on either side by 2months' notice or payment in lieu

thereofat the sole discretion ofthe Management.

ll.2 ln case ofany breach of trust. gross negligence ofduty or for any other reasonable cause

your services could be terminated without notice in which case no notice will be payable.

12. RETIREMENT

l2.l You will retire from the services ofthe Company on your attaining the age of58 yean.

12.2 For determination ofage, the details in rhe documenrs fumished by you and verified by the

Company at the time ofjoining, will be deemed to be final and binding.

I3. TRAINING AGREEMENT

As pan ofyour employment with Company a training agreement of lwo (2) years will be applied

to your role. You would be provided process specific training upon commencement of your

emplo)ment. on account ofthe same, you will be provided a hardcopy ofthe training agreement

document postjoining. You will be required to sign and hand overthe training agreement document

lo Human Resources Department.

with your acceptance to the offer. it is deemed that you have understood the clause and agree to

the condition ofthe agreement. In the event ofyou not willing to adhere to the clause oftraining
agreement associated to your role. your offer stands withdrawn.

Heron Health Private Lim'ted
CIN I U85100CH 20O7PTC030955
Build,ng 12C,gth floor, Rahe,a Mindspace.
Hyderabad 500081, Telang.na, lndia

CALYX.AI



CNIYX
14. REFERENCE CHECK

Your appointmenVconfirmation rvill be subject to your being found suitable after appropriate

reference checks and antecedent verification.

We welcome you to our organization and look forward to having a mutually beneficial association. Please

sign the duplicate copy of this lelter in token of your acceptance of the terms and conditions of service

stated herein.

AI the time ofjoining please bring along with you the following for our records:

l. One set ofphotocopies ofyour educational certificales

2 5 passport size photographs.

3. Proof ofdate ofbirth in original along with I set ofphotocopies.

4. Experiencecertificate

5. Relieving Order

6. Form 16

7. Passport copy

Yours truly.

For HERON HEALTH PRIVATE LlI\IITED,

s\3 ta{Uory

Latham Shelley

Chief People Officer and Senior Vice president

To indicate your understanding and acceptance of this letter, please sign below and retum a copy of this

letter lo the HR Department.

Date:

Probable date of Joining.

Heron Heahh Private Limited
CIN: U851oOCH20O7PTC030955
Building l2C,9th floor, Raheja Mindspace
Hyderabad - 50CO81, Telangana, lndia

CALYX.AI



CNLYX

February 7 .2022

POLAMARASETTY RUPA PREMICA

D.No-l-233, Gajurvaka, Visakhapatnam. AP - 530018

Dear Rupa Premica,

We are pleased to offer you the position of Imaging Research Specialist, with Heron Health Private

Limited an affiliate ofCalyx incorporated in India ("Company") under the following terms and conditions.

r. DESIGNATION, GRADE AND PLACEMENT

l.l You are designated Imaging Research Specialist, in "Tier 5". Your designation is merely

indicative ofthe responsibilities, which you are required to carry out.

1.2 However, it is expressly understood thal your services are transferable to any ofour offices/ group

companies in lndia or abroad, at the sole discretion ofthe management ofthe Company. you can

also be deputed/ seconded to any ofour offices / group companies. your location of work will be

in such offices as identified by the Company fiom time to time.

1.3 Upon joining you shall also be signing the 'Employee Confidentiality. Invenlion & Non-

Solicitation Agreement' appended as Schedule I to this letter and you shall comply with the

provisions ofthese documents during and after the course ofyour employment, as the case may be.

2. DATE OF JOINING

Your date ofjoining would be_. This offer is valid only up to thar dare. you

are requested to confirm your acceptance on or before 2"r Nlarch 2022.

Heron Health Private limited
CIN: U851mCH2007PTC030955
Building 12C,gth Floor, Raheja Mindspace
Hyderabad 500081, lelanga na, lndia

CALYX.AI



CNIYX
3. PROBATION

3.1 You will be on probation for a period of6 months from the date ofyourjoining the organization,

which may be extended at the sole discretion ofthe Managemeff. The company's standard training

period is three months out ofthe six months' probation mentioned here and may vary based on the

job requirement and candidate's skills.

3.2 Your employment will be deemed confirmed and a letter will not be issued, unless otherwise

communicated to you in writing for reasons not limited to performance & discipline.

,I. SALARY BRE,AK UI':

Note:

l. After joining. employees can choose the Flexi basket components from the amount specified in

Special Allowance. Any balance amount after allocation will be categorized as Special Allowance.

2. Flexi basket is a combination oftax saving components thal are pan ofyour CTC.

Tier 5

Imaging Research Specialist

Salary Break up

Annual Gross Monthly Gross

IN R. INR,

Basic Pay ( 50% ofCTC) 190000 15833

House Rent Allowance ( 40% ofBasic) 76000 6333

PF Emplo;-er's Contribution 22800

Special Allorvance 91t00 7600

CTC J80000 J1667

Heron Heahh Private timited
Cl : U8510OCH 20O7PTC030955
Building 12C,9th Floor, Raheia Mindspace,
Hyderabad 5OO081, Telangana, lndia

CALYX.AI

1900



CNLYX
Annexure I
Flexi Basket

Component
L1'A 75% of I month basic salarv
Master Health Check-up IN R :10.000
Mobile Handset Allowance Tier 5: Up to INR 20,000

Amount U to INR) Per Annum

Flexible Benefits

Our organization offers a comprehensive and flexible benefits package that protects you and your family in

the event of illness and provides financial assurance and wellness programs for your rvellbeing. The

program provides flexibility and choice to enable you to design a benefits package that best suits you and

your family's needs.

None of the flexible benefits provisions form part of your contracl of employment. Any benefits arising

under the Flexible Benefits Scheme rvill be payable by or under the authorily of its providers and are not

guaranteed or warranted by the Company.

Other Benefits Value (lNR) Conrments

Pension Gratuitv 9131 Per Annum

Transportation (Pick up & Drop

Facility as per

policy, transponalion wirhin 35

kms radius from office)

75000

Not a reimbursement

Lunch r 5000 Not a reimbursemenl

Place of rrork Hyderabad

Heron Health Private Umited
CIN: U85100CH2OO7PTC030955
Auilding 12C,9th floor, Rah€la Mindspace
Hyderabad ' 50OO8l, Telangana, tndia

CALYX,AI

Other



CNIYX

4.1 Notes:

4.1.1 Please refer the Medical Benefits Manual for details on insurance policies.

4.1.2 Gratuity is govemed by the Gratuity acl, it is accrued and only paid if employee completes 5

years ofservice with the Company-

4.1.3 For all the tax saving components in Flexi basket, you will be expected to produce bills and

vouchers on a Yearly basis.

4.1 .4 Please note, tax saving components is based on lncome Tax (lr) guidelines. Components could

be amended based on IT guidelines from time to time.

4.1.5 Your salary is strictly confidential, and you are expected to maintain rhe confidentiality. Any

breach ofthis confidence will be viewed with utmost seriousness.

5. LEA\TE

You will be entitled to leave as per the leave policy ofthe company. Details ofaccumulation and

encashment etc. would be govemed by company policy.

6. WORKTIMINGS

6.1 You u,ill have to abide by the timings and the hours ofwork applicable to the company.

7. The Company works 8 hours a day and 5 days a week. However. there may be certain work

exigencies that may require for you to stay beyond stipulated work hours.

Heron Health Private Umited
CIN: U85100CH2007PTC030955
Euildins 12C. 9th Floor, Raheja Mindspace,
Hyderabad ' SO0081, Teiangana, lndia

CALYX.AI

4.2 Teration:

4.2.1 Notwithstanding any other provision in this Agreement, the company shall be entitled to

withhold any taxes or sums as required under any applicable laws, including without Iimiration,

any ta\es or assessments on professional fees, and shall accordingly be entitled to deduct such

amount from the salary.

4.2.2 You will be responsible for the payment of all tares including your own personal tax, and

service tax to the extent applicable and that it shatl be your responsibility to file all tax retums

and reports rvith respect to any ofthe foregoing.



8.

7.1

7.2

CN IYX
GENERAL

You are required to adhere to the disciplinary requirements ofthe Company.

It is an express condition that the Company's personnel are whole-time employees and

accordingly, you shall devote your time to the Company's business.

You shall not, without express permissioq undertake any other business, work, or public office,

on payment or otherwise. In the event of breach of this condition on your part, you will be

liable for termination ofyour services with immediate effect.

You shall not give out to anyone in any manner whatsoever, particulars, or any other details of
any of the matters pertaining Io the Company or its working, or any other confidential

information. In the event of breach of this condition on your part, you will be liable for

termination ofyour services wilh immediate effect.

While you are in the employment of the Company. you would be govemed by the Employee

Confidentiality, lnvention & Non-Solicitation Agreemenl, which is annexed to this

appointmenl letter.

lfany ofthe particulars fumished by you in your application or interview is found to be false

or incorect, your services are Iiable to be terminated without any notice or compensation.

7.4

7.5

7.6

9. CODE OF CONDUCT

9. I You are nol authorized to represent the Company at any public forums, press meetings/conferences

or publish afticles in magazines/newspapers unless otherwise authorized by the representative of
Heron Health Private Limited which the Management decides from time to time. Ary views

expressed in your personal capacity will be treated as your own and nol that ofthe Company. The

Company rvill nol be responsible or liable for any claims that may arise out ofsuch views.

9.2 You will be bound by the rules and regulations as declared by the Management hereafter, from time

to time, in relation to conduct, discipline. medical fitness, leave, holidays and all matters relating

to terms and conditions ofservice, network security and usage.

9.3 You will abide by all slatutory and regulatory laws at all limes and violation ofany ofthese will

attract immediate lermination of employment.

9.4 Please refer to the Employee Handbook, which gives you an exhaustive coverage on compliance

requirements.

Heron Heahh Privat€ Limited
CIN: U85100CH2OO7PTCO3O955

BuildrnS 12C,9th floor, Raheia Mindspace,
Hyderabad 500081, Telangana, lndia

CALYX.AI

7.3



CNLYX

l0.l With effect from your date ofjoining you will be covered under the Employees Provident

Fund Scheme as per the State Employees Provident Fund Act.

10.2 Employee's contribution towards Provident Fund will be deducted at l2% ofbasic salary.

It will be deducted from the monthly salary and will be accounted in the pay slip.

10.3 In case you are already a member, the same account could be transferred to the Company

and be continued by the Company.

11. RESIGNATION / TERMINATION FROM SERVICE

l1.l Your services can be terminated on either side by 2months' notice or payment in lieu

thereofat the sole discretion ofthe Management.

ll.2 In case ofany breach oftrust" gross negligence ofduty or for any other reasonable cause

your services could be terminated without notice in which case no notice will be payable.

12. RETIREMENT

l2.l You will retire fiom the services ofthe Company on your attaining the age of58 years.

12.2 For determination ofage, the details in the documents fumished by you and verified by the

Company at the time ofjoining. will be deemed to be final and binding.

I3. I'RAINI\G A(; I{EE\TE\T

As part ofyour employment with Company a training agreement of two (2) years will be applied

to your role. You would be provided process specific training upon commencement of your

employment. On account ofthe same. you will be provided a hardcopy ofthe training agreement

document postjoining. You will be required to sign and hand over the training agreement document

to Human Resources Departmenl.

with your acceptance to the offer. it is deemed that vou have understood the clause and agree to

the condition ofthe agreement. In the event ofyou not willing to adhere to the clause oftraining

agreement associated to your role, your offer stands withdrarvn.

Heron Health P.ivate Limited
CIN: U85100CH2OO7PTC030955
Building 12C, 9th Floor, Raheia Mindspace
Hyderabad 5O0O81, Telangana, lndia

CALYX,AI

10. PROVIDENT FUND



CN LYX
14. REFERENCE CHECK

Your appointment/confirmation will be subject to your being found suitable after appropriate

reference checks and antecedent verification.

We welcome you to our organization and look fonvard to having a mutually beneficial association. Please

sign the duplicate copy of this letter in token of your acceptance of the lerms and conditions of service

stated herein.

At the time ofjoining please bring along with you the following for our records:

l. One set of photocopies of your educalional certificates

2 5 passport size photographs.

3. Proofof date ofbirth in original along with I set ofphotocopies.

4. Experience cenificale

5. Relieving Order

6. Form 16

7. Passport copy

Yours truly.

FoT HERON HEALTH PRIVATE LIMITED,

E.. trr.lUqrv

Latham Shelley

ChiefPeople OIIicer and Senior Vice presidenl

To inrlicate your understanding and acceptance ofthis letter, please sign below and return a cory ofthis

Ieuer to the HR Departmenl.

Date:

Probable date of Joining:

Heron Health Private timited
CIN: U851oOCH2m7PTCO30955

Building 12C,9th Eloor, Raheja Mindspace,
Hyderabad - 500081, Telangana, lndia

CALYX.AI
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WNS
€xtendinS Your Enterprise

Date: May 1'l,2022
Name: YAMMALA RAJESWARI
Emp. No: 2617040

CONFIRMATION

Dear RA.JESWARI,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consulting Services Pvt. Ltd. This is with effect from May 11, 2022.

All other terms and conditions of your employment remain unchanged.

We look fonrard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources

!rll5 &,rmc:J Corr*int krr!(6 FrL Ltd
ihni s|ErkE, Fh. ih.3tl,
sult, No. 9974 Hl Cdory
f&r Deep &rEi* Chnf, RrEa

RF'rhltd OtG : re CHd Ssi:E ftt Ld- E r tb. lO, C* t'lo- 4. C.drt A oqi! tud6, EEiSrtI, US fbE Vuiof {Ir. llrr8j.{b Orq h&

CIN: U66800MH2003PTC173765



Pfizer Healthcare lndia Prlvate Limited
Plot No. 116 to 119, & Part of Plot No's 111 & '123,

Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, tndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrpn,

Pfizer Healthcare lndia private Limited
Plot No:116,117,118,119 & part of plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. During your apprenticeship your stipend will be Rs. 18,OOO.OO per month

4. You will abide and be governed by Apprentices Act, 1961 and Rules there under.

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs
c. Two passport size photographs.

6' Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

8. During your apprenticeship period your rearning and performance wi be monitored periodica[y
by your supervisor.

Registe.ed Ofrice: Emerald Building, No.237. Anna Salai, ChennaiSoo 006
Tamil Nadu, lndia. Tet: +91 44 6l SzdBOOO, rax: +91 zl4 6.1568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfizer com
Webalta: www pfizerhealth co.rn

May 27,2022

Dear KARRI SRAVYA,

Subject: Apprenticeship

with reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

1 . Your training will commence May 27,2022 and will complete on May 26,2023.

2. You shall report for your apprenticeship at our pcs vizag site at the address of which is as
follows:



Pfizer Healthcare lndia Private Limited
Plot No. 1 16 to 119, & Part of Plot No',s '11 1 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrpn,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical

and on-the-.job training at various workstations as part of your training scheme. You shall pursue

the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and

custody or which has come into your possession by nature and/or during the course of your

work. You are responsible for maintaining them in good working condition and return the same

to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the

company from time to time.

16. You will keep us informed in writing of any change of your residential address or civil status and

the company could continue to serve the communications at the address last given and they

shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the

information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information orthat the information provided by you are

false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. If you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Registsrod Ofilce: Emerald Building, No.237, Anna Salai, Chennai€oo 006
Tamil Nadu, lndia. Tel: +91 ,14 6'15268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phrpl@pfizer com
Webolte: www pfrzerhealth co.tn

15. During your Apprenticeship training in the company and thereafter you shall not disclose any

information pertaining to design, process, inspection, marketing techniques and/or any other

information related to our production process and /or other related functions. You will
safeguard expressly the interest of Pfizer Propriety lnformation



Pfizer Healthcare lndia Private Limited
Plot No. 'l16 to 1 19, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100

same.

Signature of Colleague UID

Regbtered Office: Emerald Building, No.237, Anna Salai, Chennai$00 006
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lO: phipl@pflzer com
Webslte: www pfizerhealth co rn

Qrpn,
your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management rese rves the right to term inate you r tra ining assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

Authorised Signatory

Tulika Joshi

Talent Acquisition Lead lndia

l, received copy of this letter understood contents, terms and conditions and agree to abide by the

Date



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qopn,
May 27 , 2022

Dear SUNDARUPU ASHITHA,

Subject: Apprenticeship

with reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice,, in our organisation on the
following terms and conditions:

1. Your trainf ng will commence May 27,2O2Z and will completeon May 26,2023,

2. You shall report for your apprenticeship at our pGS Vizag site at the address of which is as
follows:

3. During your apprenticeship your stipend will be Rs. 18,OOO.OO per month

4. Youwill abideand be governed by Apprentices Act, 1961 and Rulesthere under.

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your educatlon, experience & lD proofs.
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and produc$on of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Reglstered Otllce: Emerald Building, No.237, Anna Salai, Chennai{Oo 006
Tamil Nadu, lndia. Tel: +91 zt4 615268000. Fax: +9.1 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfizer com
Webaite: www pfizerhealth co in

Pfizer Healthcare lndia Private Limited
Plot No:115,1U,118,119 & Part of plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.



Pfizer Healthcare lndia Private Limitsd
PlotNo. 116 to 119, & Partof PlotNo',s 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qopn,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical

and on-the-job training at various workstations as part of your training scheme. You shall pursue

the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and

custody or which has come into your possession by nature and/or during the course of your

work. You are responsible for maintaining them in Sood working condition and return the same

to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any

information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. You will
safeguard expressly the interest of Pfizer Propriety lnformation

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship traininB on

Regbtered Oftice: Emerald Building, No.237, Anna Salai, Chennai4oo 006
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@ptizer com
Website: www.pfizerhealth co rn

16. You will keep us informed in writing of any change of your residential address or civil status and

the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information orthat the information provided by you are

false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.



Pfizer Healthcare lndia Private Limited
PlotNo. 116 to 119, & Part of Plot No's 111& 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +9'l 891 306444, Fax: +91 891 3066100 Qrpn,

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

f, l.

Tulika Joshi
Talent Acquisition Lead lndia

l, received copy of this letter understood contents, terms and conditions and agree to abide by the
sa me.

Signature of Colleague UID Date

Registered Office: Emerald Buitding, No.237, Anna Satai, Chennai€Oo 006
Tamil Nadu, India. Tel: +91 44 615268000. Fax: +91 44 61568790
CIN: U24232TN2009PrC073563
Emall lD: phipl@pfizer com
Webaite: rvww pfrzerhealth co rn

Authorised Signatory



cN041355133

l. Name and Registered Address of Esublishment : Dr Reddy's Laboratories Limited FTO XI (E08202800015)

with Telephone no. & E-mail address . 1,29T032,59, Pydibhimavaram, Srikakulam,

Andhra Pradesh

:08+42304501

: harishkumad@dneddys.com

2. Name ofApprentice (Block Letters) : MALLA SAI LAXMI (A1012765547)

3. Gender : Fema le

\J 4. Educational Qualification (Highest) : Post G.aduate - M.Pharma

5. (a) Category of Apprenticeship ; Optional
(b) Name of the tade for which Apprentice is training: Production Machine Operator- Sterile Formulation

7. Apprenticeship Training Location
(a) Name and address of facility where Basic
Training isto be provided

(b) Name and address ofthe facility where On-
the-JobTraining is to be provided

9. Is the establishment opting for benefits under NAPS*?
*lfyes, Annexure 2 to this conract will also be applicable.

6. Apprenticeship Training duration (Total)
(a) Duration of Basic Training

(b) Period ofOn-the-Job Training

l0.Monthly stipend amount
(a) During lst year of raining
(b) During 2nd year of training
(c) During 3rd and 4lh year of tBining

: 360 Days

: 2 Weeks

: From 14-062022 to 13-05-2023

Dr. Reddy's Laboratories Ltd FTOXI

N/A

Dr Reddy's Laboratories Limited FTO XI
Dr. Reddy's Laboratories Ltd FTOXI
Srikakulam
Andhra Pradesh

: Yes

8. (a) Date ofexecution of contract I |+OG2O22
(b) Age of Apprentice on the date of execution of contract: 22 yea$, 7 months and 26 days

:20168

: N/A
: N/A

The Establishment agrees and understands that the minimum monthly stipend arnount is prsscribed in the Rule I l(l ) of
Apprenticeship Rule, 1992, The Establishment confirms that the agreed monthly stipend amount entered above must be
higher than these minimum rates.

lfthe minimum rates are modified through legislation (either through modification ofrules, or through modification of
minimum wages payable) during the course of apprenticeship. lhis revised rates will apply as the rniiimum payable to
Apprentice

Model Contract of Apprenticeshio l'raining for Maior/Minor* Aoprentices



I l. (a) Name and Address of Guardian ln case Apprentice
isunder l8 years of age (Minor)

(b) Relationship with the Apprentice

12. (a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Nane ofTPA (ifapplicable)

: N/A

: N/A

:No

: N/A

13. We, the Establishment. Apprenticdcuardian solemnly declare that we have read the Apprentices Act, 196l and the
Apprenticeship Rules. 1992 as amended from time to time, regarding the contract of apprenticeship faining
including obligations and terms and conditions contained in Schedule V and VI of the said rules and will comply
with the same.

14. l. the ApEentice, declare that all dctails shared by me, including educational qualifications and other personal
information sharcd, is correct and will provide original documents for verification at any time

15. We, the Establishmenl, have examined the Apprentica's information. including personal details, and will seek
relevant documentation for verification as and when required.

16. ln case of default by either the apprentice or the employer, we agree to compensatc the other party as per the
provisions ofthe Apprenticeship Rules, 1992 (Main Provisions ofthe Rules may be sem in the Annexure l).

17. Thc Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Appr€nticeship Promotion Scheme (NAPS). if applicable.

@Pr"+

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contract Registration No. :CNO4l355l33
(To be given by the Office ofthe Apprenticeship Adviser)
(MaDdatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



Some provisions ofthe Apprenticeship Rules rclating to the Contract of Apprenticeship Training are rcproduced below for
sake ofconvenience.
Both the Establishment and Apprentices have read and are bound by the provisions ofthe directions in have read the
Apprcntices Act, 196l and the Apprenticeship Rules, 1992. which will apply to this Contract of Apprencticeship

1 The stioend for a Darlicular month shall be Daid bv the tenth dav ofthe follo\iine month. No deduction shall be made'' from tlie stipe_nd for _th_e period during which an afprentice remhins on casual led've or medical leave. Stipend shall.
howel'er, nol be paad lor the penod
for which an Apprentice remains on extraordinary leave.

2 Where the Contract of AoDrenticeshiD is terminated throueh failure on the Dafl of the emDloyer in carrying out
'' the rerms and conditions Uf the Contract (as notilied undei the Apprenticeship Rules. l9g2).-he shall pay fo the

apprentice compensation as

delermined by Apprenticeship Advisor.

a ln the event of Dremature lermination of Contracl of ADDrenliceshiD for failure on the Dart of aDDrentice to carr! out
"' rhe terms and c6ndirion of the conrracr (as notified undei lhe Apprenliceship Rules. lg92). lhe apprenlice hereby

guarafltees to employer the
payment ofsuch amount as determined by the Apprenticeship Adviser as and towards the cost oftraining.

,\nlle\urc I (lorrtroct ()l'A DDrcnticcship Ilainiirq

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided. should be

NSQF aligned.

2. Assessment and Certificarion shall be done iointly by the eslablishment and SSC/ NCVT/ other bodies as notified
iiom time to time under NAPS guidelines.

3. The Establishment warrants and confirms that thev have studiei, uqderltgod- and aglee lo coqplJ with the
suidelines $at are aDDlicable to Eslablishments that are part ol'the NAPS schcme. lhese gurdellnes are

lublished at
(https;//www.apprenticeshipindia.gov.in) and maybe updated from time to tima.

Anncxure -2 C-(rvcnaltts xnd condilions s0ccilic to NAPs schemc



cN041355134

Model Contract o pprenticeship -l'rairring for Maior/Minor+ Apprentices

l. Name and Registered Address of Establishment :DrReddy's Laboratories Limired FTO XI (E08202800015)

with Telephone no, & E-mail address . 1,29TO32,59, Pydibhimavamm, Srikakulam,

Andhra Pradesh

: 08+42304501

; harishkumarb@drreddys.com

2. Name of Apprentice (Block Letters) : MANDANGI GANGA (41012765548)

3. Gender Female

4. Educational Qualification (Highest) : Post Graduate - M.Pharma

5. (a) Category of Apprenticeship : OptioDal
(b) Name ofthe trade for which Apprentice is raining: Production Machine Operator- Sterile Formulation

6. Apprenticeship Training duration (Total)
(a) Duration ofBasic Training

O) Period ofOn-the-Job Training

7. Apprenticeship Training Location
(a) Narne and address of facility where Basic
Training isto be provided

(b) Name and address of the facility where On-
the-JobTraining is to be provided

9. Is the establishmcnt opting for benefits under NAPS.?
*lfyes, Annexure 2 to this contract will also be applicable

; 360 Days

: 2 Wceks

: F.om 14-062022 to 13-05-2023

: Dr. Reddy's Laboratories Ltd FTOXI

: N/A

: Dr Reddy's Laboratories Limited FTO Xt
Dr. Reddy's Laboratories Ltd FTOXI
Srikakulam

Andhra Pradesh

Yes

8- (a) Date of execution ofconract : 14-06-2O22
(b) Agc ofApprentice on the date ofexecution of contract: 22 years, 7 months and 26 days

10. Monthly stipend amount

(a) During lst year oftraining
(b) During 2nd year of training
(c) During 3rd and 4th year of training

:20168

: N/A
: N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule I l(l) of
Apprenticeship Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be
higher than these minimum rates.

lfthe minimum rates are modified through legislation (either through modification of rules, or through modification of
minimum wages payable) during the course of apprenticeship, this ievised rates will apply as the miii*u. p"yuu" to
Apprentice



I l. (a) Name and Address of Guardian ln case Apprentice
isunder l8 years ofage (Minor)

(b) Relationship with the Apprentice

12. (a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Name ofTPA (if applicable)

: N/A

: N/A

:No

: N/A

13. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprenlices Act, 196l and the
Apprenticeship Rules, 1992 as amended from time to time, regsrding the contract of apprenticeship training
including obligations and terms and conditions contained in Schedule V and VI of the said rules and will comply
with the same.

14. I, the Apprentice. declare that all details shared by me, including educational qualifications and other personal

information shared, is correct and will provide original documents for verification at any time

15. We, the Establishment, have examined the Apprentice's information, including personal details, and will seek

rclevant documentation for verification as and when required.

16. ln case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions ofthe Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure I ).

17. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS), if applicable.

{BW'"\'

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFIC USE ONLY

Contract RegisFation No. :CN041355134
(To be given by th€ Office ofrhe Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for
sake ofconvenience.
Both the Establishmenl and Apprentices have read and are bound by the provisions ofthe directions in have read the
Apprentices Act, l96l and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

r The stiDend for a Danicular rnonth shall be Daid bv rhe tenth dav ofthe followine monlh. No deduction shall be made-' 
_from tlie stipend lof !h-e pqriod d-uring which an ailprentice remiins on casual lea've or medical leave. Stipend shall.
however. not be paid lor the period
for which an Apprentice remains on extraordinary leave.

" Where the Contract of AoDrenticeshiD is lerminated lhroush l'ailure on the Darl ofthe emDloyer in carrying oul
'' lhe terms and conditiqns Uf the Contfact (as nolilled undeithe Apprenticeship Rules, 19921-'he shall p'ay io the

apprentice compensation as

determined by Apprenliceship Advisor.

a In the event of Dremarure terminalion of Contract of ADDrenliceshiD for failure on the Dafl of aDDrenlice to carry out
"' the terms and cbndition of rhe contract (as notified undei the Apprenticeship Rules, 1992). the-aFprentice hereb,

guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.

ll anrl I Ann.enr;.,'{hin l,'^nri o

Annc\ure -2 | Co\cntuits iind c( Inditions srrccilic to N,\Ps schemc

1. For availing benefir under NAPS scheme, the course under which apprenticeship Eaining is being provided, should be

NSQF aligncd.

2- Assessmcnt and Certification shall be done iointlv bv the establishment and SSC/ NCVT/ other bodies as notified-' iio;-tiineiblime undaa NAPS guidelines. " ' '
3- The Establishmcnt warrants and confirms that thev have studied, undeEtgod and aglee to cqqlpy with the

suidelines that are aDplicable to Establishments th'at are pan of the NA-PS scheme. I hese guldellnes are
Eublished at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.
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OFFER LETTER

Date : 05.112022
CiEtk. Rohit Xr!Tr.,
Sro- 9i,R8trii R& (tde),
D.NO.62-!3,Jsm9r fSqr Road,
V.T.Colge Rcd, S.tari Pufan,
\rEh€tlrapatnstl\ Andtra Pr.destFs3lxll'l

Deaa Rohit Kuarlar.

Wlh .l etcnce b yo,ur spCicdir rtd OE a$reqErl hbrvi.r tq/ hd uit| u!, w" hsrc ltlc e.are
h ofrIirg )o., .n +Firtnert a -Sr. Arloca.t Er.cttive' n 'QrELly Corltol' @{ffi h olr
oiqsrizdtq!.

Wc clpc.l you to iin ua cr o. bfbre ogtJae.y, ir023 El 09-m rn d qIr Unit{t/i ptot tto: 0t, J ll
Ptl.Er City, T.di frahgc, Pr.srad., yrett*+.trrn, $r0rg sld cd ad Ir. Drrefrri Sri.ah.,
Juniof XanagEr !6 ildr.Elixr orotE*- ta olftr !t!ra! cancttd-

n*r b q{y Il ofi€r letbr dd a detrtcd .pp(atrEtt btter dl bc iis.Ed b you d tE titE ol Fhilg.
Tlir olie. a 3rbiect b sdi3iE.l y Elcrcnte clEds aard rrledi:d fiftess.

Yo(r mo.lory rerxrErdlm ha3 been dBcls!€d trift tDU ard agre€d by lou- TtE br€ah-r'p ot ttE sdry
ltuctrre yo ld bc FDvil€d io yor, a,ong lth the Appoh8nent Lefrer. Al the tine d iinitg, FU r!
Gqueded io b.iE o.iind e parob cq.c. of a e&c.tirt quali6catbo(!),rrevirr ctqericnc"
ctat'fi..b., rydftEnt LiE ./ in.rerEr lelbr nun fE Feni enpfuyc., pry{ps oa lh. B trp
rutE, ege p.E (SSC t d€ Stii!.ncrt), Photo l.D, (PA{ Crrd}, AddE*! Prooa (AAD}IAR Csrd) A 6
oei?! d 'r e'tt Phob3 of ia 35 x 25 rm (3,5 x 2.5 crn) uth lttle bod.grurd_

Xindy brbg fhe rncdcal telt report .rd mcdical fitncar ccrtifcrtE lrom competcr aufhority as
pcr ttE errclGcd Atnerure at tlE ti.rE ol your iohin0,

Yqr nrry lEve b t,d€rlo EqrE ad(flbnsl tcrb ! bqe$Entty st tre the ol ti *rg f rEsrird as
alggE5kd by our iledis Oficcr- Kindy mte f*s (fie. vdiffy is srbiect to p.odir{iin d ceiificeb! inqiJid & p,@l of uqfiB, pry di, !rc-, elooq uith lhoao copa3 E3 mer*jqEd $ore .! tE time of
IUrrE.
ln cae ot .ny iiaptro;,ri& / frbe in umdim grmcd fom your e.d or you do nol iai u! rihin fic
stiFjrbd timc, FU olter letlrr wl bG ritMrr*n st t E ile di!.r"lbo d the MsEgcnler*-

W n b€st wiltE
ror VASUDHA PHAf, A CtlEll Uf,llTED

U"''l
Ch.S.R.SARHA
ffe.d Co{por"rtc(HRtlR)



Pfizer Healthcare lndia Private Limited
Plot No. 1 16 to 119, & Part of PIot No's '11 1 & 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 53'l 019, Andhra Pradesh. lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrpu,
November 21, 2022

DeaT PADALA BHARGAVI,

Subject: Apprenticeship

with reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice,, in our organisation on the
following terms and conditions:

1 . Your training will commence November 28, 2022 and will complete on November 27, 2023.

2. You shall report for your apprenticeship at our pcs vizag site at the address of which is as
follows:

Pfizer Healthcare lndia Private Limited
Plot No: U6,1U,118,119 & part of plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. During your apprenticeship your stipend will be Rs. 18,OOO.OO per month

4. Youwill abideand be governed by Apprentices Act, 1961 and Rulesthere under

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs.
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Regbtered Office: Emerald Building, No.237, Anna Salai, Chennai4oo 006
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +9.1 44 61568790
CIN: U24232TN2009PTC073s53
Emall lO: phipl@pfizer com
Webaite: www pfizerheaith co rn



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 1'19, & Part of Plot No's 11'1 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +9'1 891 306444. Fax: +91 891 3066100 Qrpn,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-job training at various workstations as part of your training scheme. you shall pursue
the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. you will
safeguard expressly the interest of Pfizer Propriety lnformation

16. You will keep us informed in writing of any change of your residential address or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

l.7. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Registe.ed Office: Emerald Building, No.237, Anna Salai, Chennai6o0 006
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer com
Wcb6lte: www pfizerhealth co rn

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119. & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qopn,

your own and your apprenticeship training will be dispersed with, without prejudice totheright
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

f. la

same,

Signature of Colleague UID

Regi8tered Office: Emerald Building, No.237, Anna Salai, ChennaiS00 006
Tamil Nadu, lndia. Tel: +9'l 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PrC073563
Emell lD: phipl@pnzer com
Webaite: lvww pfizerhealth co in

Authorised Signatory

Tulika Joshi
Talent Acquisition Lead lndia

l, received copy of this letter understood contents, terms and conditions and agree to abide by the

Date



Qopn,
November 21, 2022

DeaT GUDA BANDI UMA DEVI,

Subject: Apprenticeship

with reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

1 . Your training will commence November 28, 2022 and will complete on Novembe t 27 ,2023.

2. You shall report for your apprenticeship at our pcs vizag site at the address of which is as
follows:

Pfizer Healthcare lndia Private Limited
Plot No:116,117,118,119 & Part of Plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. During your apprenticeship your stipend will be Rs. 18,000.00 per month

4. You will abide and be governed by Apprentices Act, 1961 and Rules there under.

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs.
c. Two passport size photographs.

5. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Regbtered Office: Emerald Euilding, No.237, Anna Satai, Chennai€OO 006
Tamil Nadu, lndia. Tel: +91 44 615268000. Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer com
Webslte: w1,vw pfizerhealth co ,n

Ffizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444. Fax'. +91 891 3066100



Pfizer Healthcare lndia Private Limited
Plot No. '116 to 119, & Part of Plot No's 11 1 & 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 0'19, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: r91 891 3066'100 Qop*,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-.iob training at various workstations as part of your training scheme. You shall pursue
the training conscientiously and with utmost care.

L2. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. You will
safeguard expresslythe interest of Pfizer Propriety lnformation

16. You will keep us informed in writing of any change of your residential address or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Registered Ofllce: Emerald Building, No.237, Anna Salai, Chennai€oo 006
Tamil Nadu, lndia. Tel: +91 ,14 615268000, Fax +91 44 61ffi790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer.com
Webalte: www pfizerhealth co rn

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 53'l 019. Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrpn,

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

For Pfizer Healthcare lndia Private Limited

Tulika Joshi
Talent Acquisition Lead lndia

l, received copy of this letter understood contents, terms and conditions and agree to abide by the
sa me.

Signature of Colleague UID Date

Registered Oftice: Emerald Building, No.237, Anna Satai, Chennai6oo 006
Tamil Nadu, lndia. Tel: +91 .14 615268000. Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer com
Webslte: www pfizerhealth co in

Authorised Signatory

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.
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Model Contract ol Apprenliceship 'frainins lor Maior/Minor* ADorentices

l. Name and Registered Addrcss ofEstablishment : Dr Reddy's Laboratories Limited FTO XI (E08202800015)

with Telephone no. & E-mail address . 1,29T032,59, Pydibhimavamm, Srikakulam,

Andhra Pradesh

:089;42304501

: harishkumarb@dneddys.com

2. Name ofApprentice (Block Letters) KUDITHT GAYATHRT (A1012665540)

3. Gender : [:emale

4. Educational Qualification (Highest) I>osl Graduate - M.Pharma

5. (a) Category of Apprenticeship : Optional
(b) Name of the tade for which Apprentice is training: Production Machine Operator- Sterile Formulation

7. Apprenticeship Training Location

(a) Name and address of facility where Basic
Training isto be provided

(b) Name and address ofthe facility where On-
the-JobTraining is to be Eovided

9. Is the establishment opting for benefits under NAPS*?
rlfyes. Annexure 2 to this contract will also be applicable.

6. Apprenticeship Training duration (Total)

(a) Duration of Basic Training

(b) Period of On-the-Job Training

10. Monthly stipend amount

(a) During lst year of training

O) During 2nd year oftraining
(c) During 3rd and 4th year offaining

: 360 Days

: 2 Weeks

: From 10-03-2023 to @-O2-2O24

Dr. Reddy's Laboratories Ltd FTOXI

N/A

Dr Reddy's Laboratories Limited FTO Xt
Dr. Reddy's Laboratories Ltd FTOXI

Srikakulam
Andhra Pradesh

8. (a) Date of execution of contract : lG03-2023
(b) Age ofApprentice on the date of execution ofcontract: 22 yeals, 7 months and 26 days

:20169

: N/A

: N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule I l(l) of
Apprenticeship Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be
higher than these minimum rales.

If the minimum rates are modified through legislation (either through modification ofrules, or through modification of
minimum wages payable) during thc course of apprenticeship, this revised lates will apply as the minimum payable to
Apprentice



I l. (a) Name and Address of Cuardian In case Apprentice
isunder l8 years ofage (Minor)

(b) Relalionship with the Apprenlica

12. (a) Wheiher Apprcntice was identified through approved
Third Party Aggregator
(b) Name ofTPA (ifapplicable)

:N/A

: N/A

:NO

:N/A

13. We, the Establishrnent, ApprenticdGuardian solemnly declare that we have read the Apprentices Act, 196l and the
Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship training
including obligations and terms and conditions contained in Schedule V and VI of the said rules and will comply
with the same.

14. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documcnts for verification at any time

15. We, the Establishment, have examined the Apprentice's information, including personal details, and will seek
relevant documentation for verification as and when required.

16. In case of default by either rhe apprentice or the employer, we agree to compensate the other party as per the
provisions oflhe Apprenticeship Rules, 1992 (Main Provisions ofthe Rules may be seen in the Annexure l).

17. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
Natiooal Apprenticeship Promotion Scheme (NAPS), if applicable.

w<4-

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



FOR OFFICE USE ONLY

Contracl Registration No. :CN042355130
(To be given by the Ofiice ofthe Apprentic€ship Adviser)
(Mandatory only for Registered Trades)

Signature of R€gistering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for
sake ofconvenience.
Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the
Apprenlices Act, 196l and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1 The st-ipend for ararticular month shall be paid b! lhe lenth day ofthe followins month. No deduclion shall be made-' from the stipend lor the period during which an alprentice rem6ins on casual leive or medical leave. Stipend shali.
however. ntit be paid foi lhe period -
for which an Apprentice remains on ext.aordinary leave.

2 Where the Contracl of Apprenticeship is terminaled through lailure on the Dan of the emDloyer in carrvine out-' the terms and conditionsbTthe Contiact (as notified undeithe Apprenticeship Rules. l9g2),'he shali p6y fo the
apprentice compensation as
determ ined by Apprenticeship Advisor.

? ln the e! enl ol- Dremalure lerm ination of Contract of ADDrenticeshiD for failure on the oafl of aonrentice to carn out-' the terms and carndition of the contract (as notified undei the Appr6nliceship Rules. tcl921. the'afpren[ice herit'y
guarantees to employer the
payment ofsuch amount as determined by the Apprenticeship Adviscr as and towards the cost oftraining.

Anne\ure -2 I Cor'enarlts and cr irions snccitic to NAPs schenlr'

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be
NSQF aligned.

2. 
^ssessmcnt 

and Certilication shall be dooe iointly by the establishment and SSC/ NCVT/ orher bodies as notified
fiom lime to timc under NAPS guidelines. -

3. The Eslablishment warranls and confirms that they have studied. understood and aeree lo comDlv with the
guidelines that are applicable to Establishments that are pan ofrhe NAPS iihEme. TtiesC guiddlines are---
[ublished at
(https://www.apprenticeshipindia.gov.in) and maybe updared from rime ro time.

An[c\urc I Cor)trircl ol Apprclticc\hin lraining
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cN042355135

Motel Contract sf ApprenticeshilTrainirs for Maior/Minor* Apprentices

1. Name and Registered Addrcss of Establishment Dr Reddy's laboratories Limited FIO XI (E08202800015)

witi Telephone no. & E-mail address
1,28TO32,59, PydibhimavBramsrikakulam, And}lra
Pradesh

:08q42304501

: harishkumarb@drreddys.com

2. (a) Name ofApprentice (Block lrtters)
(b) Fathefs&rotlE/s /Spouse's Name

3.
Address of apprentice

4. Gender

5. Date of Birth

6. (a) Whether belongs to SC,6T/OBC/PWD/ Minority
(b) Name of t}le Category

7. EducationalQualncation (Highest)

8. (a) Category of Appr€nticeship
(b) Name of the trade for which Apprentice is raining

10. Apprenticeship Training Location
(a) NaItre and address of facility wher€ Basic Training is
to be provided

vENNAt 4 DI1ARANI SR-EE (Al12276557)

Vennala Chellayya

H No 2-86, Antakapali, Sabbavardm Mandal,
Antakapalle, Andhra Pradesl! Visakhapatanam,
531035, Antakapalle, , Visalhapatanarn, Andhra Pradesh

Female

18-08,2000

Yes

obc

: Optioml
: ProductioD Machine Operator" Sterile Formulation

Craduate - B.Pharma

: 360 Days

: 2 Weeks

: From 03-04-2023 to 27-03-2024

: Dr. Reddyts laboratories Ltd FTorO

: N/A

(b) Nalle and addrcss of the facility where on-t}le-Job
Training is to be provided

13. Monthly stipedd amount
(a) Duillg 1st year of training
(b) During 2nd yea! of ts-ahing
(c) During 3rd and 4th year of training

: Dr Reddy's Laboratodes Limited FtO XI

Dr. ReddYs tabomtories Ltd FIOXI
srikakulam
Andhra Pradesh

11. (a) Dab of execution of contrdct : l3-M-2023
(b)AgeofApprenticeo[thedateofexecutionofconract:22years,TmontlEand26days

12. Is the esta.btishment opting for beDefrts under NAPS*? : Yes
*lf yes, Annexure 2 to this conEact will also be applicable.

:20167
: N/A

: N/A

The Establisbment agiees and understa[ds that t}le minimuD mont]lly stipend amount is pres.ribed in the Rule I I (1) ofApprelticeship
Rule, 1992. The Establishment confims that the agreed montlly stipend amount entercd above must be highe! tian these miniEum
rates.

If tie minihuD raies are modified tfuough legislauon (either through modifi.ation of ru.les, or tbrough modification of DinieuE wages
payable) during tlte course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

0. Apprenticeship Tlaining durahon (Iotal)
(a) DuraUoD of Basic Training
(b) Period of On-the-Job Training



14. (a) Name and Address of Guardian In case Apprentice is
under 18 yeals of age (Minor)

(b) Retationship with the Apprenuce

15. (a) Whetler Apprentice was identified though approved
Thtd Party Aqqreqator
(b) Name ofTPA (if applicable)

:No -_
: N/A

Signature of Apprentice Signature of Guardian

N/A

N/A

16. We, the Estnblishment, Apprentice/Guardiaa solemnly declare that we have read t]Ie Apprenuces Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of t]te said mles and
will comply with t]Ie same.

17. I, the Apprentice, declare t})at all details shared by me, including educabonal qua.Iificahons and otler personal
information shared, is correct and will provide original documents for veri.fication at any time

18. We, the Esta.blishment, have examined tle Apprentice's hformation, including personal details, and will seek
relevant documentation for verification as and when requt€d.

19. tn case of default by either the apprentice or the employer, we agree to compensate the otier party as per t}Ie
provisions of tle Apprenticeship Rules, 1992 (Mail Pmvisions of the Rules may be seen in the Anrexure 1).

20. The Estallishment, Apprentice/Guardian hereby a.lso declares to comply wit} ttle terms and conditions of
Nahonal Apprenticeship Promotion Scheme (NAPS),if applicable.

{Bt:^+{-

Signature of the
Employer with seal

v"^*



Contract Registration No.
(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Autlority
(Apprenticeship Advisor)

(Registration required for Designation trade only)

FOR OFFICE USE ONLY

: CN042355135



Some provisions of the Apprenticeship Rules relating to the Contidct of Apprenticeship Training are reproduced below for sale of
conveDience.
Both t}te Esta.blishment and Apprenhces have read and are bound by tie provisions of tie dtections ir have read the Apprenfices Act,
1961 ard tle Apprenticeship Rules, 1992, which will apply to tlfs Conhact of Apprencticeship

1 . The sdpend for a particular month shall be paid by tle tenth day of the followiDg montJl. No deduction shall be made ftom the stipend' for tle period during which an appr€nuce r€mains on casual leave oI medical leave. Stipend shall, however, not be paid for t-he pedod
for which an Apprentice remains on extadordinary leave.

2. Where the Conh'act of Appr€nticeship is terminated ttrcugh failure on the part of the employer in carrying out the terms aod
conditions of t}le ConEact (as nodfied under tle AppreD[ceship Rules, 1gg2), he shall pay to the apprentice compensatjon as
determined by Apprenticeship Advisor.

? ln the event of premature termiDation of Conts'act ofAppreDticeship for failuje on tJle part of apprentice !o carry out tlle teros and
-' condition of tle conh'act (as notified under the Apprenticeship Rules, 1992), the apprentice hereby guarantees to employer t}le

pa)4nent of such amount as deierhined by the ApEerdceship Adviser as alld towards the cost of training.

Annexure 1 Contract of Apprenticeship Training
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T I \113

Repfy

ir Pulse
c..*6*P-c.

PP A- I AR / P ARC I e. / 20?3 -24
Aprit z8'h, 2023

Ma. lpplU Pav.fil,
Vlzr& Andhr. Prad$h.

T. Krlshna Mohen
AGM HR 8 Admin.

I hsebg dectsre that, I have read thB above terms E conditions, witt utlU agroe to slbmit tha above-montioned documents

Prcvislonal Ofrer ol Appointment
Dear Ms.Pav€ni,

This is in relerBnce lo gour appticetion and subsequent inte.action Uou had with us. We are pteased to otf€. Uou the
position of Tralr.a R.....Eh A$el.t - F RIO rt Pulse Advanced Research Ceotra located at Nacharrm. Hgderabad.

You shslt join the corhpang on or before 156 Mq, zOZi. The dstaals ot gour compensatlon, 6s mutlaE agrEd, shr[ ba

shared on the dag of Uourjoining a{ong with Appointmeit letter.

You witl be undei probatlon for a perlod of Six (6) months lrom the dste oI Uou. jolnlng. Your sorvlces wll be confirm€d in
wrltlng upoo successful codpletlon of probBtion perlod.
You shatt b€ gulded bg th6 rul€6 and reg!latiofls of lhe cornpang, as appiicable.

A You ar6.equ66t€d to complete the joanlng tormatltaas lmmediatetu on the authoriz€d ontine portat ot Putse

Pharmac€utic6ls and submlt/conflrm the submission of the doc$ments as r€quiied ttg lhe Compang.

The detaited [st of documents to be submlttod is given betow:
. Certiticete Coples in support ot hlgher/p.ol€ssional qualification
. Copu of Elirth Certificate as proof ot age and Aadhaar Card as Unique ldentitg
. copies in supporl ol gour previous Grnplogments.
. CopU oI Reslgnatioo dutg accepled bU present emdoger/Reueving lettBr lrom the previous Emploger
. Your present appointnEnt totter / increment lette. showing gresent CTC breskup, Last 03 monlhs pagstlps

and last slx months bank staternenl showing gour salarg credits
. P.oof ot Present 8 Perman€nt Address (Ration CardlEtEctrlcltu Bityftfulng Llcense/TetBphone bitl etc.)
. Form-16 or Taxable inconE statoment dutg certilled bg previous ehploger
. CopV of PAN Card & 06 recent passport size photographs

8. Your tinal appolntment is slJbJect to:
. You being mealicatlg f,t tope.fo.m gour rotE effBctit€tg.
. lt is atso bas6d on vEritication o, ihtormEtlon End p6rticulars submltted bU Uou; anu discrepancu in the

documdrts or inlomation provlded b9 gou shatl result ;n relocation ol tho oflF / termlnation ol
smplounEnt at anu point ot tim6.

. You succcssfullg compteting the Pulse Training Rogramme (Apptcet{e lorfield staff onlu)

Ptease send gour acceptanceot this otfer of ernptogme.t withln ONE DAY t om the date of receipt of this letter mentionlng
posslbte date of joining, after that thi6lettor stands nutl S wid.

We Look lorward to a successlut and pleasaot assoclation with gou at Pulse Pharmaceuticals.

For Arlse Pharmaceuticals Aa Ltd.

on the dau ol lolning the compang.
SlgrEtur. ol tlE



Pfizer Healthcare lndia Private Limited
Plot No. '116 to 119, & Part of Plot No's 111 & 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrp*,
May 11, 2023

Dear KOSANAM NANDINI,

Subject: Apprenticeship

With reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

''l . Your training will commence May 11, 2023 and will complete on May 10, 2024.

2. You shall report for your apprenticeship at our PGS Vizag Site at the address of which is as

follows:

Pfizer Healthcare lndia Private Limited
Plot No:115,117,118,119 & Part of Plots Nos. 111 & 123,

Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. During your apprenticeship your stipend will be Rs. 15,000.00 per month

4. Youwill abide and be governed by Apprentices Act, 1961 and Rulesthere under.

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (S5LC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs.

c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Registered Oftice: Emerald Building, No.237, Anna Salai, Chennai60O 006
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PIC073563
Email lD: phipl@pfizer com
Webslte: www pfizerhealth co.in



Pfizer Healthcare lndia Private Limited
Plot No 116 to '119, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax'. +91 891 3066100 Qrp*,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

12. You will not engage yourself directly or through an agent in work, business, profession or
em ployment either honorary or otherwise during the period of your training with the company.

1.3. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. you will
safeguard expressly the interest of Pfizer Propriety lnformation

16. You will keep us informed in writing of any change of your residential address or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is
complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-job training at various workstations as part of your training scheme. You shall pursue
the training conscientiously and with utmost care.

Registared Oflice: Emerald Building, No.237, Anna Salai, Chennai6oo 006.
Tamil Nadu, lndia. Tel: +91 44 6'15268000, Fax: +9'l 44 61568790
CIN: U24232TN200SPTC073563
Emall lD: phrpl@pfrzer com
WebSlte: www pfrzerhealth.co in



15: You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technicel know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your c€pacity for which you may be found fit and suitable, without reducing your existlng benefits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of rlght strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of cGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

includrng termination of services, based on thefacts and circumstances ofthe case.
c. This clause is applicable to the employees operating in CGMP areas.

18. You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spiritwithout any
deviations.

1V Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you

are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily

abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without pre.iudice to the rights of the Company.

22. you shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any

communication sent to the last informed address is deemed as final and served.

23. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as Per Policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)

months from the date of formal joining. ln case you leave the services of the Organization within a period of two years, the
Iompany has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your associalion with the Company, you along with Sureties, as applicable, shall be liable for appropriate legal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lipu
thereof.

27. You will be retired from the services ofthe Company on attainment of 58 years of age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pretlearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. you may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or io@aurobindo.com.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us

For AUROBINDO PHARMA L|M|TED,

|(L{

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Otfer Letter along with Annexure-|. I
hereby accept the otfer and all the terms and conditions as stated above in toto.

Date Signature:



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 1'11 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Mllage, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066'100 Qopo,
May 11, 2023

DeaT TADI SANKEERTHANA,

Subject: Apprenticeship

With reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

1 . Your training will commence May LL,2023 and will complete on May 10, 2024.

2. You shall report for your apprenticeship at our PGS Vizag Site at the address of which is as
follows:

Pfizer Healthcare lndia Private Limited
Plot No:116,117,118,119 & Part of Plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. During your apprenticeship your stipend will be Rs. 18,000.00 per month

4. You will abide and be governed by Apprentices Act, 1961 and Rules there under

5. You would need to submlt the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Regi8te.ed Office: Emerald Building, No.237, Anna Salai, Chennai€00 006.
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfizer com
Webalta: www pfizerhealth co.in

o



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 1'19, & Part of Plot No's 111 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax. +91 891 3066100 Qrpn,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-job training at various workstations as part of your training scheme. You shall pursue
the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. You will
safeguard expressly the interest of Pfizer Propriety lnformation

16. Youwill keep us informed in writing of any change ofyour residential add ress or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Registe.ed Ofiice; Emerald Euilding, No.237, Anna Salai, Chennai400 006
Tamil Nadu, lndaa. Tel: +91 44 615268000. Fax +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lO: phipl@pfizer corn
Webcite: www.gflzerhealth co.rn



Pfizer Healthcare lndia Privato Limitsd
Plot No. 116 to 1'19, & Part of Plot No's 111& 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 53'l 019, Andhra Pradesh, lndia
Tel: +91 891 306444. Fax: +91 891 3066100 Qrp*,

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

r

Tulika Joshi
Talent Acquisition Lead lndia

Authorised Signatory

Signature of Colleague UID Date

Regbtered Oflice: Emerald Building, No.237, Anna Salai, Chennai€oo 006.
Tamil Nadu. lndia. Tel: +91 44 615268000. Fax: +9'l 44 61568790
CIN: U24232TN2009PTC073s63
Emall lD: phipl@ptrzer com
Webalte: www pfizerhealth co rn

l, received copy of this letter understood contents, terms and conditions and agree to abide by the
same.



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qopn,

With reference to your application for Apprenticeship and subsequent tests and interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

1 . Your training will commence May 11, 2023 and will complete on May 10, 2024.

2. You shall report for your apprenticeship at our PGS Vizag Site at the address of which is as
follows:

Pfizer Healthcare lndia Private Limited
Plot No:116,117,118,119 & Part of Plots Nos. LLl & L?3,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

3. During your apprenticeship your stipend will be Rs. 18,000.00 per month

4. You will abide and be governed by Apprentices Act, 1961 and Rules there under.

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs.
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion ofthe 12 months Apprentice training.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Registered Office: Emerald Building, No.237, Anna Salai, Chennai€00 006
Tamil Nadu, lndia. Tel: +91 44 615268000. Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfizer com
Webaite: www pfizerhealth co in

May 11, 2023

DeaT PEN KI SRAVANI,

Subject: Apprenticeship



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119, & Part of Plot No's 111 & 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: +91 891 306444, Fax: +91 891 3066'100 Qopn,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possession by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

16. Youwill keep us informed in writing of any change ofyour residential address or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is

complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information orthat the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Reglstered Office: Emerald Building, No.237, Anna Salai, Chennai€oo 006
Tamil Nadu, lndia. Tel: +91 44615268000, Fax: +91 44 61568790
CIN: U24232TN2009PrC073563
Emall lD: phrpl@pfzer com
Wgb3lte: www.pfizerhealth co.rn

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-job training at various workstations as part of your training scheme. You shall pursue
the training conscientiously and with utmost care.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. you will
safeguard expressly the interest of Pfizer Propriety lnformation



Pfizer Healthcare lndia Private Limited
Plot No. 1 16 to 1'19, & Part of Plot No's 111 & 123,

Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh. lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qop*,

your own and your apprenticeship training will be dispersed with, without prejudice totheright
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any

act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

fr It

Authorised Signatory

l, received copy of this letter understood contents, terms and conditions and agree to abide by the

same

UID Date

Registered Offlce: Emerald Building, No.237, Anna Salai, Chennai60O 006
Tamil Nadu. lndia. Tel: +91 ,14 6152680@, Fax: +91 

'14 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfizer com
Websila: www.Pfizerhealth co rn

Tulika Joshi

Talent Acquisition Lead lndia

signature of Colleague
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4

May 11, 2023

DeaT VELPULA ADITYA PRASANTHI,

Subject: Apprenticeship

With reference to your application for Apprenticeship and subsequent tests and Interview you had
with us, we are pleased to engage you as an "Graduate Apprentice" in our organisation on the
following terms and conditions:

1 . Your training will commence May 11, 2023 and will complete on May 10, 2024.

2. You shall report for your apprenticeship at our PGS Vizag Site at the address of which is as

follows:

Pfizer Healthcare lndia Private Limited
Plot No:116,1U,118,119 & Part of Plots Nos. 111 & 123,
Jawaharlal Nehru Pharma City (SEZ),

Parwada Mandal, Visakhapatnam- 531019
Andhra Pradesh, lndia.

During your apprenticeship your stipend will be Rs. 18,000.00 per month

You will abide and be governed by Apprentices Act, 1961 and Rules there under.

5. You would need to submit the below document copies as part of your employment verification
details.

a. Proof of age (SSLC/HSC or equivalent certificate)
b. Photocopies of your certificates relating to your education, experience & lD proofs.
c. Two passport size photographs.

6. Your training assignment with us is subject to your being found medically fit by the medical
officer prescribed by us and production of all relevant documents by you.

7. A certificate will be issued the successfully completion of the 12 months Apprentice training.

8. During your apprenticeship period your learning and performance will be monitored periodically
by your supervisor.

Registered Office: Emerald Building, No.237, Anna Salai, Chennai$00 006.
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Email lO: phipl@pfizer com
Webaite: www pfizerhealth co in



Pfizer Healthcare lndia Private Limited
Plot No. 116to 119, & Part of Plot No's 111&123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 019, Andhra Pradesh, lndia
Tel: r91 891 306444, Fax: +91 891 3066100 Qofn,
9. This Apprenticeship shall not confer any right of employment in our company and the company

is under no obligation to offer you employment after the completion of your Apprenticeship
period.

10. You have to execute or a contract of apprenticeship training as a prescribed under the
apprentice act 1961.

11. With a view to develop multi-skills in you, the company would require you to undergo practical
and on-the-.iob training at various workstations as part of your training scheme. You shall pursue
the training conscientiously and with utmost care.

12. You will not engage yourself directly or through an agent in work, business, profession or
employment either honorary or otherwise during the period of your training with the company.

13. You will be responsible for all the property of the company such as tools, equipment,
instruments, raw materials, books and other similar items directly entrusted to your care and
custody or which has come into your possesslon by nature and/or during the course of your
work. You are responsible for maintaining them in good working condition and return the same
to the company.

14. You will adhere and maintain the normal disciplinary standards as desired/ decided by the
company from time to time.

15. During your Apprenticeship training in the company and thereafter you shall not disclose any
information pertaining to design, process, inspection, marketing techniques and/or any other
information related to our production process and /or other related functions. you will
safeguard expresslythe interest of Pfizer Propriety lnformation

16. You will keep us informed in writing of any change of your residential address or civil status and
the company could continue to serve the communications at the address last given and they
shall be deemed to be sufficient service on you.

17. This apprenticeship appointment is being issued to you on the understanding that all the
information furnished by you both at the time of interview as well as in your application is
complete and correct. lf, however, the company comes to know during your stay with us that
you have intentionally withheld certain information or that the information provided by you are
false and/ or not correct or incomplete, the company reserves the right to discharge terminate
your Apprenticeship training without notice or compensation.

18. lf you are absent from the Training consecutively for a period of 8 days, without intimation to
the company, it would be construed as voluntary abandonment of apprenticeship training on

Registered Ofrice: Emerald Building, No.237, Anna Salai, Chennai€Oo 006
Tamil Nadu, lndia. Tel: +91 a4 615268000. Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Emall lD: phipl@pfizer com
Website: www.pfizerhealth co.in



Pfizer Healthcare lndia Private Limited
Plot No. 116 to 1 19, & Part of Plot No's 1 1 1 & 123,
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
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Tel: +91 891 306444, Fax: +91 891 3066100 Qrpo,

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any

act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

Tulika Joshi

Talent A@uisilion Lead lndia

l, received copy of this letter understood contents, terms and conditions and agree to abide by the

same.

Signature of Colleague UID Date

Registered Offlce: Emerald Building, No.237, Anna Salai, Chennai-600 006

Tamil Nadu. lndia. Tel: +9'l 44 615268000, Fax: +91 44 61568790
CIN: U24232TN2009PTC073563
Email lD: phipl@pfizer com
Webslte: www pfizerhealth co rn

Authorised Signatory
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Pfizer Healthcare lndia Private Limited
Plot No. 116 to 119. & Part of Plot No's 111 & 123.
Jawaharlal Nehru Pharma City - SEZ
Lemarathy Village, Parawada Mandal
Visakhapatnam - 531 0'19, Andhra Pradesh. lndia
Tel: +91 891 306444, Fax: +91 891 3066100 Qrp*,

your own and your apprenticeship training will be dispersed with, without prejudice to the right
of management to recover the liquidated damages for breach of contract and other dues if any

19. The Management reserves the right to terminate your training assignment in the event of wilful
misconduct, wilful disobedience, wilful instigation, and provocative behaviour involving in any
act of moral turpitude.

For Pfizer Healthcare lndia Private Limited

?, It

Tulika J6hi
Taleot Acquisition Lead lndia

Authorised SiBnatory

l, received copy of this letter understood contents, terms and conditions and agree to abide by the
same.

Signature of Colleague UID Date

Registered Office: Emerald Building, No.237, Anna Salai, Chennai€00 006.
Tamil Nadu, lndia. Tel: +91 44 615268000, Fax: +9'l 44 61568790
CIN: U24232TN2009PrC073563
Email lD: phipl@pfizer.com
Wgbsitg: www pfizerhealih co in



A/
AUR()BINDO

Date: 26-May-2023
Ref: APL/UniVHRlofie 2023
Ms. Volamala Taraka Durga Lakshmi

Dear Ms. Velamala Taraka Durga Lakshmi,
Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the positaon of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 1'l & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam District,531 02'1, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - L

You are advised to join on or before 30-May-2023. You are advised to report at our Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, Parawada, Visakhapatnam
District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note joining formalities
will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
. Copies of certiflcates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
. Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your Joining.

ln case you do not.ioin us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of joining by e-mail ld:hr(Oaurobindo.com

For AUROBINDO PHARMA LIMITED,

Lr.c

KIRAN KUi'IAR P
GENERAL MANAGER-HUiIIAN RESOURCES

lcrrrr:r2423eTGr888pr.c0r5,e0l AUB0B]ND0 PHARMA LIMITED PAt{ t{0. AABCA7366fi

G..'. L: IL ft.r lt.t ta&O ftr ]c. t t. nrit X.r. l*i..l car.I!.d.F, llttt.j.a. [f, (,a LS- tor f.r: .0t .o aa72 @, t?e tr | .9t {0 trOr a06t
lia.ll.: a.r ll.. & ll|atlrl! .rrF,lltrf.aa.lO0S IS" raoil Lr]01l0l3],Br0hr:+ {Oz'r479t0,tnraIiatrar.lrr

www. aur obrndo corn



Annexure - I

l. Youwill be under training fora period of one yearfrom the date of your joining. Youwill be paid an amount of Rs. 20,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the tralning to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period ofthree years and six months (excluding notice period) from the date ofjoining,
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management

12. You shall be governed bythe Leave Rulesof theCompany and shall abide bythe rules and regulations aswell as Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, etficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

3. lf your performance and conduct are not satisfactory, the training or probationary period wlll be extended or dispensed
away during the initial or at the ertended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

L Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form for
Employment' and other documents submitted by you. ln case any particulars mentioned by you and/or other documents,
\rrhich you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be

-. initiated.



A1
AUFTOBINDO

Date: 26-May-2023
Ref: APUUn|UHR|Ofle 2023
Ms. Chelluboina Abhijna

Dear Ms. Chelluboina Abhijna,

Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam District,531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - l.

You are advised to join on or before 30-May-2023. You are advised to report at our Aurobindo Pharma Limited,
UnitXV, JN Pharme City, Plot No. 17A, Road No.10, 11 &'19, 20, E Bonangi Village, Parawada, Visakhapatnam
District, 531 02'1, Andhra Pradesh by 09:30 AM, to complete yourioining formalities. Please note.ioining formalities
will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
. Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifi cations, conduct etc.
. lndependent references with phone Nos-Other than relatives.
o Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
o Blood grouping certiricate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your.ioining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management

Please confirm your date of joining by e-mail ld: hr(Aaurobindo.com

FoT AUROBINDO PHARMA LIMITED,

TTE{ 
,

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

tctit:t2423gr6r08oprc0l5l00l AUB0BINB0PHARMALIMITED pAilr{o.AIBCA73BBH
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1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 20,000
/- per Month. As a Trainee, you will not be entitled to any other beneflts or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date ofJoining,
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form for
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other documents,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any nolice and further appropriate legal proceedings willL
initiated.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Otficer of the Company.

'l 1. You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed bythe Leave Rulesof the Companyand shallabide bythe rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote your whole tlme to the business of the Organization and shall nol undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

Annexure - |



15. Ycu shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

17. "Current Good Manufacturing Practlces (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of CGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in CGMP areas.

18. You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

!J Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

23. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
interview process, subject to production of relevant suppo(ing documents and the same shall be claimed within 3 (three)
months from the date of formal joining. ln case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you.

Zi. tn case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for appropriate legal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Ypur services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. You will be retired from the services of the Company on attainment of 58 years of age

28. Acceptance of this otfer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive Jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your

acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us

For AUROBINDO PHARMA LIMITED,

(tr{

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in toto.

Signature

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or io@aurobindo.com.

Date.
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Date: 26-May-2023
Ref : APUUniVHR l Off e 2023
Ms. Vanapalli Sai Pratyusha

Dear Ms. Vanapalli Sai Pratyusha,

Letter of Offer

You are advised to join on or before 30-May-2023. You are advised to report at our Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 1'l & 19, 20, E Bonangi Vi age, parawada, Visakhapatnam
District, 531 021 , Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note joining formalities
will be taken eilher on Monday, Wednesday or Friday in any week.

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of joining by e-mail ld:hr@aurobindo.com

For AUROBINDO PHARMA LIMITED,

rru{

tclil:t2423srgreoEprc0l6r00l AUROB|I{DOPHARMALIMITED pArr0.Argc^7s6dt
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trww.rutotindo.com

While joining, you are advised to submit the following for our verification and records:
. Copies of certificates (including ma* sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
r Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
o Recent Post card size colour photograph with family - full scepe - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 1,1 & 19, 20, E Bonangi Village, parawada,
Visakhapatnam District, 53'l 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
intervlew and that are mentioned in Annexure - l.



Annexure - I

1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs, 20,000
l- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date of joining,
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. I,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verification of the pa(iculars furnished by you on the 'Application Form for
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other documents,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings willr-o
initiated.

10. This appointment and your continuance in the employment are sub.iect to you being found medically, physically and mentally
flt, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

11. You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except wilh written permission of the Management.



'15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future pro.lects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacrty for which you may be found fit and suitable, without reducing your existing benefits.

'17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of GGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in oGMP areas.

18. You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

23. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed witnin a (hreeJ
months from the date of formaljoining. ln case you leave the services of the Organization within a period of two years, the

._,Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for appropriate iegal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. You will be retired from the services of the Company on attainment of 58 years of age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

fu.P

KIRAN KUI'AR P
GENERAL i'ANAGER.HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Otfer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in toto.

Date Signature:

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or io@aurobindo.com.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARMA LlillTED,



Caliber Outsourcing Services

Corporate Ofrice: 1416 A, Galleria Commercial Tower,
DLF PhaselV, Gurgaon-!22002 (Haryana), lndia
Tel: O724-4!01454/ 53/52, Fax: 011-46529406

Email: manas@caliberhr.com Website: www.caliberhr.com
46929406

Branch Office:
D-51, Shantikunj Business Centre

G.K. - ll Enclave, Part-ll Delhi110048
PH.: 077-46529404/ 05/08 Fax: 011-

Date: 29th June, 2023

Jakka Sagar Aneesha
Chennai
India

Sub: Offer Letter

Dear Jakka Sagar Aneesha ,

We are pleased to inform that you have been selected as "Expert Trainee". You will be
deputed to the site of our client. Your gross compensation would be as per the break-up
sheet attached.

You are required to join from lTth July, 2023. A formal letter of engagement shall be
issued to you on joining.

In case any ofyour statement/representation is found untrue at the time ofBackground
Verification/Reference Check, your offer will be withdrawn immediately.

Ifthese terms are acceptable by you, please signify so by signing below.

Thanking you,

Yours faithfully,

For Caliber Outsourcing Services

Manas Pahari,
General Manager.

c

LHi

)
rlj'



Caliber Outsourcing Services

Corporate Office: 1416 A, Galleria Commercial Tower,
DLF PhaselV, Gurgaon-122002 (Haryana), lndia
Tel: 0124-4101454/53 /52, F ax. 077-46529408

Email: ma nas @ ca liberhr.com Website www.caliberhr.com
46529406

Branch office:
D-51, Shantikunj Business Centre

G.K. - ll Enclave, Part-ll Delhi110048
PH.: 011-46529404/05/08 Fax: 011-

Date: 29(h June, 2023

Neetipalli Anusha
Vijayawada
lndia

Sub: Offer Letter

Dear Neetipalli Anusha ,

We are pleased to inform that you have been selected as "Expert Trainee", You will be
deputed to the site of our client. Your gross compensation would be as per the break-up
sheet attached.

You are required to join fiom lTth July, 2023. A formal letter of engagement shall be
issued to you on joining.

In case any of your statement/representation is found untrue at the time ofBackground
Verification/Reference Check, your ofler will be withdrawn immediately.

Ilthese terms are acceptable by you, please signifu so by signing below.

Thanking you,

Yours faithfully.

For Caliber Outsourcing Services
n

c: lHi ,)

Manas Pahari,
General Managcr.

al be

&
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Thanking you,

Yours faitifully,

for Csliber OutlourcinB Serriccli

Mrtrrs PrhrrL
Cenerrl Menrger-

outsourcing
Services
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KNOWLEDGEWORKS

27th July 2023

To,

Mycharla Priyanka (Referred as an individual residing at)
1-12/3a, Beside Raia Theatre, Kothavalasa,Vijayanagaram, Andhra Pradesh-535183.

On behalfof the management tcam of Knowledgeworks lnnovative Linguistic Solutions hrt Ltd. We are

delighted to extend to you this otTer ofemployment.

l. Offered Position: QC Executive- Pharma
2. Offer type - Preferred partner (as a Professional Scrvices vide section l94J)
3. Work Location: Bangalore (Work from Office)
4. DOJ: 3l'r July 2023- l0:00 AM
5. Working Policy- Monday to Saturday with Sunday week off
6. Leay€ Policy- Eligiblc for l2 leavcs ( I L€ave/Month)
7. Payout- 20,000/- CTC & take home would be I 8,000/- per month (TDS deduction under l94l - 2,000 l-)
8. Duration- 06-12 months. ( Depends on projects, Later we might offer you a full-time role based on

your performance and availability for Position )
9. An individual rrill be on an OJT training as per the training schedule and be supervised as per the
organization policy by the supervisor.

You ere requested to submit the Scen copies of the following documents.
o Relieving/Experience letter from previous employment (if applicable)
. Aadhaar card copy
. PAN Card

. Address proof (Voter ID/Driving License)

. One passport size photograph (Softcopy) with plain background & formal attire

. All educational qualifications, starting from SSLC/Ioth as stated in the CV / Resume.

. Please accept by signing below and confirming the date ofyour Joining.
o This offer is valid for I working day from delivery ofthis offer and the dale mentioned above

issuance.

is the date of

Yours Sincerely,

MeenakshiSinth

Asst. Manager-TA (H R)

I Priyanka, accept this offer,

Date:

Knowledgeworks Innovative Linguistic Solutions Pvt Ltd#2, 4th Cross Ex-serviceman Colony,
Banaswadi Bangalore - 560 043. lndiaEmail:info@knowledgew.com

Dear Priyanka,
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LAURUS Labs
LL/ HR/ Offl Unit-2 /MRF 1008( 12 ) / Aug7023/516
Ms.Kappareddy Hima
Bindu,
D.No:3-166,
Satyam Junction, Visakhapatnam
Andhra Pradesh, 53OO28.

Knowledge . lnnovation . Excellence

?9-OA-2023

Dear Ms. Kappareddy
Hima Bindu,

Sub: Letter ol Olfer

This has reference to your appLication and the discussions we had with you. We are pteased to
offer you the position of'Trainee' in "Quality Assurance" department at our Unit-2 facility
at Plot No:19,20,21; APSEZ, Gurajapalem, Atchutapuram, Anakapalli District
531011 on the foLtowing terms and conditions:

'1. Your gross remuneration witt be t. 2,15,O0O ( Two Lakh Fifteen Thousand
Rupees Only ) per annum Cost to Company (inctusive of atl annual and statutory
benefits).

2. You witt be under training for a period of one year.
3. A format letter of appointment witl be issued to you at the time of joining.
4. You witt be governed by the Rutes & Regulations of the company that are in force at

present and the changes that take ptace from time to time.
5. You are required to sign a separate confidentiatity agreement with the company,

which witl form part of the appointment letter.
6. You are required to undergo a pre-emptoyment medical check-up, which is arranged

by the company. This Offer of Appointment is subject to your physicat fitness.
7. You are requested to bring fottowing documents in originat at the time of reporting for

duty.

a. Proof of date of birth /SSC/ HSC certificates stating date of birth
b. Original Certificates of your educational qualification and a photocopy of the same
c. Five passport photographs
d. Two reference letters from acquaintances other than retatives
e. Photocopies of Aadhar Card and PAN card
f. Two Group Photograph of your famity (Self, Parents, Spouse & Chitdren) for

coverage under ESI Policy
g. Two passport size photographs of dependents (parents, spouse & chitdren) for

Group Medictaim Poticy.

We request you to join the organization on or before 14-09-2023. Kindty sign the dupl.icate
copy of this offer as an acceptance and confirm the date by which you witt be joining us.

We took forward to having you in our team.

Yours sincere[y,
for Laurus Labs Limited, laccept to the above terms and conditions.

<ahr
Dr.C Satyanarayana
Chief Executive Officer

Name:
Date:

RegisterEd Office: l-ourus Enclo!€. Pjol Office 01.E. EononqiVilloge. Porowodo Mondol, Anokopolli Disrrict . 531021. Andhro ttod6h. Indio
CIN: I-24239AP20O5P1C017518, T +91 891 682 1l01. 1102, F 191 891 582 1 103. E info@louruslob5.com. W touruElobs.com

LAURUS SynthesisLAURUSGenerics LAURUS Bio
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(c) "Cause" means

(i) The Employee's material breach of this Agreement;

(ii) The Employee's non-performance or mis-performance of duties. or refusal to
abide by or comply with lawful directives of the Board, the Employee's
superior officers, or the Company's policies and procedures including the
Company's Stait Regulations and Policies;

(iii) The Employee's negligence in the performance of duties, willful dishonesty,
fraud, or misconduct with respect to the business or affairs of the Company,
that in the reasonable judgment of the Company materially and adversely
affects the operations or reputation of the Company;

(iv) Employee's conviction of any crime involving moral turpitude

(v) Employee's abuse of alcohol or drugs (legal or illegal) that, in the Company's
reasonable judgment, materially impairs the Employee's ability to perform
the Employee's duties hereunder.

(d) "Confidential lnformation" means any and all confidential information p.ovided by
the Company to the Employee or to which the Employee has access owing to his
relationship with the Company, including but not limited to (i) lntellectual Property
information;(ii) trade secrets; (iii) proprietary information related to the current,
future,and proposed products and services of the Company including, without
limitation,ideas,samples, media, techniques, sketches, drawings. works of
authorship, models.inventions,know-how, processes, apparatuses, equipment,
algorithms, softwareprograms,software source documents and formulae, its
information concerning research,experimental work,development,design details and
specifications, engineering, financials, procurementrequirements,purchasing,
customer listinvestors, employees, business and contractualrelationships,business
forecasts, sales and merchandising,marketing plans, and any such information
the Employee has access to regarding third parties;(iv) information relating to salary
structures,perquisites and/or other terms and conditions of employment; and (iv)
such other information which by its nature or the circumstances of its disclosure
is confidential.

(e) "Developments" shall mean any idea, invention, design, technical or business
innovation, computer program and related documentation, or any other work
product developed, conceived, or used by the Employee, in whole or in part that
arises out of his emplgyment with the Company, or that are otherwise made
through the use of the Company's time and materials.

(f) "Employee lntellectual Froperty" shall mean any lntellectual Property obtained by
the Employee individually or on behalf of the Company in relation to the work
carried on, discovered, invented, designed and/or authored by him during his term
of office as Employee of the Company.

G[il"i,::'^
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(g) "lntellectual Property" means (i) all inventions (whether patentable or un- patentable
and whether or not reduced to practice),all improvements thereto, and
all patents, patent applications, and patent disclosures, toqether with all re-
issuances, continuations, continuations'in-part, revisions, extensions and re-
examinations thereof; (ii) all trademarks, service marks, logos, trade names and
corporate names, together with all translations, adaptations, derivations and
combinations thereof, including all good\r,/ill associated therewith and all
applications. registrations and renewals in connection therewith; (iii) all
copyrightable works, all copyrights and all applications, registrations and
renewals in connection therewith; (iv) all computer software (including data and
related documentation), code, machine code. source code, related documentation,
graphics, images, designs, logos, programs, layouts and specifications; (v) all other
proprietary rights of whatsoever description whether or not protected and whether
or not capable of prgtection, and (vi) all copies and tangible embodiments thereof
regardless of form and medium.

(h) "Notice Period" means the period of notice required to be provided by the
Company to the Employee or by the Employee to the Company
{as the case may be) in accordance with Clause 15.

7.2 lnterpretation

Save where the context otherwise requires in this Aqreement

(a) Words importing persons or parties shall include firms and corporations and
any organization having legal capacity.

(b) Words importing the singular shall include the plural and vice versa where
the context so requires.

(c) References to any law shall include such law as from time to time is enacted
amended. supplemented or re-enacted-

(d) Reference to any gender includes a reference to all other genders.
(e) References to the words "include" or "including" shall be construed without

limitation.
(f) The Headings and Titles in this Ag.eement are indicative and shall not be

deemed part thereof or be taken into consideration in the interpretation or
construction of the Agreement.

2, APPOINTMENT

The Company hereby appoints the Employee as Assoclate - Operations UCT1O9l and the Employee
accepts such appointment, on the terms and conditions set forth herein.

The Employee understands and acknowledges that he will be on probation for a period of 6 months (the
"Probation Period") from the date of execution hereof. and his employment with the Company will be liable
to be confirmed upon the expiry of the Probation Period. The company reserves the right to extend the
Probation Period if required. Nonetheless, the Employee shall be bound by all the terms and conditions of
this Agreement during the ''Probation Period". Furthermore, during the Probation Period, the Company is at
liberty to terminate the services of the Employee at any time without assigning any reason whatsoever by
giving one month prior written notice to the Employee or pay lieu thereof.

3. RES PONSIBILITIES

3.1 The Employee acknowledges that he/she will be provided necessary training / special
education / on the job skill enhancement / interactive programs / up skilling programs/
guidance required to discharge his/her duties effectively at the cost and time of the
Company. (The said training and on-the-job skill enhancement are hereinafter collectively
referred to as "Training");

1r
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3.2 The Employee acknowledges and agrees that the Training shall entaii significant
expenditure for the Company including but not limited to Training cost, Computer time,
lnstructor time, Supervisory time, Software costs, the setting-up and Maintenance of
Special and General facilities for Training as well as tor on'the-job Skill Enhan(ements.

3.3 The employee further acknowledges that the Training is beneficial to the Employee and
will enhance his/her skills and is requared to discharge his/her duties effectively and that
the provisions of this Agreement are fairly and reasonably required for protection and
preservation of the interest of the Company and are not penal in nature.

3.4 ln consideration of such Training, the Employee agrees to serve the Company for a

minimum period of six months from the date of ioining the employment.

3.5 The Employee undertakes to perform such duties and carry out such functions as may
be assigned/entrusted to him/her by the Board and/or the Managing Director of the
Company or any other person appointed by the Board in that behalf.

3.6 ln the course of performing his/her responsibilities the Employee shall regularly report to
the Eoard or Managing Director of the Company or such officer appointed by the
Company providing them with such information and assistance as may be required by
them from time to time

4, PLACE OF WORK

The employee understands and acknowledges, if circumstances warrant, he/she can be redeployed to any
available role that reasonably matches his/ her competency profile within the Company. The employee
appreciates the fact that. different roles require different competencies and as such there may be some
limitation on the extent and ability of redeployment, despite the Companies best intentions and efforts. The
employee agrees that he / she is obliged to accept the said redeployment. ln such event, the fixed portion
of the employee's compensation (fixed Pay) shall remain protected. However, the incentive payouts, if
eligible, will be as per plan and criteria applicable to the new process. The decision of the company in the
assessment of circumstances and appropriateness of redeployment shall be final and binding on the
employee. However if for any reason whatsoever, the company is unable to redeploy the employee, or
he/she is unable to fulfill the criteria of redeployment or chooses not to accept the same then his/her
services would be liable to be immediately terminated.

@i#,".':,::'^
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The employee understands and acknowledges that he/she may, from time to time, due to exigencies of
business, be posted / transferred / deputed / seconded to any of the offices / projects / divisions /
departments / units of the Company or its associates, existing or to be set up at any other location in lndia
or abroad. Eligibility for additional remuneration upon such relocation, if any, will be subject to relevant
policies. The Employee undertakes that he/she will faithfully and diligently and in a manner consistent with
sound business practice perform his/her duties at such place. Failu.e to accept transfer or secondment
orders will lead to disciplinary action and/ or termination of services.

I
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5. HOURS OF WORK

At all times prior to the termination of this Agreement, except during periods of vacation, disability or other
authorized leave of absence. the Employee shall diligently, faithfully, and in a manner consistent with sound
business practices (i) devote all of his/her working time (which shall be up to 48 hours per v,/eek) as
specified by the Company from time to time towards the functioning of the Company; and (ii) perform and
discharge withgut additional compensation such additional duties as may be reasonably directed by the
Company. (iii) the working hours can also include working in niqht shifts as per business exigencies

6, SALARY RELATED

All payments mentioned in the Offer of Employment dated Ol-Sep-2O23, are based on the contemporary
cost to company basis subject to tax deduction at source in accordance with applicable laws. As on date the
indicative income tax position is available with the Compensation & Benefits Team. ln addition to the above
the Employee shall be entitled to the other additional benefits as per Company Folicy. Provident Fund and
Gratuity shall be provided for in accordance with the Company's policy.
The Employee will be eligible to participate in the Company's performance bonus scheme applicable to
his/her grade. This eligibility is subject to confirmation and the quantum is dependant on the performance
of the Employee as well as the Company.

Any incentive or performance bonus paid to the employee by the Company will constitute part of the
statutory annual bonus, if where and when, the same may become payable to the employee by the
Company. Therefore, if any statutory annual bonus amount becomes payable to the employee, at any
future date, this amount $/ould be net of the incentive or performance bonus that has been paid to the
employe€ by the Company for the relevant period.
The Employee will not disclose or discuss his remuneration package with any other employee, vendor,
customer or business associate of the Company. Any deviation from maintaining confidentiality on the part
of the Employee could lead to consequence ranging trom censure to separation.

7 TRAVELLING EXPE NSES

When traveling on the Company's business away from the normal place of employment, the Employee shall
be reimbursed of all allowable expenses as per the prevailing travel policy.

8, LEAVE

The Employee shall be entitled to leave in accordance with the Company's rules as amended by the
Company from time to time.

,rF
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9. DUTIES AND OBLIGATIONS

(a) Efficiently, honestly and diligently discharge and perform all his /her duties and
functions pertaining to his/her employment as also such other duties as the
Employee n]ay be required to perform fronr time to tlme by the Company, or by
any duly authorised offlcer of the Company, which are consistent with the
Employee's employment;

(b) Obey and comply with all lawful orders and directions given to the Employee by
the Company or by any person duly authorised by the Company in that behalf and
faithfully obey all the rules, regulations and arrangements of the Company for the
time being in force and applicable to the Employee for the management of the
Company's property or for the control and good conduct of the
Company's employees;

(c) lmmediately upon his / her knowledge, inform the Company of any act of dishonesty
and/or any action preiudicial to the interests of the Company on the part of any other
employee of the Company.

(d) Shall keep the Company informed about any change in the residential address
and civil status.

10. ASSIGNMENT AND PLEDGE OF BENEFITS

The Employee shall neither assign nor pledge to third parties any financial or other benefits to which he/she
is entitled to under the terms of this Agreement.

11, ACCEPTANCE OF GIFTS

During the term of this Agreement the Employee shall not, without the prior written permission of the
management of the Company, accept or undertake to accept either di.ectly or indire(tly any gifts,
commission or other favour of any kind whatsoever in connection with his/her employment with the
Company.

72, CONFIDENTIALITY AND OWNERSHIP

12.1 The Employee undertakes and agrees, that in consideration of the employment with the
Company and the salary and other compensation that he/she has and will receive during
the employment, shall abide with the following :

(a) The Employee expressly agrees and undertakes that at any time during and after his /
her employment with the Company, he/she shall have no proprietary interest in any
Developments.

(b) The Employee acknowledges and agrees that all Developments and Employee
lntellectual Property are and shall be the sole property of the Company or its clients
(wherever contractually agreed upon) and that the Company shall not be required to
designate him/her as the author thereof. The Employee undertakes to promptly disclos€
all Developments and Employee lntellectual Property to the concerned SPOC from the
Legal Department or General Counsel and shall. at the Company's request and at the
cost of the Company, do all things that may be necessary and appropriate to establish
the Company's ownership of the Developments and Employee lntellectual Property
including, but not limited to, the execution of the appropriate applications or
assignments, production of documents and evidence to the appropriate authorities etc.
The Employee further acknowledges and agrees that this Agreement shall operate as
written assignment in favor of the Company of any right, title or interest that the
Employee a perpetual,may have in respect of the Employee lntellectual Property and/or
Developments-The Company shall have the perpetual and exclusjve right to use, exploit
or deal with the Employee lntellectual Property and Developments in its sole discretion.
The Employer should acquire all economic rights to the work created by the employee in
course of performing his / her duties within all known fields of use of such rights.

rr ir
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ln addition to the duties and obligations specified in this Agreement the Employee shall:
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WNS
09-Aug-202 3

Rongali Prasad Sai

|io.11.70B,Cheedlkada Mandalam,

Visakhapatnam.Arldhra Pradest! S31028

lndla

Letter ot otfar

Dear Roig.ll.

With reterence to your applicatroh and the subrequ€nt interview you had with u5. l^/e 6re
pleased to intorm you that you ha\re been seleded as Arso.l.t - Operatlont (JCrl(}9,
lnWt{S Glob.l S.wlcat h^. Ltd., based at ot r VlthakaPalnrrir officc. The key
compoi€nB of your ofler are as detailed belof, r
Carecr bandi Your (areer band ryould be Protasslonal.

Rol. barld: You would be pla.ed in lole band A.

Tlder The tide that you et ou ld be usiog both rnternally and extemally would be Asaod.te
. oper.tlohr (rc7r,ogl.

Comp.ns.llonr Your Total Fixed Pay vrlll be ltlR 2,2O,q)O (lndl.n Rup.rs Ttro Lakh,
tLrenty Thou3rnd Orly) per annr]nr. ln additron. you would te eligible for pedodnanae
linked variable pay as per respectve Proce5s Inte ntive Flan applicable to your Role Band.
The d€tarled break.up of your compensation i5 given rn th€ Annexure ll for your eferefte.

,olnlng D{ci You are expected to join us by l1l{u9-2023.

Placg ot workr Your place o, work r'rill be vlCrakapatnam. How€vet, your services are
transferable, and you may b€ assigned Efter reatonable notlce, to any location h lndia or
abrcad where th€ Company or any orl€ of itr associatea or customers conducts busineas.
While on trangter you will be go\€med by the rules. regulations and conditrons of seavice
of tl.'at lo<Etion.

For wxs Grob.r scrvt.cr p,,t. Ltd. tffi
Nrl lt*Tu/"tr/o A'<GFtGd and as'red

Adil S ta.rgolvr.lr
Corpor'b SVP - HR Rongtrll Pr...d Sal
H.ad Tahm AcquBltlon Cardldata't ltama & Slgnatrt

wUs Grobai servt(ot Pea La4 ?raat o. tq Goatr.r a r.y.. Cofiple& Protrlttql., LDS Urt,
v,rh,ofl tw.nl "*-, ,* or.r-Ll"aiii{#r1i1*l r.a +o, 22 25r. 83o? t o*
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v. The Employee may voluntarily terminate his/her employment for any reason upon providing prior written
notice to the Company, the period of which shall be 2 month prior written notice.

It is hereby erpressly understood and agreed by the Employee that it is mandatory for the Employee to
serve the notice period and it is his responsibility to complete his handover during the notice period before
resigning from the organization / Company. lt is further expressly understood and agreed by the Employee
that the Company would be put to undue hardship, harm and loss in the event the Employee fails to provide
the 2 month prior written notice to the Company of his termination / resignation and in the event of failure as
aforesaid, the Employee would be liable to pay to the Company losses and damages actually sustained by
the Company and compensation in lieu of 2 months' salary computed on Fixed Pay, which the Employee
hereby accepts and acknowledges,

However, in extenuating circumstances, the Company may in its sole discretion require the employee to
serve a shorter notice period or waive the obligation of the Employee to serve the notice period as provided
in the abovementioned schedule. ln such event. after the effective date of such termination, no further
payments shall be due under this Agreement, except that the Employee shall be entitled to any amounts
earned, accrued or owing but not yet paid under Clause 6 for services previously rendered and any benefits
due in accordance with the terms of any applicable benefit plans and programs of the Company.

16, CONSEQUENCES UPON TERMINATION

16.1 Upon termination of the Employee's employment with the Company for any reason
rr'/hatsoever, the Employee shall not later than the effective date of termination:

i. Handover charge to such pe6on or persons as may be nominated by the Company in that behalf, and

ii. surrender to the management of the Company or any person nominated/authorized by it, all original and
copies of business documents, blueprints, reproductions or any data. tables, calculations, diaries, notes or
books and correspondence either addressed to the Employee by the Company or received by the Employee
for and on behalf on the Company and all property (i.e. residential premises, keys. software, computer,
vehicle, mobile phone and sim card, documents etc.) owned by the Company and in the possession or
custody of the Employee pertaining to or connected with the business of the Company or any subsidiary,
associate or affiliate of the Company.

16.2 Without prejudice to the Company's other rights and remedies, the Company shall be
entitled to deduct from the Employee's emoluments. the amount of any claims, if any,
which the Company may have against the Employee.

17, RETIREMENT

The Employee understands that the age of retirement fixed by the Company is 58 years. Consequently,
unless otherwise terminated in accordance with Clause 15 of the Standard Employment Agreement, the
Employee will retire upon completing the age of 58 years. The age of the Employee shall be determined in
accordance with the age mentioned in the Company's books at the time of the Employee's employment.

Wffi-':^::u
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14.2 The Employee specifically confirms that he/she has understood Company's maternity
leave policy that all eligible female employees can avail maximum 25 weeks of paid
maternity leave alonq with other benefits, such as leave for Adoption or Commissioning
Mother, crEche, work fronr home in accordance with the Maternity Benefit Act 1961.

14.3 The Employee shall also be eligible to receive compensation either directly from
Employer or from lnsurance provider in accordance with Employees Compensation Act
1923 for any personal injury or accident arising out of and in the course of employment
resulting in permanent/temporary disability.

14.4 Allthe policies, processes, procedures and regulations of the Company and its group are
subject to change at the Company's discretion and the employee confirms that he/she
will, at all times, adhere to such policies, processes, procedures and regulations,
including any amendments made thereto from time to time. Failure to observe or comply
with any such policies, processes, procedures and regulations may result in disciplinary
action including dismissal, civil and criminal action without any prejudice to Company's
other rights.

15, TERMINATION/SEPARATION

The Employee's employment shall terminate upon the occurrence of any of the following events

15.1 Termination

The Company may remove the Employee at any time without Cause from the position in which the Employee
is employed hereunder upon not less than 2 month prior written notice to the employee or compensation in
lieu thereof. However, the Company may with "cause" (as defined in clause 1.1 (c) hereinabove)
immediately terminate the service of the Employee and/or this Agreement, if the Employee is found to be in
material breach of any of the terms of this Agreement and/or the Non-Disclosure Agreement.

ii. lt is hereby expressly understood and agreed by the Employee that his/her employment is subject to a
satisfactory reference / background check and testimonial verification. ln the event the result of such
checks is negative or unsatisfactory for any reason whatsoever, the employment will be treated as null and
void ab initio. ln such eventuality, he/she may be immediately relieved from the employment without giving
any notice or without paying notice pay in lieu of notice or any other remuneration (including incentives) for
the period of engagement up to aforesaid date of relieving.

iii. The Company at is sole discretign conduct screeninq for substance abuse during the course of employment.
ln the event the result of such screeninq is found to be positive, the employment is liable to be terminated
without giving any notice or pay in lieu thereof, as stated in para 1.1 c (v) above.

iv. Upon any removal described in Clause 15.1 (i), after the effective date of such termination, no further
payments shall be due under this Agreement, except that the Employee shall be entitled to any amounts
earned, accrued or owing but not yet paid under Clause 6 for services previously rendered and any benefits
due in accordance with the terms of any applicable benefit plans and programs of the Company. The parties
agree that the Company shall have no liability for severance payments, damages or similar payments
resulting from the termination of Employee's employment for any reason.

rfrr Wil.z::*
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(c) The Employee shall not without the Company's prior written permission, either directly or
indirectly disclose to any person, firm, company or other body corporate for any purpose

or use, or permit any person to examine or make copies of, any documents, materials
or records that contain or are derived from any Confidential lnformation of the Company
other than for the Company's business, both during and after his/her employment with
the Company.

(d) The Employee will comply with, and do all things necessary to permit the Company to
safeguard its Confidential lnformation.

(e) The Employee agrees that at the time of termination of their employment with WN5, they
will return to WNS {and will not keep in their possession, recreate or deliver to anyone
else) any and all WNS Confidential lnformation belonqing to WNS and/or its clients and

all copies thereof in their possession or under their control.

(f) The Employee agrees to promptly and fully co-operate with the Company on all
Developments during the course of employment and twelve (12) months immediately
following termination of his / her employment

12.2 Nothing contained in Clause 12.1 shall prevent the Employee from sharing information
with other employees of the Company as may be genuinely required for the due
performance of the Employee's duties

13. NON COMPETE, NON SOLICITAND EXCLUSIVITY

13.1 The Employee agrees that he/she shall not for the duration of this Agreement and for a
period of 2 month during the course of his/her notice period for any reason whatsoever
participate or render services, either directly or indirectly, in any company engaqed in
rendering information technology enabled services, business process outsourcing
services, customer relationship management services or in any other company that is

similar to or competes with the business of the Company. Provided that, if the Company
waives the Notice Period or the Employee leaves the employment of the Company for
any reason whatsoever during the Notice Period, the Employee shall continue to be
bound by the obligations contained in this clause during the Notice Period.

13.2 The Employee shall not for the duration of this Agreement, and for a period of one year
thereafter, solicit the customers, employees, consultants and contractors of the Company
for his/her own interests.

I3.3 The Employee shall rend€r his/her services on an exclusive basis and shall not, for the
duration of this Agreement engage in any other bLlsiness. trade or profession on a part-
time or whole time basis without the specific w.itten consent of the Company

13.4 Clauses 13.1, 13.2 and 13.3 above are not restricted to lndian jurisdiction.

14, ADHERENCE TO POLICY

14.1 The Employee hereby conflrms that he/she has read and understood the Company
Policies specifically the Code of Business Ethics and Conduct Policy, lnsider Trading
Policy and Whistleblowing Policy and other applicable processes, procedures and
regulations of the Company. Further, during the course of employment with the Company.
the Employee acknowledqes that he/she shall be responsible to adhere to Company's
(including affiliates or group companies) policies and procedures that are published or
are made applicable to employees generally.

$-r"
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Ms. Gummala Deepika,
Chodavaram
Visakhapatna m,
Andhra Pradesh,531027
Mobile: +91-6301258829
Email: deepikagummala52@gmail.com

R[OISTIRED ADORTSS:

8[Ceg Linnld
Eamh Gia*iose. ?$ Soor Sr[0. t36,2 & 4. oichiorti.

Hyd&abad , 5tl0 fi12, Tetangria stat , lttlxA, I +91 {0 2301 50oo
ou lrft til82fi trtctt2610

Dear Ms.Gummala Deepika

Subject: Offer of Appointment as "Trainee Research Chemist"

You may please refer to the discussions you had with us, we are pleased to offer you the position of
"Trainee Research Chemist(PcT) - CRD". Your present place of posting will be at "RECEPS-
JNPC,Vizag". You are requested to join on or before !617017,0?.3

Remuneration & Other Benefits

c)

You will be paid CTC ofRs.200000/- (Rupees Two Lakh Only) perannum.
The Company may periodically, modify any remuneration, benefit, facility or perquisite
that has been extended to you.
You will be entitled to leave and other benefits as per the poticies framed by the
Company from time to time, as applicable.
Your services will be governed by the prevalent rules and regulations of the Company
and any future amendments.

d)

A formal appointment letter will be issued to you upon joining.

Please return the copy of this letter, duly signed as token of your accepting the offer.

We are sure you will be a worthy stakeholder in our Company's growth. We wish you a challenging
and rewarding career.

Yours truly,

For RAMKY INFRASTRUCTURE LIMITED

RAJGOPAL ALLI

HEAD.HUMAN RESOURCES

Candidate's Acceotance
I accept the above offer and terms of employment

Signature of Candidate
Name of Candidate
Date:'

AoMll,llSTRlTlVt 0rHCE ; RiC[pS LtftIIE0

a)

b)
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Admin 8lo€k - commsrclall0b, R0ad N0. 13, JNP0, Panwada Mandal, vlsakapalnam - 53't 109. Aodhra pradesh, lNDtA. T: +91 8924 236001 / 236018
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VISWANADHA II{STITUTE OF PHARMACEUTICAL SCIENCES
Affiliated to J.N.T.U.K-Kakinada, Approved by PCI & A.I.C.T.E, New Delhi

Mindhivanipalem (V) Sontyam(P) Anandapuram (M)Visakhapatnam (Dis0 531 173
Em.ll : plincipalllqip1, yahoo-co.ln

4.v.2022-23

S.No Name of the Student
Program

graduated from
Name of the

Program admitted Name of the College

1 PANDIRI DIVYA I].PHARMA('Y M.PHARMACY

COLLEGE OF
PHARMACEUTICAL

SCIENCES,
ANDHRA

UNIVERSITY

KANDREGULA
ROHITHA B.PHARMACY M.PHARMACY

COLLEGE OF
PHARMACEUTICAL

SCIENCES.
ANDHRA

LINIVERSITY

3 KENERE SHALINI B.PHARMACY M.PHARMACY

AVANTHI INSTITUTE
OF

PHARMACEUTICAL
SCIENCES

1 PYLAARUN KUMAR B.PHARMACY

VISWANADHA
INSITUTE OF

PHARMACEUTICAL
SCIENCES

5
KARETI JAHNAVI
DEVI B.PHARMACY M.PHARMACY

VISWANADHA
INSITUTE OF

PHARMACEUTICAL
SCIENCES

KILLAMSETTI
PRAMILA B.PHARMACY M.PHARMACY

COLLEGE OF
PHARMACEUTICAL

SCIENCES.
ANDHRA

LTNIVERSITY

7 MANTHACHANDANA B.PHARMACY

VISWANADHA
INSITUTE OF

PHARMACEUTICAL
SCIENCES

8 KELLAAPARNA B.PHARMACY M.PHARMACY

COLLEGE OF
PHARMACEUTICAL

SCIENCES.
ANDHRA

LTNIVERSITY

9
KALLEPALLI
SAICHANDANA B.PHARMACY M.PHARMACY

COLLEGE OF
PHARMACEUTICAL

SCIENCES.
ANDHRA

UNIVERSITY

List of Students Prosressed to Higher Education

2.

M.PHARMACY

6.

M.PHARMACY



VISWANN)HA INSTITUTE OF PHARMACEUTICAL SCIEITCES
Alhliated to J.N.T.U.K-Kakinada, Approved by PCI & A.l.C.T.E, New Delhi

Mindhivaiipalem M Sontyam(P) Anaidapuram (M)Visakhapatnam {Dist) 531 I73
Bttiall : principalvnipr yqtroo.co.in

10. PILLAJAYA B.PHARMACY M.PHARMACY

COLLEGE OF
PHARMACEUTICAL

SCIENCES,
ANDHRA

UNIVERSITY

Pu
PRINCIPAL

Ot P.UIIIADEVI

Vlswanadha lnst. ot
Pharmaceutical Sciences
Vlsakhapatnam - 531 173
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Rank: 2567114220293

Fathe/s Name: KARETI SAHADEVA RAO
Candidate Narlle: KARETI JAHNAVI DEVI

Caste / Region: BC.D / AUGender :

-{} ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION

APPGECET.2022

dall Ticket

PROVISIONAL ALLOTMENT ORDER (lor PGECET CANDIOATES} PHASE.II

Thls ls to lnform thal the opllons exerclsed by th. candldate havo beEn p.ocossed bas€d on morit, rank, local a.Er, gendcr, cetcgory, SP.cl.l
Rescrv.tlon Category (CAPTPHiNCCTSpORTS) etc .nd tho candld.te he3 b.en .llolted a seEl In

VISWANATHA INST OF PHARltl SCI (VNlPl) VISAKHAPATNAAI , vSP

in PHARMACEUnCAL ANALYSIS (PHA,.|LS) (RGS) , under OC-GEN-AU category.

from sRl vlsHM, CoLLEGE oF PHARMACY (SCPBI) BHIMAVARAM , WG

in PHARMACEUTICAL ANALYSIS (PHANLS) (RGS) , under oC-GEN-AU category.

Tuilion Fee fixed for lhe college/course i3 Rs'50000 /'.
Tutllon Fee to b€ paid by tbe candldale is Rs. 50000 /'.-

I nstructions to Candidates:
1. Repodlng lhroogh 'Candidates Logln' ftom the w€t6ite https:/pgecel-schel.aptonline.ln/ lhrough self-rsporting system or frpm a nea6y help line center'

2. Take print out of two copies of i)ining report and repo to lh6 allotted college wilh all on:ginal ceaificates. Submit a copy of ioining repott and obtain

acknowledgment m 2nd copy fiom the Collega where you have reported aod Etain lhe seme lt/ilhyo!'

3. Both self reporting and ,epoding at the altoded cofiege is compulsory lo rctain lhe presenl allolnEnl. Thc last dale to. self r€poding End ,epofting at lhe

allotted Collsga ls lil.l L2022 (betore s.OOPul. Pay all necessary lees ll sny to th6 allolted coll€go'

4. lf you do nol repolt thrcr.Joh Sef".repodirE syst€m andro. ool ,eportng at $e allotted college, lhe pmvislonal allohent will be cancelled and you have no

clalm ofl lhe seat allotled.

5, It the academic credentsls vetfed if found talse at a later dale, !'our atlofnent will be cancelled Bnd ,DU arr tlso llable lor cti'nlnal prcsecuuon'

6. RGS or SFS ISTIPENDARYI, RGN OR SFN INON'STPENOARYI

7. Candldales, who got moro than one alounent by viftre ot their eligiblity, can choos6 on6 collBgdcourss allotment lhrough self-aeportlng system b6lorB

Jolnlng the cdlege. The olh€r allounents wifl beaorne nufl and \rold and $sy \dill bo olf6red lo olhe. meriloriolrs candldates ln next phase of counselling.

e, i cano6ate t arlng morB than ong altdDent sell rctoning and repo,ted al collogg !(lt vdsh to change hls college shall have to cancel his alloltnent lrom

Elr€ady r€Ported coll€ge and Gan change to another college wfth in 6tiprlated dale'

9. Allotnents ln pharmacy college5 are subieded !o apptgval of Phar,Ilaq'y CoJndl ol ltdle'

io. ln Ur" panatp"lt a.E rcquest.d to vctlfy iht o'iglntl ccnl'lc't.t vL cr't'' rtudy' hcomt 
'nd 

D'gtee cetllllcate

thoroughly and Equr.t to brlng to l't' not'c! ot th! Conv'no'' APPGECET- 2022 Admlrtlonr lor tny devlallon'

't 1. Class lr,grk lrill comm.,\e trc,I]. 14l11nOU

. ol lho admltled candldate.

CONVENOR

APPGECET . ADMISSIONS 2022

Povisiral Alchent frer does mt require atry authenuca0on - "' 121111202. U2:51 PM
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IDENIITY CARD

K. JAHilAVI DEVI

22PK151603

M. Phalm. (Phalm. Analy,)

s33294359730
9346267969

Sil Nagar,

GaJuwaka,

VsakhaPatnam. i' 1,,6.-''-ll'''

PRINCIPAL

!

Name :

Regd. no :

UG/PG :

Aadhar No :

Mobile :

Address :

a
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tliliated toJt'lTUK,' l(akinada;:Appio"ve{,!y'A'l,c,lE and PCl, New Delhi'

Mindivanipalem (V), Sontyam (P), Ananda
atnam - 531173 Ph ; 8886152828

puram (M)
Visakha



ttallTicket No:

JOINING DETAILS

8310000463 3224

KILLAI\,4SETTI PRAMILA KILLAMSETTI APPALARAJU

FEMALE

AUCPl PHCETS

Based on your acceptance to join AUCPI,PHCETS through self reporting syslem on dale:3lgl2|23

Your joining deteils are conrirmed vide Halltlcket Number : 8310000463

Nole: Submit this along with provisional allotment order already downloaded

AP PGECET - 2021 ADMISSIONS
Pon Gr.durte Engirleedng Couns€llirlg

Kondlxted 8y Sli Veotitrrwara Unhenity,Tirupatl oh behalf of APrHE)
at$rGAIE IGP|ICs#.rcl

aE}\
trt;..1#JW

oc

CONVENOR

AP PGECET-2023 ADMISSIONS

J



IA'fir
JOINING DETAILS

1362

MANTHA CHANDANA MANTHA SRI KRISHNA

FEMALE

VNIPl PHANLS

8...doiyour.cc.ptJEetoJolnVII|PI,PHANLSthru4hr€lf,.CorlillgsFr€moodrt:23l09l2t23

You. jolnln! dd.ll! .r. conrlirn€d vldo H![Uck6t Nunb. : 81 7101061X)

Nota: grbmh thb .lorl0 wtth provlrlonal rloonaft odar aklady dowtrloaded

AP PGECET. 2023 ADMISSIONS
Pon Giu.!. Engh€.riry Cor/n6elh9

l(oirdxt.d 0y S.l V.r*.r.nv.a thiy.niry, nruprtl on b.h{ o, APS(}tr,

,j

oc

CONVENOR

AP PGECET-2023 AOMISSIONS

8171010600
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219Rank8172010086

KELLA SRINUFather's NameKELLA APARNA

BC D/YESCaste / Fee.ReimbFEN,4ALE / AUcender / Region

PROVISIONAL ALLOTMENT OROER (For PGECET CANDIDATES) PHASE-I

This is to inform that the options exercised by the candidate have been processed based on merit, rank, local area, sex, category,

Category (SCOUTS/CAP,FH/NCC/SPORTS) etc and the c€ndidate has been allotted a seat in

AU COLLEGE OF PHARMACEUTICAL SCIENCES (AUCPI)

in PHARMACEUTICAL REGULATORY AFFAIRS (PHMRAF) RGS , under BC-D-GEN-UR category

Tuition Fee fixed for the college/course is Rs.145000 /-.

Tuition fee to be paid by the candidate at the time of admission is Rs. 0 /-.*

Special Reservation

**Tuition fee exempted under fee reimbursement category.

Tuition fee exempted under fee reimbursement category the sludents belonging to SC/ ST/ BC/ EBC/ Disabled/ Minority categories will be

considered for FullReimbursement of Tuition Fee under Jagananna Vidya Deevana (RTF) scheme subject to verification and eligibility

criteria prescribed by State covemmentof Andhra Pradesh vide G.O.M.S.NO:66 dated 08/09/2010 of Social welfare (SW.EDN.2) Dept.'

c M.s.No:1 15 dated 13/1'l12019 of Social welfare (EDN)Dept., G.o.N/t.S.NO:72 dated 1Al1Ol2O14 of social welfare (sw.EoN.2)

devpartment, G.O.Ms.No.77 SocialWelfare dept., daled 25.12.2020 and relevant instruclions issued by Social Welfare and Higher

Education Dept., Govt. of A.P. from time to time . ln the event of the candidate found not eligible for fee reimbursement at a later date, the

r -didate shall have to repay the total fee as prescribed by the Competent authority.

Sidents who are eligible for tuition fee reimbursement under the Jagananna Vidya Deevana Scheme, tution fee will be paid to mncemed

mother's bank account in four quarteG. Hence, you are required to pay the tuition fee amount within one week to the college from the date

of receiving the tuition fee amount from the Govemment.

lnstructions to Candidates:

1. Reporrinq through 'Candictates Login' from the wobsite htQsr/pgecet-sche1 .aptonline. in through s€lf-reporting system or ftom a neaby help line center.

copy iiom the College wherc you have reported and retain the same with you.

3. Both setf reporling and reportlng at the sliotted cottego is mmpulsor to r€tain the present allotment.The last date for self reporling and reportng at the allotted College is

30.09.2023 (befo.e 5.00Pil). Pay all necessary fees it any to lhe allotted college.

4. tf you do not r€port through Setf-r€porting system and/or not reporting at the allotted colleg€,the provisional allotment will be c€nc€lled and you have noclaim on the s€at

allotted.

5. lf the academic credenliats vedlied if foond latse at a later date,your allotrnent will b€ canc€lled and you are also liable for criminal prosecrrtion.

v , RGS oT SFS[STIPENDARY],RGN OR SFNTNON.STIPENDARY]'

The other altotrnents witl become null and void and lhey will be olfered to other meritorious candidat€s in nexl phase of counselling-

. A candidate having more than one a otment, setf reporting and reported at college butwish to change his college shall have to cancel his allotrnent trom already reponed
vcollege 

and can change to anolher college with in stipulated date.

9. AllolrnenG in pharmacy colleges are subjected to approval of Pharmacy Council of lndia

to bring to the nolic€ oI th€ Convener,APPGECET-2o23 Admissions for in case of any deviation.

I 1 class !.!ork will mmmence from 4lh October 2023.

CONVENOR

APPGECET. 2023 ADMISSIONS

**"ThiscomputergeneraledProvisionalAllotrnentOrderdoesnotrequireanyauthentication.'*'23109/202308:19PM

ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION

APPGECET . 2023 ADMISSIONS

HallTicket Number:

Candidate Name:
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E
&',nil ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION

APPGECET. 2023 ADMISSIONS

Rank 557Hall Ticket Number 8171010394

KALLEPALLI SAICHANDANA Fathe/s Name
KALLEPALLI NAGABHUSHANA

RAO

Caste / Fee,Reimb BC D/YESGender / Region: FEI\,4ALE / AU

PROVISIONAL ALLOTMENT ORDER (For PGECET CANDIDATES) PHASEJ
This is to inform that thB options exercised by the candidate have been processed bassd on meril, rank, local area, sex, category, Special Reservation

Category (SCOUTS/CAP/PH/NCC/SPORTS)etc and the candidate has been allotted a seat in

AU COLLEGE OF PHARMACEUTICAL SCIENCES (AUCP1)

in PHARMACOGNOSY (PHCGNS) RGS , under BC_B_GIRLS-AU category.

Tuition Fee fixed for the college/course is Rs.49500 
^.Tuition fee to be paid by the candidate at the time of admission is Rs. 0 /-.*

"Tuition fee exempted under fee reimbursement category.

Tuition fee exempted under fee reimbursement category the students beloflging to SC/ ST/ BC/ EBC/ Disabled/ Minority categories will be

considered for FullReimbursement of Tuition Fee under Jagananna Mdya Deevana (RTF) scheme subject to verification and eligibility

c.'.ria prescribed by State Gdvemmentof Andhra Pradesh vide c.O.M.S.NO:66 dated O8/09/2O l O of Socialwelfare (SW.EDN.2) Dept.,

Gd.M.S.NO:115 dated 13/11/2019 of SocialWelfare (EDN)Dept., G.O.M.S.NO:72 dated 'l8l1ol2o14 of social welfare (SW.EDN.2)

department, G.O.Ms.No. 77 Social Welfare dept., daled 25j2.2020 and relevanl instruciions issued by Social Welfare and Higher

F'.,cation Dept., Govt. of A.P. from time to time . ln the event of the candidate found not eligible for fee reimbursement al a later date, the

&ididate shall have to repay the total fee as prescribed by the Compelent authority.

Students who are eligible for tuition fee reimbursement under the Jagananna Vidya Deevana Scheme, tution fee will be paid to mncemed

motheis bank account in four quarters. Hence, you are required to pay the tuition fee amount within one week to the mllege from the date

of receiving the tuition fee amount from the Govemmenl.

lnstructions to Candidates:

1 . Reporting lhrotJgh 'Csndidates Login' fro.n the w€bsite htbsi//pgecet€cfEl .aptonline.in through sefi-reporting system or fiorn a neerby help line cdrt€r.

clpy frDm the Cdlege wfiel6 you have reported and retrain the same with yor.

30.09.2023 (botor. 5.00P ). Pay all necessary tees it any to the allottEd cdlege.

allolted.

t. lf the academic cr€dentials v6rili€d it foond fals€ et e leter date,your allolment will be cancelled and you are also liaHe fo( diminal pros€ortim.

-. RGS oT SFSISTIPENDARYI,RGN OR SFNTNON.STIPENOARYJ.

'\e other allolhents \xill becqne null and vdd and th6y will be offered to oth€r medlorious candidates in nexl phas€ of counselling.

8. A candidate having more than one allofnent, sell reporting and reported al cdlege bul wish to change his college shall have to cancel his allognenl trom already reported

colhge end can ctlange lo another cdlege with in stipulated date.

9. Allolrnents in phemacy colleges are subiected to approval ot Phamacy Councilol lndia.

lo bring to lhe notc€ of the Convener,APPGECET-2o23 dmissions for in case of any deviation.

11. Class work will commence fro.n 4th &ober 2023.

CONVENOR

APPGECET . 2023 ADMISSIONS

"' This computer generated Provisional Allotrnent Order does not require any authentication. t** 23logl2o23 OA:19 PM

Candidate Name:



8171010394

KALLEPALLI SAICHANDANA

FEMALE

AUCP,I

PcEcETcoonselang IAP

IIP.PG.ECET . 2023 ADMISSIONS
fun 66du.te tnqhe€ring Couff.Xktg

Go.drrled gy S.i V€nkit qv.re thi\a.rit$IituF.ti on b.lr.f d APS(}IE)

Aii.irr*.n. for ,\p pirartl rl]ir (].,ridiiei

JOINING DETAILS

Rank:
557

KALLEPALLI NAGABHUSHANA RAO

BC_D

PHCGNS

Based on your acceptance to join AUCP'1,PHCGNS through self reporting system on date i 241912023

Yourioining details are confirmed vide Halltickel Number : 8171010394

Note: Submil this along wilh provisional allotment order already downloaded

affih/.7:--,:\t\

\ffifl
CONVENOR

AP PGECET.2023 ADMISSIONS



E
&:ntr ANDHRA PRADESH STATE COUNCIL OF HIGHER EDUCATION

APPGECET . 2023 ADMISSIONS

OT PGECET CANDIDATES) PHASE-I

CONVENOR

APPGECET . 2023 ADMISSIONS

**' This computer generated Provisional Allotrnent Order does not require any authentication. .'. 23109/2023 08:'19 PM

II

Hall Ticket Number; 8171010783 Rank: 913

Fathe/s Name: PILLA APPANNA

Gender / Region: FEI\,I|ALE / AU Caste / Fee.Reimb BC D/YES

Candidate Name: PILLA JAYA

PROVISIONAL ALLOTMENT ORDER
This is to inform that the options exercised by the candidate have been processed based on merit, rank, local area, sex, category, Special Reservation
Category (SCOUTS/CAP/PHNCC,/SPORTS) etc and tle candidate has been alloted a seat in

AU COLLEGE OF PHARMACEUTICAL SCIENCES (AUCPI)
in PHARMACY PRACTICE (PHPRAC) RGS , under BC_C_GEN_AU category.

Tuition Fee flxsd for th6 college/course iB R8,145000 /-.

Tuition fee to be paid by lhe candidate at the time of admission is Rs. 0 /..-
t'Tuition fee exempted under fee reimbursement category.

Tuition fee exempted under fee reimbursement category the students belonging to SC/ ST/ BC/ EBC/ Disabled/ Minority categories will be
considered for FullReimbursement of Tuition Fee under Jagananna Vidya Deevana (RTF) scheme subject to verifcation and eligibility
criteria prescribed by State Govemmentof Andhra Pradesh vide G.O.M.S.NO:66 dated 08/09/2010 of Social welfare (SW.EDN.2) Dept.,

G.^ V.S.NO:115 dated 13/11/2019 of Social Welfare (EDN)Oept., G.O.M.S.NO:72 dated 1811012014 of socialvyelfare (SW.EDN.2)

deFfnent, G.O.Ms.No. 77 Social Welfare dept., daled 25.12.2020 and relevant inslructions issued by Social Welfare and Higher
Education Dept., Govt. of A.P. from time to time . ln the event of the candidate found not eligible for fee reimbursement at a later date, the
ca"idate shall have to repay the total fee as prescribed by the Competent authodty.

Stualents who are eligible for luition fee reimbursement under the Jagananna Vidya Deevana Scheme, tution fee will be paid to concemed
motheCs bank account in four quarters. Hence, you are required to pay the tuition fee amount within one week to the college from the date
of receiving the tuition fee amount from the Govemmenl.

lnstruclions to Candidates:

1 . Repoding through 'Candldates Login' from the website https://pg€c€t-sche1 .aptonlin€.in through s€lf-roportirE system or from a nearby help line csnter.

copy lroan the Coll€ge wtlere tlou havo repoded and rEiain the same with you.

30.09.2023 (bofot. 5.00P ). Pay all n€csssary fees if any to the allotled cdlege.

allotted.

5. lf lhe academic crEdentials verifed if foond false at e leter date,your allolrhefl will be cancelled and yoo ere elso liable for crimanal proseortbn.

_tGS or SFSISTIPENOARY,RGN OR SFNTNON-STIPENDARYI.

Th€ olher allouneits will beco.ne null and vcid and lhey will b€ oflerod to oth€r msritorioos candidates in noxt phase of c.uns6lling.

candidate having more than one allotrnent, self reporling aM mportod at college but wish to cfiange his college shall have lo cancei his allotmenl iiom already repo{ted
ts(ag€ and can dange to another college with in slipulated dete.

9. Allotrnents in pharmacy colleg€s are subject€d to approval ol Pharmacy Council of lndla.

to bfing io the notcs of tho Convener,APPGECET-2o23 Admissions for in case of any dsvialion.

I 1 . Class work will comm€nce fro.n 4ttt Oclob€r 2023.
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