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.NO Name of the Student Qualification Name of the Employer Contact Details Salary
(INR
Per
annuni

I B.PHARMACY WNS 089 r 6696050 2.2LPA

') DALAYI YAMINI B.PHARMACY BIOCLINICA 08216643700 2.8 LPA

J RAJANA KISHORE B.PHARMACY ALEMBIC
PHARMACEUTICAL

LIMITED

6300440803 3.0 LPA

4 ROHITA TANAKALA B.PHARMACY CALYX 04027846885 3.8 LPA

5 MUKALA DIVYA B.PHARMACY CALYX 04027846885 3.8 LPA

6 GANGADHARA
RAMADEVI

M.PHARMACY WNS 0891 6696050 2.4 LPA

7 KASARAPU
ANURADHA

M.PHARMACY WNS 089 t 6696050 2.4 LPA

8 NALLABELLI UMAVATHI M.PHARMACY WNS 08916696050 2.4 LPA

9 KOTTURI LAKSHMI M.PHARMACY WNS 0891 6696050 2.4 LPA

t0. MALICHETLA PADMA M.PHARMACY \,!NS 089 r 6696050 2.4 LPA

ll DUVVARI DIVYA M.PHARMACY WNS 2.4 LPA

t2 BASINA AMRUTHA M.PHARMACY WNS 0891 6696050 2.4 t.P A

l3 CHANDAKA
SREELATHA

M.PHARMACY WNS 0891 6696050 2.4 LPA

l4 WNS 089 r 6696050 2.4 LPA

15. SOWJANYA ADARI M.PHARMACY WNS 0891 6696050 2.4 LPA

BINDU SLINEETHA

089 r6696050

JOSYULA MEHER
PRATYUSHA

M.PHARMACY
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16. MURAMALLA SARVA
MANGALA SUMA

M.PHARMACY AUROBINDO PHARMA
LTD

914023736370 2.4 LPA

t7 BELLA ARCHANA M.PHARMACY AUROBINDO PHARMA
LTD

914023736370 2.4 I-PA

18 M.PHARMACY AUROBINDO PHARMA
LTD

9t4023736370 2.4 LPA

r9 MYLAPALLI ANKITHA M.PHARMACY AUROBINDO PHARMA
LTD

914023736370 2.4 LPA

20. M.PHARMACY AUROBINDO PHARMA
LTD

9t4023736370 2.4 LPA

21. CHINTA UMA
MAHESWARI

M.PHARMACY AUROBINDO PHARMA
LTD

914023736370 2.4 LPA

22. KONETI DIVYA SRI B.PHARMACY AUROBINDO PHARMA
LTD

914023736370 I.9 LPA

23. PRAGADA DEEPTHI
PRIYANKA

B.PHARMACY AUROBINDO PHARMA
LTD

9t4023736370

24. SALAPU JHANSI B.PHARMACY AI]ROBINDO PHARMA
LTD

914023736370

25. SARAGADAM
SIREESHA

B.PHARMACY AUROBINDO PHARMA
LTD

9t4023736370

.6 SEEDAM POOJITHA B.PHARMACY AUROBINDO PHARMA
LTD

914023736370

27. BURRA VANDANA B.PHARMACY DR REDDY'S
LABORATORIES

LIMITED

089 142304501

28 CHINNI SRAVANI B.PHARMACY DR REDDY'S
LABORATORIES

LIMITED

089 14230450 I

JAGCAPU UDYA SRI B.PHARMACY DR REDDY'S
LABORATORIES

LIMITED

089 r42304s0 r

30 JALLURI LIKITI-LA 089142304501

3l PALIVELA PRIYANKA B.PHARMACY DR REDDY'S
LABORATORIES

LIMITED

089142304501

32. PAVANI ILLAPU B.PHARMACY CALYX 04027846885 3.8 LPA

I.9 LP

I.9 LP

I.9 LPA

I.9 LP

I.8 LP

I.8 LP

I.8 LP

I.8 LP

L8 P

GUNTURU LAKSHMI
PRIYANKA

PENDEM ROJA RANI

29.

B.PHARMACY DR REDDY'S
LABORATORIES

LIMITED
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33. BONDA RAMYA SRI B.PHARMACY CALYX 04027846885 3.8 LPA

34 K. SRILEKHYA M.PHARMACY VIGNAN INSTITUTE OF
PHARMACEUTICAL

TECF{NOLOGY

8328131624 2.2 LPA

35. RAJEEV SARATH B.PHARMACY CALYX 04027846885 3.8 LPA

h'gwwf"L.^ry fu
TPO PRINICIPAL

Da P.UMADEVI
Prlncloal

Mswanadha lnsl. ot
.Pharmacsutical Sciences
vis-alhapatnam - 531 173

....-"":'...f: Jlci
'.. Y- j



WNS
lYl€ndi.E tollt tnrerpile

0d.: Jrlu.ry 04, 2021
tlmc: Elindu Sincltlla Sfll$aati
Ery. o: 341!13{

CO}IFIRMAT}ON
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CslorltuaIifllo-FrtEtrbacn qfr|rrdbttEFli,loaA.loci.ac -Op.aWtlS Bu.iE,,
Cqr.tlalirg ScryEG. Art Ltd. nis a dh elhd fqr J l{y 01, 2021-

Al otrcr Etrtt ra c{xlirB ol Frr eflSorrE* rr'ttan undl'rg€d-

We loot ksrd b yorr rEncEd qE gy d cor{irrcd corrranErt-

TH you qEc xJ-l E yo., colirlrlim,

Yorr! SancEf,eltl,

Fo. mls B[.incr. CdEtaing Scfyi:ca Pyt Lkf

iafin Srdam
Co.por.te VP - Hwn n R"3ourc€!

!f



(p erocurNrcA

o L tr YAIltat
lG7-r 2,,}, Cr.ir*t ,

Vidt+.E r!-5:m2o &dtr-. Fr d.Cr

tetter ot Offe.

Wdr E"h'ttEe b !,qrr rpphtitfi -rd dE erbaa$.st iacvi* ),oir had wifi us at Bixir*:a, h ara
ple.*d to lrErld .n trr to ),ou .s.rr. Orug Sr.itr Asod*a Yo{r ippdntrEll r,tl b. cF.<tir,. fism
fE d.E otirr*rg. ll <n 5h.{ b. on o. b.Iort t5-f6-21 f.ilir! lrhi<rr tE .pFrnffi 5h.tl str $
rrtor|itdt rntxf&1t Yq,I iritiJ plxr ot Fsttrlg rl t .t qrr f&ility in tltEda

Yollr tot { e.rnkE q,Forturity ior tlE ye, is 2ff1@/- ll:R in thkh }ou. ai.rurl tutd GolYpcrE rixl
sI b. 2tom/- ltlR TtE dajl j af yoor corT.rls.tbo -! p.ovit d in (AlrErir... l) tE tiD.

lY€ ri!fi to ilatr yorr o.to-tr C.5 rrrE(, ! as po6aL- ln ordlr 6 stll,r dE slra, yoll.r. rlrFitl
to Jrnanit drc rt4lrtanE 15 datilad in ftrErrJa ll for .tl. aec(rds ad dra bdfrourd ttaifutirn,
rogsdr.r xidr dE agrEd copy of dr6 ktt f, ridrh lhc qin hted tirE I DrDvided b.b . 8y reprirE
rnis btl.r -d FovirirE rh. do(IrtEnts to ur, you co finr rh, Jl dE iltdrnrtirn .'!d docun.nB
p.ovired by yoo .'l EtI rr|d co.rirt on lrE (h of Fwisbii ot tlE s.aE, .rn F., witl ndify ur oa rrry
dEnt h sudr hhrrEtbn r &orrEnts width 5 (lfE) d.F o, $rdr ch-t€!, FrrdE, by .corarrE. d
fnL httk yoar @osart to dE u- arld alr.hr]! of yot, infoanEti>,t anal alodrttarG ht 16 ba frE
FrrDos. of ui&Efhg b.d€rarr.l vtrifEirr As p..t of ttE Con9rr',,s s.rredrB Fo(..r yar si{
*o b. rrqua.d to und.rgo a dn q l5.9€ E r rrirh . (.rtfird F.dirio.Er 6.gr.tcy, .nd by .{.!pri!
t B l.ttt , you (on .nt b itE cD[.<ti<n !rd-.gs. usr .nd dij(bqrre of t€ur Frson l drt- irxiuditg
ntcdEJ rE<ddi irn hfonnrlir,r by the Cornpxry h d.tim ro ],0l' dn{ uj.g. tct

Yq,r T9.itrsr 6 srti.(tb. s-Ec.*rl dt.r-.r*. of O brdq.qrrd vc.if.rion b.gd dr irb.tn tio.
frnrilrr.d by F.r. .id fi) ,r druE u..9. t 6t

Yq, ril irili.Iy b. on probrio to. r p€ri,d of [6 (dr) nEnt El nom t]E.(!Irl (lrt ot yotrFhing rhn
us. Any a9ri6.zt at6.ft. xil .udn-kray artrld tE p.obdion Fi, by th. tcrlgtn of t'E rbs.ft.
forrh.., yq.t. Fob.tirn p.riod rEy ba erttod.d fd. spedlt d p.rir4 fo r.i3ofts ir|<tlllrB ixqiplct
b.dqroond vr.ifi(irbrr dr. !o .iry E too eEibur.tL to )'qr il tlc d6ign ttd p.ob.rirn pcriod dG
id ,tor ertfii.nt tiie to drorosgat .y.hEt yoUr Frfronrurl(c cE

O.tc. ll-F.b-21
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iaillo lcip.r
Ht+'2 lrodlrtd \d;&p En,
\bir@alt'l-n - 5Xna8, Arl(tn-a H6h
iriotdc: Gtr(}l4{XB

Dedr R.rflrs xi$E{G,

Rrfcr€rEe o.r.t d<im, wr arE dcd€d to rclc(t you ai .n A{prc ic€ {Hddl h oi, Sltt't*r Oiviin
b.rcd at \&!g - 2 tl(l oo $c bro*iE E mi & qdrixls:

2- Yan h ,e b m*r tol,/!. fln a(rr|gstEnB h. loeiE bdrfrg cdi.(yarrc ltc h t le t(l
asl.grrd to yo.r

3. Yqr $dl ru dain yo, ritfi 6 rcgrl lnuofEt olt E can0 y, neids d(rig dE TrihiE
rs after @flUetixr ca tE Tr.irirE-

4. Yq, nip€nd &Eilr ..e as pcr the attadted Alloqrc -A

5. TIEC TcrnE ar€ rrdli, srij€cl to der.rrr of your paesndoynErt rlcrf@l dE(ft-up.

8. lfl ttE er€fi of your betE ial(llgirB in y acB of omisiflt I cd'ltrisryr cmsEtuti.E
mis(qrdrg idl.6rg rrrvelcqrE Crl5lal @otxt rd adrrd?r6 d|d /s a dcnErld q reS.Est

's 
scxd falqrt and /o.5erual,y cobrcd r€nEb / 101e', ar$/or l,EsirE pqrqrdphy and/

6 ar,lY odE phYlial, veltal q rsHnfbal corrdft d iqr,al natu !, lr,hiJr vil dnitnDrrrt to
.n -t of lrp.-d ArrU&, you sha be dedt witi appro0.iatcly_

1- YqtI rrrffi frdd F iff . p.riod of l Ycr sbrtiE 08{ik-21to Or{ilrf-Zl a6
ApFcitioc {f,*r,

5- Ttrc5e Terrrs a.c \altd s.6jcd to you p.!i.lg thc Sfad5tbn creflnataal ln @sG y fil lo
deartheq i.Erin, $,r r6erE tlE .ltti to tithdrdu nle5. TerrE

7. Any h6brr. of Eisqrdrt, bEadt d ni6 itd rcgulatkt gotre rirg E-iiE€sfip, nc3L(t of
yor! drti:s, lrsuborfiatidr, rbtour b€tE*r, nEoac'E, a!5eo(E viidu.r p.n, Erfrirt
GhqEry, 16 of coofdencq €'r6e2rci!€nt ad EcptiE arry @r rnssbn d d5cqrrt trqr
any mrfdEn d qrtsi& tr g/dt bdrarrbr in cdrtinr€ntim of rrflntirnd/ cor,rrloo foa d(iE a
tr.io.6hip q if you e tri€d and/ o. corutt€d io. aary crimiEl ofiex€, yqr t-.inc6hip arc
liauc to be dsdErgEd ard $.I b. &alt wltl app.op.iatdy.
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June 16, 2021

Rohita Tanakala

DrNo: 3l-18-59, Venkateswara Metta, AIIipuram, Visakhapatnam- 530004

Dear Rohi!

We are pleased to offer you the position of Imaging Research Specialis! with Heron Health Private

Limited an affiliate of Calyx incorporated in India ("Company") under the following terms and conditions.

I. DESIGNATION, GRADE AND PLACEMENT

1.1 You are designated Imaging Research Specialis! in "Tier 5". Your designation is merely

indicative ofthe responsibilities, which you are required to carry out.

1.2 However, it is expressly understood that your services are transferable to any ofour offices/ group

companies in India or abroad, at the sole discretion ofthe management ofthe Company. you can

also be deputed/ seconded to any of our oflices / group companies. your location of work will be

in such offices as identified by the Company from time to time.

1.3 Upon joining you shall also be signing the .Employee Confidentiality, Invention & Non-

solicitation Agreement' appended as Schedule I to this letter and you shall comply with the

provisions ofthese documents during and after the course ofyour employment, as the case may be.

2. DATE OF JOINING

Your date ofjoining would be_. This offer is valid only up to that date. you

are requested to confirm your acceptance on or before 20'h June 2021.

Heron Health Private Limited
CIN i U851OOCH2007PTCO30955

Euildin8 12C,9th Floot Raheia Mindspace,
Hyderabed - 5mO81, Telangana, lndia

CALYX.AI



CN IYX
3. PROBATION

3.1 You will be on probation for a period of6 months from the date ofyourjoining the organization,

which may be extended at the sole discretion ofthe Management. The company's standard training

period is three months out ofthe six months' probation mentioned here and may vary based on the

job requirement and candidate's skills.

3.2 Your employment will be deemed confirmed and a letter will not be issued, unless otherwise

communicated to you in writing for reasons not limited to performance & discipline.

4. SALARY BIIEAK UP:

Note:

t. After joining, employees can choose the Flexi basket components from the amount specified in

Special Allowance. Any balance amount alier allocation will be categorized as Special Allowance.

Flexi basket is a combination oftax saving components thal are par ofyour CTC.

'I'icr 5

I mlgin g Research Spccialist

Salary Break up

Annual Gross Monthlv Gross

INR. INII.

Basic Pay ( 50% ofCTC) t 90000 15833

House Rent Allowance ( 40olo of Basic) 76000 6333

PF Employer's Contribution 22800 1900

Special Allowance 91200 7(r00

CTC 180000 3t667

Heron Henhh Private Limited
CIN: U85l00CH2OO7PICO309S5
Euilding 12C,9th Floor, Raheja Mindspace,
Hyderabad 500081, Telangana, lndia

CALYX.AI



CNIYX
Annexure 1

Flexi Basket

Componont Amount Up NR.) Per Annrm
LTA 75% of I month basic salary
Master Health Check-up INR 30.000
Mobile Handset Allorvance Tier 5: Up to INR 20.000

Flexible Benelits

Our organization offers a comprehensive and flexible benefits package that protects you and your family in

the event of illness and provides financial assurance and wellness progmms for your wellbeing. The

program provides flexibility and choice to enable you to design a benefits package that best suits you and

your family's needs.

None ofthe flexible benefits provisions form part ofyour contract of employment. Any benefits arising

under the Flexible Benefits Scheme will be payable by or under the authority of its providers and are not

guaranteed or warranted by the Company.

Other Benefits Value (lNR) Comments

Pension Gratuity 9134 Per Annum

Other

Transportation (Pick up & Drop

Facilily as per

policy, transportation wirhin 35

kms radius from office)

75000

Not a reimbursement

Lunch r5000 Not a reimbursement

Place ofwork Hvderabad

Heron Health P.ivate tirnited
ClNr U8s1oOCH20O7PTC030955
Building t2C,9th Floor, Reheja Mindspe.e,
Hyd€rabad - 500Oa1, Telangana. lndia

CALYX.AI
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4,1 Notes:

4.1.1 Please ret-er the Medical Benefits Manual lbr details on insurance policies.

4.1.2 Gratuity is governed by the Gratuity act, it is accrued and only paid if employee completes 5

years ofservice with the Company.

4-1.3 For all the tax saving components in Flexi basket, you will be expected to produce bills and

vouchers on a Yearly basis.

4-l-4 Please note, tax saving components is based on lncome'Iax (lT) guidelines. Components could

be amended based on lT guidelines f-rom time to time.

4.1.5 Your salary is strictly confidential, and you are expected to maintain the confidentiality. Any

breach ofthis confidence will be viewed with utmost seriousness.

4.2 Taxation:

4.2-l Notwithstanding any other provision in this Agreement, the Company shall be entitled to

withhold any laxes or sums as required under any applicable laws, including without limitation,

any taxes or assessments on professional fees, and shall accordingly be entitled to deduct such

amount from the salary.

4.2.2 You will be responsible tbr the payment of all taxes including your own personal tax, and

service tax to the extent applicable and that it shall be your responsibility to file all tax returns

and reports with respect to any ofthe tbregoing.

5. LEAVE

You will be entitled to leave as per the leave policy ofthe company. Details ofaccumulation and

encashment etc. would be governed by company policy.

6. WORK TIMINGS

6.1 You will have to abide by the tirnings and tlre hours of work applicable to the company.

7. The Company works 8 hours a day and 5 days a week. llowever, there may be certain work

exigencies that may require fbr you to stay beyond stipulated work hours.

Heron Health Private Limited
ClNr u851OOCH20O7PTCO3Og55

aoilding 12C,9th floor, Raheia Mindspr.e
Hyderabad " 5rClOO81, Telangana, lndia

CALYX.AI



8.

7.\

7.2

CNIYX
GENERAL

You are required to adhere to the disciplinary requirements ofthe Company.

It is an express condition that the Company's personnel are whole-time employees and

accordingly, you shall devote your time to the Company's business.

You shall not, without express permission, undertake any other business, work, or public office,

on payment or otherwise. In the event of breach of this condition on your part, you will be

liable for termination of your services with immediate effect.

You shall not give out to anyone in any manner whatsoever, particulars, or any other details of
any of the matters pertaining to the Company or its working, or any other confidential

information. In the event of breach of this condition on your part, you will be liable for

termination of your services with immediate effect.

While you are in the employment ofthe Company, you would be govemed by the Employee

Confidentiality, Invention & Non-Solicitation Agreement, which is annexed to this

appointment letter.

Ifany ofthe particulars fumished by you in your application or interview is found to be false

or incorrect, your services are liable to be terminated without any notice or compensation.

'7.3

7.4

7.5

7.6

9. CODE OF CONDUCT

9. I You are not authorized to represent the Company at any public forums, press meetings/conferences

or publish articles in magazines/newspapers unless otherwise authorized by the representative of
Heron Health Private Limited which the Management decides from time to time. Any views

expressed in your personal capacity will be treated as your own and not that ofthe Company. The

Company will not be responsible or liable for any claims that may arise out ofsuch views.

9.2 You will be bound by the rules and regulations as declared by the Management hereafter, from time

to time, in relation to conduct, discipline, medical fitness, leave, holidays and all matters relating

to terms and conditions ofservice, network security and usage.

9.3 You will abide by all statutory and regulatory laws at all times and violation ofany ofthese will
attract immediate termination of employment.

9.4 Please refer to the Employee Handbook, which gives you an exhaustive coverage on compliance

requirements.

CALYX.AI
Heron Health Private timited
ClNr U851OOCH20O7PTCO3095s

Euildins 12C,9th tloor, Raheia Mindspac€,
HVderabad - 500081, Telangana, lndia
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IO. PROVIDENI- FI.JNI)

l0.l With effect from your date ofjoining you will be covered under the Employees Provident

Fund Scheme as per the State Employees Provident Fund Act.

10.2 Employee's contribution towards Provident Fund will be deducted at 12% ofbasic salary.

It will be deducted from the monthly salary and will be accounted in the pay slip.

10.3 ln case you are already a member, the same account could be transfened to the Company

and be continued by the Company.

IT. RESIGNATION / Tf,ITMINATION FROM SERVICE

ll.l Your services can be tenrrinated on either side by 2months' notice or payment in lieu

thereofat the sole discrction ofthe Management.

ll.2 In case ofany breach oftrust, gross negligence olduty or for any other reasonable cause

your services could be terminated without notice in which case no notice will be payable.

12. RtrTIRf,MENT

l2.l You will retire lrom the services ofthe Company on your attaining the age of58 years.

l2-2 For determination ofage, the details in the documenls furnished by you and verified by the

Company at the time ofjoining, will be deemed to be tinal and binding.

13. TRAINING AGREEMENT

As part ofyour employment with Company a training agreement of two (2) years will be applied

to your role. You would be provided process specific training upon commencement of your

employment. On account of the same, you will be provided a hardcopy ofthe traininS agreement

document postjoining. You will be required to sign and hand over the training agreement document

to Human Resources Department.

With your acceptance to the ol.f'er, it is deemed tlut you have understood the clause and agree to

the condition ofthe agreement. ln the evenl ofyou not willing to adhere to the clause oftraining

agreement associated to your role, your ofler stalds withdrawn.

Heron Heahh Private l-imited
Cll.l: U851oOCH2O07PTC03O955

Bulldine l2C,glh Floor, Raheia Mjrldspace
Hyderabad - 5ooo81, Telangana, lndia

CALYX.AI



CNLYX
14. REFf,,RENCE CHECK

Your appointment/confirmation will be subject to your being found suitable after appropriate

reference checks and antecedent verification.

We welcome you to our organization and look lbrward to having a mutually beneficial association. Please

sign the duplicate copy of this letter in token of your acceptance of the tcrms and conditions of service

stated herein.

At the time ofjoining please bring along with you the following for our records:

L One set ofphotocopies ofyour educational certificates

2 5 passport size photographs.

3. Proofof date ofbirth in original along with I set ofphotocopies.

4. Experiencecertificate

5. Relieving Order

6. Form 16

7. Passport copy

For HERON HEALTH PRIVATE LIMITEI).

tosf.rg.ry

Latham Shelley

Chief People Officer and Senior Vice president

To indicale your understanding and acceptance of this letter, please sign below and return a copy of this

letler to lhe HR Deparlment.

Probable date of Joining.

H€ron Health Private timited
CIN: U85l00CH2m7PTCO3Og55

Suilding l2C,9th Floor, Rahera Mindspace,
Hyderabad - 50OO81, Telangana, lndia

Dalc

CALYX.AI

Yous truly,

&u
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June 16, 2021

Mukala Dilya

Dr No: 2-l 9-32, Marripalem, Visakhapatnam - 53001 8

Dear Divya,

We are pleased to offer you lhe position of Imaging Research Specialis! with Heron Health Private

Limited an affiliate ofCalyx incorporated in India ("Company") under the following terms and conditions.

I. DESIGNATION, GRADE AND PLACEMENT

1.1 You are designated Imaging Research specialist, in "Tier 5". your designation is merely

indicative ofthe responsibilities, which you are required to carry out.

1.2 However, it is expressly understood that your services are transferable to any ofour offices/ group

companies in India or abroad, at the sole discretion ofthe management ofthe company. you can

also be deputed,/ seconded to any ofour offices / group companies. your location ofwork will be

in such ofiices as identified by the Company from time to time.

1.3 Upon joining you shall also be signing the 'Employee confidentiality, lnvention & Non-

Solicitation Agreement' appended as Schedule Ito this letter and you shall comply with the

provisions ofthese documents during and after the course ofyour employment, as the case may be.

2. DATEOFJOINING

Your date ofjoining would be-. This offer is valid only up to that date. you

are requested to confirm your acceptance on or before 206 June 2021.

CN LYX

H€ron Health Private timited
CIN: U85100CH2007PTC030955
Building 12C,9th Floor, Raheia Mindspace,
Hyderabad - 5O0O81, Telangana, lndia
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CN 
'YX3. PROBATION

3.1 You will be on probation for a period of6 months from the date ofyourjoining the organization,

which may be extended at the sole discretion ofthe Management. The company's standard training

period is three months out ofthe six months' probation mentioned here and may vary based on the

job requirement and candidate's skills.

3.2 Your employment will be deemed confirmed and a letter will not be issued, unless otherwise

communicated to you in writing for reasons not limited to performance & discipline.

{. SALAITY BIIEAK UP:

Note:

t.

2

After joining, employees can choose the Flexi basket components from the amount specified in

Special Allowance. Any balance amount after allocation will be categorized as Special Allowance.

Flexi basket is a combination oftax saving components that are part ofyour CTC.

Tier 5

lmaging Rcsearch Specialist

Salary Break up

Annual Gross Monthlv Gross

IN R. INR.

Basic Pay ( 50% ofCTC) 190000 I 5833

House Rent Allowance ( 40olo of Basic) 76000 OJJJ

PF Employer's Contribution 22800 | 900

Special Allowance 9r200 7600

CTC J80000 i1667

Heron Heahh Private Limited
CIN: U8510OCH2007PTc0309s5
Building 12C,9th tloor, Raheja Mindspece
Hyderabad - 500081, Telan8ana, lndia

CALYX.AI



CN IYX
Annexure I
FIexi Basket

Componcnt Amount U to (INR.) Per Annum
LTA 75% of I month basic salary
Master Health Check-up INR 30.000
Mobile Handset Allowance Tier 5: Up to INR 20,000

Other Benefits Value (lNR) Commenls

Pension Gratuity 9t34 Per Annum

Other

Transportation (Pick up & Drop

Facility as per

policy, transportation within 35

kms radius from office)

75000

Not a reimbursement

Lunclt I 5000 Not a reimbursement

Place ofwork Hyderabad

Heron Heahh Private Limited
CIN: U8srooCH2007PTCo30955
Building 12C,9th Floor, Raheja Mindspa.e,
Hyderabad - 500081, Telangana, tndia

CALYX.AI

Flexible Benelits

Our organization offers a comprehensive and flexible benefits package that protects you and your family in

the event of illness and provides financial assurance and wellness programs for your wellbeing. The

program provides flexibility and choice to enable you to design a benefits package that best suits you and

your family's needs.

None of the flexible benefits provisions form part ofyour contract of employment. Any benefits arising

under the Flexible Benefits Scheme will be payable by or under the authority of its providers and are not

guaranteed or warranted by the Company.



CNLYX

4,1 Notes:

4.1.1 Please refer the Medical Benefits Manual for details on insurance policies.

4.1.2 Gratuity is govemed by the Gratuity act, it is accrued and only paid if employee completes 5

years ofservice with the Company.

4.1.3 For all the tax saving components in Flexi basket, you will be expected to produce bills and

vouchers on a Yearly basis.

4.1.4 Please note, tax saving components is based on lncome Tax (lT) guidelines. Components could

be amended based on IT guidelines from time to time.

4.1 .5 Your salary is strictly confidential, and you are expected to maintain the confidentiality. Any

breach ofthis confidence will be viewed with utmost seriousness.

4.2 Taxation:

4.2.1 Notwithstanding any other provision in this Agreement, the Company shall be entitled to

withhold any taxes or sums as required under any applicable laws, including without limitation,

any taxes or assessments on professional fees, and shall accordingly be entitled to deduct such

amount from the salary.

4.2.2 You will be responsible for the payment of all taxes including your own personal talq and

service tax to the extent applicable and that it shall be your responsibility to file all tax retums

and reports with respect to any ofthe foregoing.

5. LEAVE

You will be entitled to leave as per the leave policy ofthe company. Details ofaccumulation and

encashment etc. would be govemed by company policy.

6. WORKTIMINGS

6.1 You will have to abide by the timings and the hours ofwork applicable to the company.

7. The Company works 8 hours a day and 5 days a week. However, there may be certain work

exigencies that may require for you to stay beyond stipulated work hours.

Heron Heahh Private Limited
CIN: U85100CH2007PTC03O955
aullding l2c,gth Floor, Raheja Mind5pac€

Hyd€rabad - 500081, Telangana, lndia

CALYX.AI



8.

7.t

7.2

7.3

7.4

7.5

7.6

CN LYX
GEI\TERAL

You are required to adhere to the disciplinary requiremens ofthe Company.

It is an express condition that the Company's personnel are whole-time employees and

accordingly, you shall devote your time to the Company's business.

You shall not, without express permission, undertake any other business, work, or public office,

on payment or otherwise. In the event of breach ofthis condition on your part, you will be

Iiable for termination of your services with immediate effect.

You shall not give out to anyone in any manner whatsoever, pafiiculars, or any other details of
any of the matters pertaining to the Company or its working, or any other confidential

information. In the event of breach of this condition on your part, you will be liable for

termination ofyour services with immediate effect.

While you are in the employment of the Company, you would be govemed by the Employee

Confidentiality, Invention & Non-Solicitation Agreement, which is annexed to this

appointment letter.

Ifany ofthe particulars fumished by you in your application or interview is found to be false

or incorrect, your services are liable to be terminated without any notice or compensation.

9. CODE OF CONDUCT

9. I You are not authorized to represent the Company at any public forums, press meetings/conferences

or publish articles in magazines/newspapers unless otherwise authorized by the representative of
Heron Health Private Limited which the Management decides from time to time. Any views

expressed in your personal capacity will be treated as your own and not that ofthe company. The

Company will not be responsible or liable for any claims that may arise out ofsuch views.

9.2 You will be bound by the rules and regulations as declared by the Management hereafter, from time

to time, in relation to conduct, discipline, medical fitness, leave, holidays and all matters relating

to terms and conditions ofservice, network security and usage.

9.3 You will abide by all statutory and regulatory laws at all times and violation ofany ofthese will
attract immediate termination of employment.

9.4 Please refer to the Employee Handbook, which gives you an exhaustive coverage on compliance

requirements.

Heron Heehh Private timited
CIN: U85100CH2007PIC030955
Building 12C,9th Floor, Raheja Mindspace,
Hyderabad - 500081, Telangana, rndia

CALYX.AI
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10. PROVIDENT FUND

l0.l With effect from your date ofjoining you will be covered under the Employees Provident

Fund Scheme as per the State Employees Provident Fund Act.

10.2 Employee's contribution towards Provident Fund will be deducted at 12% ofbasic salary.

It will be deducted from the monthly salary and will be accounted in the pay slip.

10.3 In case you are already a member, the same account could be transfened to the Company

and be continued by the Company.

II. RESIGNATION / TERMINATION FROM SERVICE

I I .l Your services can be terminated on either side by 2months' notice or payment in lieu

thereofat the sole discretion ofthe Management.

ll.2 In case of any breach of trust, gross negligence of duty or for any other reasonable cause

your services could be terminated without notice in which case no notice will be payable.

12. RETIRf,,MENT

l2.l You will retire from the services ofthe Company on your attaining the age of58 years.

12.2 For determination ofage, the details in the documents fumished by you and verified by the

Company at the time ofjoining will be deemed to be final and binding.

13. TRAINING AGREEMENT

As part ofyour employment with Company a training agreement of two (2) years will be applied

to your role. You would be provided process specific lraining upon commencement of your

employment. On account ofthe same, you will be provided a hardcopy ofthe training agreemenl

document postjoining. You will be required to sign and hand over the training agreement document

to Human Resources Department.

With your acceptance to the offer, it is deemed that you have understood the clause and agree to

the condition ofthe agreement. In the event ofyou not willing to adhere to the clause of training

agreement associated to your role, your otler stands withdrawn.

Heron Heahh Private Limited
CIN: U85100CH20o7PTco3og55
Suildiog l2C,9th Floor, Raheja Mindspace
Hyderabad - 500081, Telangana, lfl dia

CALYX.AI
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14. REFERENCE CHECK

Your appointmenVconfirmation will be subject to your being found suitable after appropriate

reference checks and antecedent verification.

We welcome you to our organization and look forward to having a mutually beneficial association. Please

sign the duplicate copy of this letter in token of your acceptance of the terms and conditions of service

stated herein.

At the time ofjoining please bring along with you the following for our records:

l. One set of photocopies of your educational certificates

2 5 passport size photographs.

3. hoofofdate ofbirth in original along with I set ofphotocopies.

4. Experiencecertificate

5. Relieving Order

6. Form 16

7. Passport copy

Yours truly,

For HERON HEALTH PRIVATE LIMITED,

t&.{'Uily

Latham Shelley

Chief People Oflicer and Senior Vicc prcsident

To indicate your understanding and acceptance of this letter, please sign below and return a copy of this

letler to the HR Deparrmenl.

Probable date of Joining:

Heron Heahh Private Limited
clN: U8510OCH2m7PTCO30955
Euilding 12C,9th Floor, Reh.ia Mindspace,
Hyderabad - 500081, Tel.nSana, lndia

Dalc
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WNS
Extendint Your Enterprise

Date: July 13, 202'l
Name: GANGADHARA RAMADEVI
Emp. No: 27'17039

CONFIRMATION

Dear RAMADEVI, '

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consulting Services hd. Ltd. This is with effect from July 13, 2021.

All other terms and conditions of your employment remaan unchanged.

We look fonivard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consultang Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
Extending Your Ent€rprise

Date: July 13, 2021
Name: KASARAPU ANURADHA
Emp. No: 2717040

Dear ANURADHA,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consulting Services hd. Ltd. This is with effect from July 13, 2021.

All other terms and conditions of your employment remain unchanged.

We look fonivard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Nitin Sardana
Corporate VP - Human Resources
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CIN: U66900MH2003PTC183751

Yours Sincerely,

For WNS Business Consulting Services P\rt. Ltd.



WNS
ExtendinS Youi Enterprise

Date: July '13, 2021
Name: NALLABELLI UMAVATHI
Emp. No: 271704'l

Dear UMAVATH,, ..,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business ,

Consulting Services Pvt. Ltd. This is with effect from July 13, 2O2'1.

All other terms and conditions of your employment remain unchanged.

We look fomard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
ExtendinS Your Enterprise

Date: July 13, 2021
Name: KOTTURI LAKSHMI
SAHITYA GEETHA DEVI
Emp. No: 2717042

CONFIRMATION

Dear GEETHA DEVI,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consulting Services hn. Ltd. This is with effect from July 13, 2021.

All other terms and conditions of your employment remain unchanged.

We look foruvard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Ptrt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
Extending Your Enterprise

Y

Date: July 13,2021
Name: MALICHETLA PADMA
Emp. No: 27'17043

Dear PADMA,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business , ,'

Consulting Services h4. Ltd. This is with effect from July 13, 2021.

All other terms and conditions of your employment remain unchanged.

We look forward to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
ExtendinB Your Enterprise

Date: July 13, 2021
Name: DUWARI DIWA
Emp. No: 2717044

CONFIRMATION

',t.

Dear DIWA, 
,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business l
Consulting Services Pvt. Ltd. This is with effect from July 13,2021.

All other terms and conditions of your employment remain unchanged.

We look fonrvard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
ExtendinS Yout Enterprise

Date: July 13, 2021
Name: BASINA AMRUTHA
Emp. No: 2717045

CONFIRMATION

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business . -

Consulting Services A^. Ltd. This is with effect from July 13,2021.

All other terms and conditions of your employment remain unchanged.

We look fonivard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services hd. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
Extending Youi Enterprise

Date: July 13, 2021
Name: CHANDAKA SREELATHA
Emp. No: 2717046

CONFIRMATION

DeaTSREELATHA, 
.

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consulting Services Pvt. Ltd. This is with effect from July 13, 2021.

All other terms and conditions of your employment remain unchanged.

We look fonivard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS

Date: July 13,2021
Name: JOSYULA MEHER
PRAryUSHA
Emp. No: 2717047

CONFIRMATION

Dear PRATYUSHA,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business 
_.

Consulting Services Pvt. Ltd. This is with effect from July 13,2021.

All other terms and conditions of your employment remain unchanged.

We look foruvard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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WNS
Extending Your Enterprise

Date: July 13,2021
Name: SOWJANYA ADARI
Emp. No: 2717048

CONFIRMATION 
,

DeaTSOWJANYA, 
,

Congratulations - you have been confirmed to the position of Associate - Ops in WNS Business
Consulting Services A^. Ltd. This is with effect from July 13, 2021.

All other terms and conditions of your employment remain unchanged.

We look fonrvard to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Business Consulting Services Pvt. Ltd.

Nitin Sardana
Corporate VP - Human Resources
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A1
AUR()BINDO

Date: 03-August-2021
Ref: APUUn|UHR |Ofie 2021
Ms. lllluramalla Sarva Mangala Suma

Dear Ms. Muramalla Sarva Mangala Suma

Letter of Ofter

You are advised to join on or before 03-Au8ust-2021. You are advised to report at our Aurobindo Pharma
Limited, Unit XV, JN Pharma City, Plot No. 17A, Road No.'10, 1 1 & 19, 20, E Bonangi Vi age, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
. Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.. Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

Lu-c

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

tclr;r242ggTsr0oof,rc0rorso AUR0BIND0PHARMALIMITED pA rc.MBc^7306H

G.[.f.: I: U.I k A&O ?hL. I r, irr.I br. l}i.ll Crtt (!.a|r, xI.rff. ttr 0a T.8.. flIl L: .et .o(!!nSOO, t2e frr:.fi tlror a@
ti.raL:ff t .l, Idfr. f.'-'.! Itfra.a - 6e Ot. t&trll Tj: .et aO Zt :t .sro ,r:.lt .o lrra rgO, lna: r{.r.ah.!-

l^,ww.aurob;ndo.com

The regular appointment order will be issued al the time of your.ioining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of joining by e-mail ld:hr@aurobindo.com

For AUROBINDO PHARMA LIMITED,

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality ControLUNlT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, parawada,
visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - L



1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 20,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otheMise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve.ths)
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date of join
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

L You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is furthef subject to verification of the particulars furnished by you on the 'Application Form F
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other documerr.-,
which you have submitted at the time of interview or.ioining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

10. This appointment and your continuance in lhe employment are subject to you being found medically, physically and mentally
flt, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

12. You shall be governed by the Leave Rules of the Company and shallabide by the rules and regulations as wellas Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the obJectives of the Company.

14. You shall devote yourwhole time tothe business of the Organization and shall not undertake any other business orwork,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

Annexure - I

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financral loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,000/- (Rupees sixty

thousand only) towards cost of training and liquidated damages.

11. You shall discharge such duties as may be entrusted to you from time to time by the Management.



'15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on{oing projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future withtn the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of oGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
d. ' This clause is applicable to the employees operating in oGMP areas.

16-. You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

'19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be consrdered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employea
and employer relationship and you will lose lien on employment, without pre.iudice to the rights of the Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
@mmunication including changes that may occur during the period of your association with the Company. Any
@mmunication sent to the last informed address is deemed as final and served.

i. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
- interview process, subject to production of relevant supporting documents and the same shail be claimed within 3 (hree1

months from the date of formal joining. ln case you leave the services of the Organization within a period of two yeais, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for ippropriate Iegal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services of the Companyon attainment of 58 yearsof age

28. Acceptance of this ofFer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violatron of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq@aurobindo.com

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of yocr
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding careerwith us

For AUROBINDO PHARMA LIMITED,

fir4'

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexur+-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Date Signature
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Date: 03-August-2021
Ref : APL/UniUH R I Ofler 12021
Ms. Bella Archana

Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, parawada,
visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - l.

You are advised to join on or before 03-August-2021. You are advised to report at our Aurobindo Pharma
Limited, Unit XV, JN Pharma City, Plot No. '17A, Road No.10, 1 'l & 19, 20, E Bonangi Village, parawada,

Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete yourJoining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of Joining by e-mail ld:h(OeUtobindo.com

For AUROBINDO PHARMA LIMITED,

lc-r-f

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

lGlil:L24230T$r888Plr0l51s0t AUH0BII{DO PHARMA LlMlTE0 pAr{r{o.AABcA?it68}r
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ww'i1..ruroLiDdo.Co!,r

Dear Ms. Bella Archana,

While joining, you are advised to submit the following for our verification and records:
o Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
r Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)



'1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 20,000
I per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otheMise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, flnancial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve tft:
Company for a minimum guaranteed period ofthree years and six months (excluding notice period) from the date of join
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the flrst two years of employment, you shall pay a compensation of Rs. 1,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

'10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed by the Leave Rules ofthe Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote yourwhole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

9. Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form r^
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other documen!-,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

Annexure - |



'15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benetits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of oGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in oGMP areas.

1Y You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls wlll be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

_ The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
- interview process, subject to production of relevant supporting documents and the same shall be claimed within's 6nree1

months from the date of formal joining. ln case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
perlod of your association with the Company, you along with Sureties, as applicable, shall be liable for ippropriate Iegal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services of the Companyon attainment of 5Syearsof age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARiIA LlillTED,

t(L{

KIRAN KUiIAR P
GENERAL II'ANAGER.HUMAN RESOURCES

DECLARATION

Date Signature

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq@aurobindo.com.

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexur+-|. I

hereby accept the otfer and all the terms and conditions as stated above in to.
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Date: 03-August-2021
Ref: APUUniUHRlOfIe 202l
Ms. Gunturu Lakshmi Priyanka

Dear Ms. Gunturu Lakshmi Priyanka,

Letter of Offe.

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. l7A, Road No.10, 11 & 19, 20, E Bonangi Vilage, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - l.

You are advised to join on or before 03-August-2021. You are advised to report at our Aurobindo Pharma
Limited, Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Viltage, parawada,

Visakhapatnam Diskict, 53'1 021, Andhra Pradesh by 09:30 AM, to complete your.ioining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
o Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
. Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management

Please confirm your date of ioining by e-mail ld:hr@aurobindo.com

For AUROBINDO PHARMA LIMITED,

lr-E{

KIRAN KUMAR P
GENERAL MANAGER.HUTI'AN RESOURGES

(cr{:t24238rcr0gorc0l5t$t AUR0BIHD0 PHARMA IIMITED pArilo.A Bf,AxrEoH
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2. On successtul completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otheMise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date of join
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which y

entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the flrst two years of employment, you shall pay a compensation of Rs. 1,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to seNe the remaining period, you shall pay to the Company a compensation of Rs.60,000^ (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verification of the pa(iculars furnished by you on the 'Application Form f-
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other documer
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

1 0. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Offlcer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management

12. You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

I 3. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

Annexure - |

1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 20,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of oGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in CGMP areas.

'-, You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employe;
and employer relationship and you will lose lien on employment, without prejudice to the rights ofthe Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per policy, during
vinterview process, subject to production of relevant supporting documents and the same shall be claimed witnin 3 6hreeJ

months from the date of formal joining. ln case you leave the services of the Organization within a period of two yeais, th6
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for Jppropriate Iegal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services ofthe Companyon attainment of 58 years of age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead lo termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq@aurobindo.com.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us

For AUROBINDO PHARMA LIMITED,

l(L{

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

DECLARATION

Date

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Sig nature:
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Date: 03-August-2021
Ref: APUUniUHRlOfie 2o2l
Ms. Mylapalli Ankitha

Dear Ms. Mylapalli Ankitha,

Letter of Offer

While joining, you are advised to submit the following for our verification and records:
. Copies of certific€tes (including mark sheets) along with originals, for proof of age, educational

qualifi cations, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
r Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parenls)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this otfer will be withdrawn at the sole discretion of management

Please confirm your date of joining by e-mail ld

FoT AUROBINDO PHARMA LIMITED,

aurobindo.com
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KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES
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With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Vittage, Parawada,
Visakhapatnam District,531 02'1, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - L

You are advised to join on or before 03-August-2021. You are advised to report at our Aurobindo Pharma
Limited, Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 1 1 & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.



Annexure-l

1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 20,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve t[e
Company for a minimum guaranteed period ofthree years and six months (excluding notice period) from the date ofjoini
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which y

entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,000/- (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form fe^
Employment' and other documents submitted by you. ln case any particulars mentioned by you and/or other documer
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. Youshall be governed bythe Leave Rules oftheCompany and shall abide bythe rulesand regulations aswellas Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote yourwhole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portFolio, on-going pro.lects, future prolects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity forwhich you may be found flt and suitable, without reducing your existing benefits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of oGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in oGMP areas.

'r- You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without pre.iudice to the rights of the Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
..-,interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)

months from the date of formal joining. ln case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for appropriate legal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay m lieu
thereof.

27. Youwill be retired from the services of the Companyon attainment of 53yearsof age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compl iance Officer at cs@aurobindo.com or iq@aurobindo.com

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARMA LIMITED,

w{

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Date Signature

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.
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Date: 03-August-2021
Ref: APUUn|UHR|Offe 2021
Ms. Pendem Roja Rani

Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, ll & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam District, 53'l 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - L

You are advised to join on or before 03-August-2021. You are advised to report at our Aurobindo Pharma

Limited, Unit XV, JN Pharma City, Plot No. 17A, Road No.'10, 11 & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
. Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
. Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
o Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

Lu4',

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES
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Dear Ms. Pendem Roja Rani,

The regular appointment order will be issued at the time of your joining.

In case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of joining by e-mail ld:hr@aurobindo.com

For AUROBINDO PHARMA LIMITED,



1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 20,000
,- per Month. As a Trainee, you will not be entitled to any other beneflts or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to seNe the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve !E)
Company for a minimum guaranteed period ofthree years and six months (excluding notice period) from the date of join
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which y-"
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed bythe Leave Rulesof the Companyand shall abide bythe rulesand regulations as well as Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote yourwhole time to the business of the Organization and shall not undertake any other business orwork,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

Annexure - |

9. Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form f-
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other docume,
which you have submitted at the time of interview orJoining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future proJects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

'17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even rt meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of oGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in oGMP areas.

'r- You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted pufting an end to the employee
and employer relationship and you will lose lien on employment, without preJudice to the rights of the Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during'\-interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal joining. ln case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed durrng the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for appropriate iegal
proceedings as per the agreements you entered wlth the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services of the Companyon attainment of 5Syearsof age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq @au robindo. com

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us

For AUROBINDO PHARMA LIMITED,

urtr.P 
'

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

SignatureDate:
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Date: 03-August-2021
Ref: APL/UniVHRloffe 2021
Ms. Chinta Uma Maheswari

Dear Ms. Chinta Uma Maheswari,

Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you heve been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Vi age, parawada,
Visakhapatnam District,531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - L

You are advised to join on or before 03-August-2021. You are advised to report at our Aurobindo Pharma
Limited, Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
. Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
. Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management

Please confirm your date of joining by e-mail ld:hr(@aurobind o.com

FoT AUROBINDO PHARMA LIMITED,

Lu,P

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES
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1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 20,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period ofthree years and six months (excluding notice period) from the date of join
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form f^
Employment' and other documents submitted by you. ln case any particulars mentioned by you and/or other document-,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your trainrng /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1. You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives ofthe Company.

14. You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

Annexure - |

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future pro.lects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

'17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of CGMP proceduresi practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in cGMP areas.

ldlYou shall adnere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and aftracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to the rights oithe Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

- 
The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal joining. ln case you leave the services of the Organization within a period of two yeais, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for Jppropriate Iegal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services of the Companyon attainment of 58 yearsof age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropnate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you.join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at gg@ellgUilslgggll or iq(Aaurobindo.com.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employmenl.

You are required to retum the copy of this Lefter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARiIA LIMITED,

l{-r.f

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Lefter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Date Signature:

KIRAN KUMAR P
GENERAL II'ANAGER.HU]IIAN RESOURCES
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Date: 03-August-2021
Ref : APL/Un iUHR I Off er 12021
Ms. Koneti Divyasri

Dear Ms. Koneti Divyas ,

Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - l.

You are advised to join on or before 03-August-2021. You are advised to report at our Aurobindo Pharma
Limited, Unit XV, JN Pharma City, Plot No. 17A, Road No.10, '11 & 19, 20, E Bonangi Vitlage, Parawada,
Visakhapatnam District, 531 021 , Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
. Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
o lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-02 Nos.
. Blood grouping certificate and medical fitness certiflcate- Original
o Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of joining by e-mail ld:hr@aurobindo.com

For AUROBINDO PHARMA LIMITED,

Lu-c

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES
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Annexure - |

1. Youwill be under training fora period of one year from thedateof your joining. Youwill be paid an amount of Rs, 16,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otheMise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve !&)
Company for a minimum guaranteed period ofthree years and six months (excluding notice period)from the date ofloin,
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed bythe Leave Rules of the Company and shall abide bythe rulesand regulations aswell as Certified
Standing Orders that are applicable to the establishment.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form f^
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other document",
which you have submitted at the time of interview or joining or thereafler are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future pro.iects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of India in your capacity for which you may be found fit and suitable, without reducing your existing beneflts.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of oGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in CGMP areas.

18. You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and aftracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

_ The Company shall relmburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per policy, during- interview process, sub.iect to production of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal joining. ln case you leave the services of the Organization within a period of two yeais, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for ippropriate iegal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services of the Companyon attainment of 58 years of age

28. Acceptance of this offer also confirms your consent to the Company, to carry oul necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq@aurobindo.com.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us

FoT AUROBINDO PHARMA LIMITEO,

I-rl{

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Date Signature

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES
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Date: 03-August-2021
Ref: APL/Un|UHR l3ffe 2021
Ms. Pragada Deepthi Priyanka

Dear Ms. Pragada Deepthi Priyanka,

Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - l.

While joining, you are advised to submit the following for our verification and records:
. Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.
. lndependent references with phone Nos-Other than relatives.
. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
. Blood grouping certificate and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of joining by e-mail ld:hr(Oaurobindo.com

For AUROBINDO PHARMA LIMITED,

L(-[,

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES
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You are advised to join on or before 03-August-2021. You are advised to report at our Aurobindo Pharma

Limited, Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam Diskict, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.
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Annexure - I

You will be under training for a period of one year from the date of yourjoining. You will be paid an amount of Rs. 16,000
/- per Month- As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

On successful mmpletion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve lle
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date of join -,
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

2

3

4

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are govelned by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the flrst two years of employment, you shall pay a compensation of Rs. 1,00,000^ (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,000! (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verification of the particulars furnished by you on the 'Application Form fr.-
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other document-,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

'10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

11. You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed by the Leave Rules of the Company and shallabide by the rules and regulations as wellas Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. Youshall devote your whole time to the business of the Organization and shall not undertake any other business orwork,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.



15. 'You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on{oing projects, future pro,lects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

'17. 'Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organrzation with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of CGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by ttte bompany

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in CGMP areas.

1Y You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service tor Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in oider
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employee
and employer relationship and you will lose lien on employment, without prejudice to lhe rights oithe Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

_. The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per policy, during
- interview process, subject to production of relevant supporting documents and the same ahall be claimed witnin b (hreel

months from the date of formal joining. ln case you leave the services of lhe Organization within a period of two yea;s, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any flnancial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for Jppropriate 

'iegal

proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in leu
thereof.

27. Youwill be retired from the services of the Companyon attainment of 5Syearsof age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or urobindo.com

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Lefter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us

For AUROBINDO PHARMA LIMITED,

I.tLt

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along \,vith Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

SignatureDate:
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Date: 03-August-2021
Ref: APL/Un|UHR IOffe 2021
Ms. Salapu Jhansi

Dear Ms. Salapu Jhansi,

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Vitlage, Parawada,
Visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - l.

You are advised to join on or before 03-August-2021. You are advised to report at our Aurobindo Pharma
Limited, Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Viflage, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your.ioining formalities. Please note
joining formalities will be taken either on Monday, Wednesday or Friday in any week.

Vvhile joining, you are advised to submit the following for our verification and records:
. Copies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifi cations, conduct etc.
. lndependent references with phone Nos-Other than relatives.
o Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.
o Blood grouping certificete and medical fitness certificate- Original
. Copy of PAN card &Aadhar Card
. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI

(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not joan us by the stipulated time, this offer will be withdrawn at the sole discretion of management

Please confirm your date of joining by e-mail ld:hr@aurobindo.com

For AUROBINDO PHARMA LlillTED,

Ur{r4

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

Lefter of Offer
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1. You will be undertraining fora period of one year from the date of your joining. You will be paid an amount of Rs. 16,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otheMise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be rmparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date of joini
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and flnancial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Empioyment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,000/- (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further sub.iect to verification of the particulars furnished by you on the 'Application Form fr-
Employment'and other documents submitted by you. ln case any particulars mentioned by you and/or other documents,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management

12. You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

13. You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote yourwhole time to the business of the Organization and shall not undertake any other business orwork,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

Annexure - |



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance ofoGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in oGMP areas.

18. You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employe6
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

22. You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communicetion sent to the last informed address is deemed as final and served.

-. 
The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal joining. ln case you leave the services of the Organization within a period of two yeais, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for ippropriate legal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services of the Companyon attainment of 58 years of age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and olher records etc by a third party Service Provider/ internal HR
team. Submission of inappropriateffalse information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us

For AUROBINDO PHARMA LIMITED,

rru{

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Date

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or iq@aurobindo.com.

Signature:
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Date: 03-August-2021
Ref: APL/UniUHR |Offe 2021
Ms. Saragadam Sireesha

Dear Ms. Saragadam Sireesha,

Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo pharma Limited,
.tl.nit ry'JN Pharma city, Ptot No. i7A, Road No.10, 11 & 't9,20, E Bonangi viflage, parawada,
Visakhapatnam District,531 021, Andhra Pradesh on the terms and conditions as agre-ed by you at the time of
interview and that are mentioned in Annexure - l.

You are advised to join on or before o3-August-2021. You are advised to report at our Aurobindo pharma
Limited, unit xv, JN Pharma city, ptot No. 17A, Road No.1o, 11 & 19, 20, E Bonangi viltage, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. please note
ioining formalities will be taken either on ironday, Wednesday or Friday in any week.

while joining, you are advised to submit the following for our vedfication and records:
' CoPies of certificates (including mark sheets) along with originals, for proof of age, educational

qualifications, conduct etc.. lndependent references with phone Nos-Other than relatives.. Passport size photographs - 0g Nos, stamp size photograph-o2 Nos.. Blood grouping certificate and medical fitness certificate_ Original. Copy of PAN c€rd &Aadhar Card

' Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI(Family means Employee, spouse, children and deiendent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offerwill be withdrawn at the sole discretion of management
Please conflrm your date of joining by e-mail ld:hr@aurobindo.com

For AUROBINDO PHARMA LtM|TED,

rcril:r.2423srGrsssprc0r5100r AUR0B|Ir|DO PHARMA LlMlrED pAililo.AABCA7386H
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KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES



1. You will be undertraining fora period ofone year from the date ofyourjoining. You will be paid an amount of Rs. 16,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve t!9
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date ofjoini
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you

entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to ineparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable la\ /s.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,0001 (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,0001 (Rupees sixty

thousand only) towards cost of training and liquidated damages.

B. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an

absolute;nd unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said

amounts towards breach of agreement.

9. your appointment is further subject to verification of the particulars furnished by you on the 'Application Form f('-
Employment' and other documents submitted by you. ln case any particulars mentioned by you and/or other documents,

wnii:n lou have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriale legal proceedings will be

initiated.

10. This appointment and your continuance in the employment are subject to you being found medically, physically and mentally

fit, thai are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

1 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

12. You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certtfied

Standing Orders that are applicable to the establishment.

13. you shall work with high standards of dascipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the ComPany.

14. you shall devote your whole time to the business of the Organization and shall not undertake any other business or work,

either directly or i;directly, whether on remuneration or not, except with written permission of the Management.

Annexure - I



15. Ybu shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on€oing projects, future prolects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found flt and suitable, without reducing your existing benefits.

'17. 'Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug js
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to pro[ect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implicatlons on the Organization with respect to legal compliance, customer/ partner relationj,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of CGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.b Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by t-ne bompany
including termination of services, based on thefacts and circumstances of the case.c. This clause is applicable to the employees operating in cGMp areas.

1Y You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to riR, in oraer
to receive the Gratuity on time

21. Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and. your name from the Company's muster rollJwill be deleted pufting an end to the emproye;
and employer relationship and you will lose lien on employment, without prejudice to the rights of-the Company.

22. You shall keep the Company informed of your postal address, telephoneimobile number, e-mail or any other means of
communication including changes that may occur during the p;riod of your association with the Company. Any
communication sent to the last informed address is deemed as finai and served.

- IP_9-:1ry^:!rl i:il?Y*" Relocation Charges / Notice Pay to you, which is muruaily asreed / as per poticy, during
lntervlew process' subject to production. of relevant supporting documents and the same ahall be claimed witnin S ltnreejmonths from the date of formal jolning. ln case you leave the iervices of the organization within a period of two yea'rs, G
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the 
-Company 

and fail to repay the same as agreed during theperiod of your association with the Company, you along with Sureties, as applicable, 
'sh;ll 

be liable for ippropriate iegalproceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your traiiing period.



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lrJu
thereof.

27. Youwill be retired from the services ofthe Company on attainment of 53yearsof age

28. Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Otficer at cs@aurobindo.com or lo@aurobindo.com.

I.u-P

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Date Signature

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your

acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARMA LliilTED,



A/
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Date: 03-August-z021
Ref: APUUniUHR loffer 12021
Ms. Seedam Poojitha

Dear Ms. Seedam Poojitha,

Letter of Offer

You are advised to join on or before 03-Au8ust-2021. You are advised to report at our Aurobindo pharma

Limited, Unit XV, JN Pharma City, Plot No. '17A, Road No.10, t 1 & 19, 20, E Bonangi Vi age, parawada,
Visakhapalnam District, 531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note
joining formalities will be taken either on Monday, llllednesday or Friday in any week.

While.ioining, you are advised to submit the following for our verification and records:. Copies of certificates (including mark sheets) along with originals, for proof of age, educational
qualifi cations, conduct etc.

. lndependent references with phone Nos-Other than relatives.

. Passport size photographs - 08 Nos, stamp size photograph-o2 Nos.o Blood grouping certificate and medical fitness certificate- Original

. Copy of PAN card &Aadhar Card

. Recent Post card size colour photograph with family - full scape - 02 Nos for submitting the same to ESI
(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

ln case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management

Please confirm your date of joining by e-mail ld:hr@aurobindo.com

FoT AUROBINDO PHARMA LIMITED,

Lu-0

KIRAN KUMAR P
GENERAL MANAGER.HUMAN RESOURCES
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With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Quality Control_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 1,t & 19, 20, E Bonangi Village, parawada,
Visakhapatnam District, 531 021, Andhra Pradesh on the terms and condilaons as agreed by you at the time of
interview and that are mentioned in Annexure - l.



Annexure - I

1. You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 16,000
I per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

2. On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

3. lf your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

4. The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. ln
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

5. lt is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve tE:
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date ofjoin
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

6. By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and flnancial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

7. You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
a. lf you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh

only) towards cost of training and liquidated damages,
b. lf you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,000/- (Rupees sixty

thousand only) towards cost of training and liquidated damages.

8. You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

9. Your appointment is further subject to verificatlon of the particulars furnished by you on the 'Application Form fr"-
Employment' and other documents submitted by you. ln case any particulars mentioned by you and/or other documents,
which you have submifted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / conflrmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

10. This appointrnent and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

I 1 . You shall discharge such duties as may be entrusted to you from time to time by the Management.

13. You shall work with high standards of discipline, initiative, efflciency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

14. You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.

12. You shall be governed bythe Leave Rulesof the Companyand shall abide bythe rulesand regulations as well as Certified
Standing Orders that are applicable to the establishment.



15. You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

16. The Company reserves the right to depute you for a limited period or transfer you on permanenl basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of lndia in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

17. "Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respectlve countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identifled, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. lt is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Orug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

a. Non-compliance of CGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.
b. Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company

including termination of services, based on thefacts and circumstances of the case.
c. This clause is applicable to the employees operating in cGMP areas.

liYou shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

19. Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as 'Un-authorized Absence' and attracts appropriate disciplinary action.

20. At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

21 Any unauthorized absence for more than 7 (seven) consecutive working days shall be construed that you voluntarily
abandoned your services and your name from the Company's muster rolls will be deleted putting an end to the employe;
and employer relationship and you will lose lien on employment, without prejudice to the rights of the Company.

You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

-. 
The Company shall reimburse Relocetion Charges / Notice Pay to you, which is mutually agreed / as per policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal joining. ln case you leave the services of the Organization within a period of two yeais, the
Company has a right to recover the same from the amounts payable to you.

24. ln case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for 5ppropriate legal
proceedings as per the agreements you entered with the Company.

25. Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.

aa



26. Your services shall be terminable with three month's prior notice in writing on either side or three months' Notice Pay in lieu
thereof.

27. Youwill be retired from the services of the Company on attainment of 58 yearsof age

28. Acceptance of this offer also confirms youI consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

29. Your attention is drawn to the 'Code of Conduct for dealing in shares of the Company' formulated as per the requirements
of SEBI (Prohibition of lnsider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-s of the said Code. You may please
refer to the Code or may contact Compliance Offlcer at cs@aurobindo.com or iq@aurobindo.com.

30. The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure-l duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us

For AUROBINDO PHARMA LIMITED,

LILO

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

I have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexur+-|. I

hereby accept the offer and all the terms and conditions as stated above in to.

Date Signature



cN046355 131

Model Contract oll Apprenticeship -frainins for Maior/Minor* Arrprentices

[. Name and Registered Address of Establishment : Dr Reddy's Laboratories Limited FTO XI (E08202800015)

with Telephone no- & E-mail address . 1.29'1032,59, Py dlbhimavaram, Srikakulam,

Andhra Pradesh

:0891-42304501

: harishkumarb@drreddys.com

2. Name of Apprentice (Block Letters) : BIIRRA VANDANA (A1013665541)

3. Gender Female

4. Educational Qualification (Highest) : Graduate - B.Pharm.

5. (a) Category of Apprenticeship : Optional
(b) Name ofthe trade for which Apprentice is training: Production Machine Operator- Sterile Fomulation

7. Apprenticeship Training Location

(a) Name and address of facility where Basic
Training isto be provided

[b) Name and address of the facility where On-
the-JobTraining is to be provided

9. Is the establishment opting for benefits under NAPS*?
*lfyes, Annexure 2 to this contract will also be applicable

6. Apprenticeship Training duation (Total)

(a) Duation of Basic Training

(b) Period of On-the-Job Training

10. Monthly stipend amount
(a) During I st year oftraining
(b) During 2nd year oftaining
(cl During 3rd and 4th year oftraining

: 360 Days

: 2 Weeks

: From l9-08-2021 to 18-07-2022

Dr. Reddy's Laboratories Ltd FTOXI

N/A

Dr Reddy's Laboratories Limited FTO XI
Dr. Reddy's Laboratories Ltd FTOXI

Srikakulam
Andhra Pradesh

Yes

8. (a) Date ofexecution ofcontract : 19-08-2O21

(b) Age ofApprentice on the date ofexecution ofcontract: 22 years, 7 months and 26 days

The Establishment agrees and understands that the minimum monthly stipend amount is presc bed in the Rule I I ( I ) of
Apprenticeship Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be
higher than these minimum rates.

If the minimum rates are modified through legislation (either though modification of rules, or through modification of
minimum uages payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to
Apprentice

:20180

: N/A

: N/A



I 1 . (a) Name and Address of Guardian In case Apprentice
isunder l8 years of age (Minor)

(b) Relationship with the Apprentice

12. (a) Whether Apprentice was identified thlough approved
Third Party Aggregator
(b) Narne ofTPA (ifapplicable)

: NiA

: N/A

:NO

: N/A

13. we, the Establishment, Apprentice/Guardian solemnly declare that we have r€ad the Apprentices Act, 196l and the
Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship training
including obligations and terms and conditions contained in Schedule V and VI of the said rules and will comply
with the same.

14. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
informaiion shared, is correct and will provide original documents for verification at any time

15. We, the Establishment, have examined the Apprentice's information, including personal details, and will seek
relevanl documentation for verification as and when required.

16. In case of default by either the apprentice or the employ€r. we agree to compensate the other party as per the
provisions ofthe Apprenticeship Rules, 1992 (Main Provisions ofthe Rules may be seen in the Annexure l).

17. The Establishment, Apprentice/Guardian hercby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS), if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian

{8t".}l



Contract Registration No. :CN046355131
(To be given by the Oftice ofthe Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)

(Registmtion required for Designation trade only)

FOR OFFICE USE ONLY



Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for
sake ofconvenience.
Both the Establishment and Apprentices have read and are bound by the provisions ofthe directions in have read the
Apprentices Act, 196l and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1 The stiDend for a Danicular month shall be Daid bv the tenth dav ofthe followins month. No deduction shall be made-' lrom the slipend lor the period during which an alprentice rem'ains on casual leive or medical leave. Stipend shall.
however, nrit be paid foi the period "
for which an Apprentice remains on exfaordinary leave.

? Where the Contracl of ADDrenliceshiD is terminated throush failure on the Dafl ofthe emolover in carrvine out-' the terms and conditions bT the Contracl ( as notified undei the Apprenricesh ip Rules. 1992 ).'he shall pay fo the
apprentice compensation as

determined by Apprenticeship Advisor.

? ln the event of Dremature termination of Contract of ADorenticeshiD lor failure on the Dan of aoDrentice to carrv out'' the terms and c6ndilion oflhe contract (as notified undei the Appr6nticeship Rules- 191921. the afprentice hereby
guanntees to employer the
payment ofsuch amount as determined by the Apprenticeship Adviser as and towards the cost oftraining.

\Dne\ur!' I Contrrcl ol' ADDrenticcshin I raininc

An!e\!!e -2 lCo\enants and c(rndili,)ns socciic t() \APs schenrc

1, For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be
NSQF aligned.

2. Assessment and Certification shall be done iointlv bv the establishment and SSC/ NCVT/ other bodies as notified
from time to time under NAPS guidelines. "

3. The Establishment warrants and confirms thal thev have studied. understood and aeree lo comDlv with the
guidelines thar are aDDlicable to Establishments that are part of rhe NAPS scheme. These guiddlines are
[ublished at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.



cN046355 r32

Mod I Contlac10f Aourenticeshi t) Trainins for Maior/Minor+ Apprentices

1. Name and Registered Address of Establishment : Dr Reddy's Laboratories Limited FTO XI (E08202800015)

with Telephone no. & E-mail address . 1,29TO32,59, Pydibhimavamm, Srikakulam,

Andhra Pradesh

; 0891-42304501

: harishkumarb@dreddys.com

2. Name ofApprentice (Block Letters) : CHINNI SRAVANI (A t0 t3665542)

3. Gender : Female

4. Educational Qualification (l lighest)

5. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training: Production Machine Operator- Sterile Formulation

7. Apprenticeship Training Location

[a) Name and address of facility where Basic
Training isto be provided

[b) Name and address ofthe facility where On-
the-JobTraining is to be provided

9. ls the establishment opting for benefits under NAPS*?
*lfyes. Annexure 2 to this contract \!'ill also be applicable

6. Apprenticeship Training duration (Total)
(a) Duration ofBasic Training

[b) Pe od ofOn-the-Job Training

10. Monthly stipend amount

[a) Du ng lst year oftaining
[b] Du ng 2nd year oftraining

[c) During 3rd and 4th year of training

: 360 Days

: 2 Weeks

: From l9-08-2021 to 18-07-2022

: Dr. Reddy's Laboratories Ltd FTOXI

:N/A

Dr Reddy's Laboratories Limited FTO Xl
Dr. Reddy's Laboratories Ltd FTOXI

Srikakulam
Andhra Pradesh

Yes

8. (a) Date ofexecution ofcontact : 19-08-2021
(b) Age ofApprentice on the date of execution ofcontract: 22 years, 7 months and 26 days

20180

N/A
N/A

: Graduate - B.Pharm.

The Establishment agrees and understands that the mi.imum monthly stipend amount is prescribed in the Rule I l(l) of
Apprenticeship Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be
higher than these minimum rates.

Ifthe minimum rates are modified through legislation (either through modification of rules. or through modification of
minimum wages payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to
Apprentice



I l. (a) Name and Address of Guardian ln case Apprentice
isunder l8 years ofage (Minor)

(b) Relationship with the Apprentice

12. (a) Whether Apprentice was identified through approved
Third Party Aggegator
(b) Name of TPA (ifapplicable)

: N/A

: N/A

:No

:N/A

-@x-.ex

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian

13. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 196l and the
Apprenticeship Rules, 1992 as arnended from time to time, regarding the contract of apprenticeship faining
including obligations and terms and conditions contained in Schedule V and VI of the said rules and will comply
with the same.

14. I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

15. We, the Establishment, have examined the Apprentice's information, including personal details, and will seek
relevant documentation for verification as and when required.

16. ln case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions ofthe Apprenticeship Rules, 1992 (Main Provisions ofthe Rules may be seen in the Annexure l).

17. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS), if applicable.



FOR OFFICE USE ONLY

Conract Registration No. :CN046355132
(To be given by the OfIice ofthe Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)



tnncxuac I Conlracl ol 1\DDrcnlicushio Irainillc

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for
sake ofconvenience.
Both the Establishment and Apprentices have read and are bound by the provisions of the directions in have read the
Apprentices Act. l96l and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1 The slipend for a oarticular month shall be oaid bv the tenth day ofthe followins month. No deduction shall be made^' from the stipend for the oeriod during which an afrprentice rem'ains on casual lei've or medical leave. Stipend shall.
houever. not be paid fod the period -
for which an Apprentice remains on extraordinary leave.

? Where fie Contract of AoorenticeshiD is lerminated throuch lailure on the Dart of the emDlover in carrvins oul-' the terms and conditions of the Contiacl (as notified undeithe Apprenticeship Rules. 1992).'he shall p'ay fo the
apprentice compensation as

delermined by Apprenticeship Advisor.

? ln lhe event of Dremature termination of Conlracl of ADorenliceshiD for failure on the oart of aDorentice to czrrrv oul"' the terms and condition of the contract (as notified undei the Appr.nticeship Rules. 1992). the'abprentice herebi
guarantees to employcr the
payment of such amount as dgtermined by the Apprenticeship Adviser as and towards the cost of training.

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be
NSQF aligned.

2. Assessmcnt and Cenification shall be done iointly by the establishment and SSC/ NCVT/ other bodies as notified
from lime to time under NAPS guidelines. "

3. The Establishment warants and conlirms thal lhey have sludied. understood and arree to comolv with the
guidelines that ale aDDlicable to Establishments th-at are pan of the NAPS scheme.These guidilines are
fiublished ar
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.

Anncxurc -2 i Co\ enallts and condilions sncciric ro NAPS scheme



cN046355 t33

Model Contract of Aporenliceshio Traininc for Maior/Minor* Aporcntices

l. Name and Registered Address of Establishment : Dr Reddy's Laborarories Limired FTO XI (E08202800015)

with Telephone no. & E-mail address . |,29T032,59, Pydibhimavaram, Srikakulam,

Andhra Pradcsh

:0891-42304501

: harishkumarb@drreddys.com

2. Name ofApprentice (Block Letters) : JAGGAPU UDYA SRI (A1013665543)

3. Gender : Female

4. Educational Qualification (Highesr) Graduate - B.Pharm.

5. (a) Category of Apprenticeship : Optional

[b) Namc ofthe trade for which Apprentice is training: Production Machine Operator- Sterile Formutation

6. Apprenticeship Training duration (Total)
(a) Duration ofBasic Training

(b) Period ofOn-the-Job Training

7. Apprenticeship Training Location
(a) Name and address of facility where Basic
Trainin8 isto be provided

(b) Name and address ofthe facility where On-
the-JobTraining is to be provided

9. ls the establishment opting for benefits undq NAPS*?
*lfyes, Annexure 2 to this contract will also be applicable

: 360 Days

: 2 Weeks

: From l9-08-2021 to 18-07-2022

: Dr. Reddy's Laboratories Ltd FTOXI

: N/A

: Dr Reddy's Laboratories Limited FTO Xl
Dr. Reddy's Laboratories Ltd FTOXI
Srikakulam
Andhra Pradesh

:Yes

8. (a) Date ofexecution of contract : 19-08-2021
(b) Age ofApprentice on the date ofexecution ofcontract: 22 years,7 months and 26 days

10. Monthly stipend amount
(a) During I st year ofrraining
(b) During 2rd year of training
(c) During 3rd and 4th year oftraining

:20180

: N/A
: N/A

The Eslablishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule I I ( I ) of
Apprenticeship Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be
higher than these minimum rates.

Ifthe minimum rates are modified through legislation (either through modification of rules, or through modification of
minimum wages payable) during the course of apprenticeship. this revised rates will apply as the mi;imum payable to
Apprentice



I l. (a) Name and Addr€ss of Guardian In case Apprentice
isunder l8 years of age (Minor)

(b) Relationship with the Apprentice

12. (a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Name ofTPA (if applicable)

: N/A

: N/A

;NO

: N/A

13. We. the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 196l and the
Apprenticeship Rules, 1992 as amended from time to time, regalding the conract of apprenticeship raining
including obligarions and terms and conditions contained in Schedule V and Vl of the said rules and will comply
with the same.

14. I. the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

15. We. the Establishment, have examined the Apprentice's information, including personal details, and will seek
relevant documentation for verification as and when required.

16. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions offie Apprenticeship Rules, 1992 (Main P.ovisions ofthe Rules may be seen in ihe Annexure l).

I7. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS), if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian



Contract Registration No.
(To be given by the Office ofthe Apprenticeship Adviser)
(Mandatory only for Registercd Trades)

:cN046355133

Signature of Registering Authority
(Apprenticeship Advisor)

(Registration required for Designation tade only)

FOR OFFICE USE ONLY



Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for
sake ofconvenience.
Both the Establishment and Apprentices have read and are bound by the provisions ofthe directions in have read the
Apprentices Act, l96l and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

1 The stiDend for a oarticular month shall be oaid by the tenth dav ofthe followins month. No deduction shall be made^' from ttie stiDend for the Deriod durlng which an airprentice remlins on casual lee've or medical leave. Stipend shall.
however. ndt be paid foi the period -
for which an Apprenlice remains on extraordinary leave.

? Where lhe Contract of ADDrenticesh iD is terminated throueh failure on the Dart ofthe emDloyer in carrvine out-'the terms and condilions Uf the Contiacl (as norified undeithe Apprenticeship Rules. l9q2).'he shall p'ay fo the
apprentice compensation as

determined by Apprenticeship Advisor.

2lntheeventoforematueterninationofContractofADDrenticeshiDforfailureonthenartofaoorenticetocarrvout"' the terms and cbnQition gfthe contract (as norilled undei lhe Apprenliceship Rules, 1992). the'abprenlice herebi
guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.

1, For availing benefit under NAPS scheme, the course under which apprenriceship Eaining is being provided, should be
NSQF aligned.

2. Assessment and Cenification shall be done iointly by the establishment and SSC/ NCVT/ other bodies as notified
ftom time to time under NAPS guidelines. " - '

3. The Establishment warrants and confirms that thev have studied. understood and alllee lo comoly with the
guidelines that are applicable to Establishments thlat are pan of rhe NAPS scheme. These guiddlines are
Fublished at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.

.\nr)e\urL' I Contrrct oi App.cnticcship I'rairiing



cN046355134

Model Conlract ol' Apprcnticeshirr "l raini ng lbr Maior/Minor* Aprrrerrtices

l- Name and Registered Address of E$ablishment : Dr Reddy's Laboratories Limited FTO XI (E08202800015)

with Telephone no. & E-mail address . 1,29TO32,59, Pydibhimavaram, Srikakulam,

Andhra Pradesh

:0891-42304501

: ha shkumarb@drreddys.com

2. Name ofApprentice (Block Letters) JAr_LIJRI LTKITHA (Al0 r3665544)

3. (lcnder Fem a Ie

4. Educational Qualifi cation (Highest) Graduate - B.Pharm.

5. (a) Category of Apprenticeship : Optional

O) Name of the trade for which Apprentice is training: Production Machine Operator- Sterile Formulation

7. Apprenticeship Training Location
(a) Name and address of facility where Basic
Training isto be provided

(b) Name and address ofthe facility where On-
the-JobTraining is to be provided

9. ls the establishment opting for benefits under NAPS*?

'lfyes, Annexure 2 to this contract will also be applicable.

6. Apprenticeship Training duration (Total)
(a) Duration ofBasic Training

[b) Period ofOn-the-Job Training

l0.Monthly stipend amount
(a) During lst year oftraining
(b) During 2nd year of training
(c) During 3rd and 4th year oftraining

: 360 Days

: 2 Wceks

: From l9-08-2021 to t8-O',t-2022

Dr. Reddy's Laboratories Ltd FTOXI

N/A

: Dr Reddy's Laboratories Limited FTO XI
Dr. Reddy's Laboratories Ltd FTOXI
S kakulam

Andhra Pradesh

8. (a) Date ofexecution ofcontract : 19-08-2021
(b) Age ofApprenlice on the date ofexecution ofconEact: 22 years, 7 months and 26 days

: Yes

:20180

: N/A

:N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule I l(t) of
App.enticeship Rule, 1992. The Establishment confirms that the agreed monthly stipend amount entered above must be
higher than these minimum rates.

Ifthe minimum ratcs are modified through legislation (either through modification of rules, or through modification of
minimum wages payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to
Apprentice



I l. (a) Name and Address of Guardian In case Apprentice
isunder l8 years of age (Minor)

(b) Relationship with the Apprentice

12. (a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Name ofTPA (ifapplicable)

: N/A

: N/A

:NO

: N/A

13. We. the Establishment, Apprenticdcuardian solemnly declare that we have read the Apprentices Act, 196t and the
Apprenticeship Rules, 1992 as amended from time to time. regarding the contract of apprenticeship training
including obligarions and terms and conditions contained in Schedule V and VI of the said rules and will comply
with the same.

14. I, the Apprentice. declare that all details shared by me, including educaiional qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

15. We, the Establishment. have examined the Apprentice's information, including personal details, and will seek
relevant documentation for vcrification as and when required.

16. ln case of default by eilher the apprentice or the employer, we agree to compensate the other party as per the
provisions ofthe Apprenticeship Rules, 1992 (Main Provisions ofthe Rules may be seen in the Annexure l).

17. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticoship Promotion Scheme (NAPS), if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian

(tsrqI



FOR OFFICE USE ONLY

Contract Registration No. :CN046355134
(To be given by the OrIce ofthe Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authoriry
(Appenticeship Advisor)

(Registration re{uired for Dcsignation trade only)



Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for
sake ofconvenience.
Both the Establishment and Apprentices have read and are bound by the provisions ofthe directions in have read the
Apprentices Act, 196l and the Apprenticeship Rules. 1992. which will apply to this Conlracr of Apprencticeship

1 The stiDend for a Darticular monlh shall be oaid by the tenth da\ of the followine month. No deduction shall be made-' from the slipend lor the period durlng which an afrprentice remains on casual leive or medical leave. Stipend shall.
ho*ever. nrit be paid foi the period -
for which an Apprentice remains on extraordinary leave.

? Where lhe Contract of ADDrenticeshiD is terminated throueh failure on fie Dart ofthe emDlover in carvine out-' the terms and conditiqns Uf the Contracr (as notified undcithe Apprenticeship Rules. 1992).'he shall p'ay fo the
apprentice compensation as

delermined by Apprenticeship Advisor.

? In the event of Dremature termination of Contract of Arrrrrenticeshio for failure on the oart of aonrentice to carrv out"' the terms and c6ndition of the contracr (as notified undei the Apprenticeship Rules, 1992). the 'abprentice herebi
guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.

Annc\urc I Contract ol ,{pprcnticeship Trainins

AIMc\urc -l I Cor cnauts und con,lilions snc(itic to \i\l's \cheDc

1. l'or availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be
NSQF aligned.

2. Assessment and Cenification shall be done iointly bv the establishment and SSC/ NCVT/ other bodies as notified
from time to time under NAPS guidelines. "

3. The Establishment warrants and confirms that thev have studied. understood and asree to comDlv with the
guidelines that arc applicable to Establishments that are part of the NAPS scheme. These guidilines are
fiublished at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.
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l. Name and Registered Address of Establishment :DrReddy's l.aboratories Limited FTO XI (E08202800015)

\\ith Telcphone no- & E-nlail address . 1,29TO32,59, Pydibhimavaram, Srikakulam,

Andhra Pradcsh

:089t-42304501

: harishkumarb@dneddys.com

2. Name ofApprentice (Block Letters) : PAI.IVFILA PRIYANKA (A 101366554)

3. Gender : Fe male

4. Educational Qualification (Highest) Graduate - B.Pharm

5. (a) Category of Apprenticeship : Optional

O) Name ofthe trade for which Apprentice is training: Production Machine Operator- Sterile Formulation

6. Apprenticeship Training duration (Total)

(a) Duration of Basic Training

[b) Period ofOn-the-Job Training

7. Apprenticeship Training Localion

(a) Name and address of facility where Basic
Training isto be provided

(b) Name and address ofthe facility where On-
the-JobTraining is to be provided

10. Monthly stipend amount

(a) During I st year ofraining
O) During 2nd year oftraining
(c) During 3rd and 4th year oftraining

: 360 Days

: 2 Wecks

: From l9-08-2021 ro lE-07-2O22

: Dr. Reddy's Laboratories Ltd FTOXI

: N/A

: Dr Reddy's Laboratories Limited FTO XI
Dr. Reddy's Laboratories Ltd FTOXI

Srikakulam
Andhra Pradesh

8. (a) Date of execution of contact : 19-08-2O21

(b) Age ofApprentice on the date of execution ofcontract: 22 years, 7 months and 26 days

9. Is the eslablishment opting for benefits under NAPS*? : Yes

'Ifyes, Annexure 2 to this contract will also be applicable.

:20180

: N/A
: N/A

The Establishment agrees and understands that the minimum monthly stipend amount is prescribed in the Rule I l(l ) of
Apprenticeship Rule, 1992. Tbe Eslablishment confirms that the agreed monthly stipend amount enlered above must be
higher than these minimum rates.

If the minimum rates are modified through legislation (either through modification of rules, or through modification of
minimum wages payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to
Apprentice

j

Model Contract of Apprenticeship -fraining for Major,Minor* Aporentices



I l. (a) Name and Address of Guardian ln case Apprentice
isunder l8 years ofage (Minor)

(b) Relationship with the Apprentice

12. (a) Whether Apprentice was identified through approved
Third Party Aggregator

(b) Nalne ofTPA (if applicable)

: N/A

:N/A

:NO

:N/A

13. We, the Establishment, Apprenticey'Guardian solemnly declare that we have read the Apprentices Act, 196l and the
Apprenticeship Rules, 1992 as amended from time to time. regarding the contact of apprenticeship training
including obligations and terms and conditions contained in Schedule V and Vl of the said rules and will comply
with the same.

14. l, lhe Apprentice. declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

15. We, the Establishment, have examined the Apprentice's information, including personal details, and will seek
relevant documentation for verification as and wh€n required.

16. In case of default by either the apprentice or the employer. we agree to compcnsate thc other party as per the
provisions ofthe Apprenticeship Rules, 1992 (Main Provisions ofthe Rules may be seen in the Annexure l).

17. The Establishmenr, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS), if applicable.

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian

W\



Contract Registration No. :CN046355135
(To be given by the OfIice ofthe Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Rcgistering Authority
(Apprenticeship Advisor)

(Registration required for Designation trade only)

FOR OFFICE USE ONLY



Arrnesurc I Conract of ApDrcnticeship lrairinq

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for
sake ofconvenience.
Both the Establishment and Apprentices have read and are bound by the provisions of thc directions in have read the
App.entices Act. l96l and the Apprenticeship Rules. 1992, which will apply to this Contract of Apprencticeship

1 The stiDend for a oarticular monlh shall be Daid bv the tenth dav ofthe followine month. No deduction shall be made^' fiom 0ie stipend lor th-e period during which an afprentice remirins on casual lei've or medical leave. Stipend shall.
however. nol be pald lor the penod
for which an Apprentice remains on exfaordinary leave.

? Where the Contracl of ADDrenliceshiD is terminated throush failure on thc Dart oflhe emDlorer in carrvins ou!"' rhe rerms and conditiqnsUfrhe Conriact (as norified undetlhe Apprenliccship Rules. 1992).'he shall pi1 Io the
apprentice compensation as

determined by Apprenticeship Advisor.

2 ln the evenl of Dremafure termination of Contract of ADorenticeshiD for failure on the oan of aoorentice to carrv out"' the terms and c6ndition of the contract (as notified undei the Apprinticeship Rules. l9q2). the hbprentice hereb'y
guarantees to employer the
payment of such amount as delermined by the Apprenticeship Adviser as and towards the cost of training.

Annc\ure -2 I Coveoants irnd condilions sDccillc to NAP5 scheprc

1. For availing benefit und€r NAPS scheme, the cou6e under which apprenticeship training is being provided, should be
NSQF aligned.

2. Assessment and Cenification shall be done iointly by the establishment and SSC/ NCVT/ other bodies as notified
ftom time to lime under NAPS guidelines. -

3. The Establishmenl warants and confirms that thev have studied. understood and aeree to comDlv with the
guidelines that are applicable to Establishments th'at are pan of the NAPS scheme. These guiddlihes are
[ublished at
(https://www.apprenticeshipindia.gov.in) aod maybe updated fiom time to time.
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CN LYX
3. PROBATION

3.1 You will be on probation for a period of6 months from the date ofyourjoining the organization,

which may be extended at the sole discretion ofthe Management. The company's standard training

period is three months out ofthe six months' probation mentioned here and may vary based on the

job requirement and candidate's skills.

3.2 Your employment will be deemed confirmed and a letter will not be issued, unless otherwise

communicated to you in writing for reasons not limited to performance & discipline.

4. SALARY BREAK UP:

Note:

l.

)

After joining, employees can choose the Flexi basket components from the amount specified in

Special Allowance. Any balance amount after allocation will be categorized as Special Allowance.

Flexi basket is a combination of tax saving components that are part ofyour CTC.

Tier 5

Imaging Research Specialist

Salary Break up

Annual Gross Monthlv Gross

INR INR

Basic Pay ( 50% ofCTC) I 90000

House Rent Allowance ( 40% of Basic) 76000 6333

PF Employer's Contribution 22800 r 900

Special Allowance 91200 7600

CTC J80000 31667

Heron Heallh Private limited
cll'l I U85100CH 20o7FTc030955
Building 12C,9th floor, Raheia Mindspace,
Hyderabad 500081, Te,anaana, lndia

CALYX.AI

15833



CNLYX
Annexure I
Flexi Basket

ComponeI|t Amount Up to (lNR) Per Annum
LTA 75% of I month basic salarv

Masler Health Check-up rNR 30,000
Mobile Handset Allowance Tier 5: Up to NR 20,000

Flexible Benefits

Our organization offers a comprehensive and flexible benefits package that protects you and your family in

the eve of illness and provides financial assurance and wellness programs for your wellbeing. The

program provides flexibility and choice to enable you to desigl a benefits package that best suits you and

your family's needs.

None ofthe flexible benefits provisions form part ofyour contracl of employment. Any benefits arising

under the Flexible Benefits Scheme will be payable by or under the authority of its providers and are nol

guaranteed or warranted by the Company.

Other Benefits Value (INR) Comments

Pension Gratuity 9134 Per Annum

Other

Transportation (Pick up & Drop

Facility as per

policy, transportation within 35

kms radius from office)

75000

Not a reimbursement

Lunch 15000 Not a reimbursement

Place of work Hyderabad

Heron Heahh Private Limited
CIN: U851mCH2007P1C030955
Euildins 12C,9th tloor, Raheia Mindspece
Hyderabad - 500081, Telangana, lnd ia

CALYX.AI
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4.2 Taxation:

4.2.1 Notwithstanding any other provision in this Agreement, the Company shall be entitled to

withhold any taxes or sums as required under any applicable laws. including without limitation,

any taxes or assessments on professional fees. and shall accordingly be entitled to deduct such

amount fiom the salary.

4-2-2 You will be responsible for the payment of all taxes including your own personal tax, and

service tax to the extent applicable and that it shall be your responsibility to file all tax retums

and reports with respect to any ofthe foregoing.

5. LEAVE

You will be entitled to leave as per the leave policy ofthe company. Details ofaccumulation and

encashment etc. would be govemed by company policy.

6. WORKTIMINGS

6.1 You will have to abide by the timings and the hours of work applicable to the company.

7. The Company works 8 hours a day and 5 days a week. However, there may be certain work

exigencies that may require for you to stay beyond stipulaled work hours.

Heron Health Private Limited
CIN: U851OOCH2OO7PTCO3O955

Buildins 12C,9th Floor, Raheia Mindspace
Hyderabad - 50oO81, Telangana, lndia

CALYX.AI

4.1 Notes:

4. L I Please refer the Medical Benefits Manual for details on insurance policies.

4.1.2 Gratuity is govemed by the Gratuity act, it is accrued and only paid if employee completes 5

years ofservice with the Company.

4.1.3 For all the tax saving components in Flexi basket, you will be expected to produce bills and

vouchers on a Yearly basis.

4.1.4 Please note, tax saving components is based on lncome Tax (IT) guidelines. Components could

be amended based on IT guidelines from time to time.

4.1.5 Your salary is strictly confidential, and you are expected to maintain the confidentiality. Any

breach ofthis confidence will be viewed with utmost seriousness.



8.

7.1

7.2

CNLYX
GENERAL

You are required to adhere to the disciplinary requirements ofthe Company.

It is an express condition that the Company's penonnel are whole-time employees and

accordingly, you shall devote your time to the Company's business.

You shall not without express permissiorq undertake any other business, work, or public office,

on payment or otherwise. In the event of breach of this condition on your part, you will be

liable for termination ofyour services with immediate effect.

You shall not give out to anyone in any manner whatsoever, particulars, or any other details of

any of the matters pertaining to the Company or its working, or any other confidential

information. In the event of breach of this condition on your part you will be liable for

termination ofyour services with immediate effect.

While you are in the employment ofthe Company, you would be govemed by the Employee

Confidentiality, Invention & Non-Solicitation Agreement, which is annexed to this

appointment letter.

Ifany ofthe particulars fumished by you in your application or interview is found to be false

or incorrect. your services are liable to be terminated without any notice or compensation.

7.3

7.4

7.5

7.6

9. CODE OF COt.-DUCT

9.1 You are not authorized to represent the Company at any public forums, press meetings/conferences

or publish articles in magazines/newspapers unless otherwise authorized by the representative of

Heron Health Private Limited which the Management decides from time to time. Ary views

expressed in your personal capacity will be trealed as your own and not that ofthe Company. The

Company will not be responsible or liable for any claims that may arise out ofsuch views.

9.2 You will be bound by the rules and regulations as declared by the Management hereaffer, from time

to time, in relation to conduct, discipline. medical fitness, leave, holidays and all matters relating

to terms and conditions ofservice, network security and usage.

9.3 You will abide by all statutory and regulatory laws at all times and violation ofany ofthese will

attract immediate lermination of employment.

9.4 Please refer to the Employee Handbook, which gives you an exhaustive coverage on compliance

requirements.

Heron Heahh Privale Limited
CIN: U8510OCH20O7PlC0l0955
Building 12C,9th floor, Raheja Mindspace,
Hyderabad ' 5OOO8l, Telanga na, lnd;a

CALYX.AI
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IO. PROVIDENT Ft]ND

l0.l With effect fiom your date ofjoining you will be covered under the Employees Provident

Fund Scheme as per the State Employees hovident Fund Act.

10.2 Employee's contribution towards Provident Fund will be deducted at 12% ofbasic salary.

It will be deducted from the monthly salary and will be accounted in the pay slip.

10.3 In case you are already a member, the same account could be transferred to the Company

and be continued by the Company.

II. RESIGNATION / TERMINATION FROM SERVICE

ll.l Your services can be terminated on either side by 2months' notice or payment in lieu

thereofat the sole discretion ofthe Management.

ll.2 [n case ofany breach oftrusl gross negligence ofduty or for any other reasonable cause

your services could be terminated without notice in which case no nolice will be payable.

12. RETIREMENT

l2.l You will retire from the services ofthe Company on your attaining the age of 58 years.

12.2 For determination ofage, the details in the documents fumished by you and verified by the

Company at the time ofjoining, will be deemed to be final and binding.

IJ. TRAINING AGREEMENT

As part ofyour employment with Company a training agreement of two (2) years will be applied

to your role. You would be provided process specific training upon commencement of your

employment. On account ofthe same, you will be provided a hardcopy of the training agreement

document postjoining. You will be required to sign and hand over the training agreement document

to Human Resources Department.

With your acceptance to the offer, it is deemed that you have understood the clause and agree to

the condition ofthe ageement. In the event ofyou not willing to adhere to the clause oftraining

agreement associated to your role, your offer stands withdrawn.

Heron Health Private timited
CIN: U851oOCH2007PTC030955
Building 12C,gth Floor, Raheja Mindspac€
Hyderabad ' 500081, TelanSana, lndia

CALYX.AI
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14. REFERENCECHECK

Your appointment/confirmation will be subject to your being found suirable after appropriate

reference checks and antecedent verification.

We welcome you to our organization and look forward to having a mutually beneficial association. Please

sign the duplicate copy of this letter in token of your acceptance of the terms and conditions of service

stated herein.

At the time ofjoining please bring along with you the following for our records:

1. One set ofphotocopies ofyour educational certificates

2 5 passport size photographs.

3. Proof ofdate ofbirth in original along with I set ofphotocopies.

4. Experiencecertificate

5. Relieving Order

6. Form 16

7. Passport copy

Yours truly.

FoT HERON HEALTH PRIVATE LIMITED'

E"U t,o:{tcr.fr

Latham Shelley

Chief People Oflicer and Senior Vice president

To indicate your understanding and acceptance of this letter, please sign below a d return a copy of this

le er to the HR Department.

Date.

Probable date of Joining:

Heron Health Private Iimited
Cltl: U85 1oOCH2m7PTCO30955

Euildins l2C, fth Floor, Raheia Mindspace,

Hyderabad 500081, Telangana, lndia

CALYX.AI



CN'YX

September 29. 2021

BONDA RAMYA SRI

D.No-7-56-I22, Dairy Farm, Visakhapatnam, AP - 53II22

Dear Ramya Sri,

We are pleased to offer you the position of Imaging Research Specialist, with Heron Health Private

Limited an affiliate ofCalyx incorporated in India ("Company") under the following terms and conditions.

I. DESIGNATION, GRADf, AND PLACf,MENT

l.l You are designated Imaging Research Specialis! in "Tier 5". Your designation is merely

indicative ofthe responsibilities, which you are required to carry out.

1.2 However. it is expressly understood thal your services are transferable to any ofour oflices/ group

companies in India or abroad. at the sole discretion ofthe management ofthe Company. You can

also be deputed/ seconded to any of our offices / group companies. Your location of work will be

in such ofiices as identified by the Company from time to time.

1.3 Upon joining you shall also be signing the 'Employee Confidentiality, lnvention & Non-

Solicitation Agreement' appended as Schedule lIo this letter and you shall comply with the

provisions ofthese documents during and after the course ofyour employment, as the case may be.

2. DATE OF JOINING

Your date ofjoining would be This offer is valid only up to lhal date. You

are requesled Io confirm your acceptance on or before 4'h Oct 2021.

Heron Health Private Limited
CIN: U85100CH2OO7PTC030955
Btrldrng 12C,gth Floor, Raheia Minospace

Hvderabad 500081, TelanBans, lnoia

CALYX.AI



CNLYX
3. PROBATION

3.1 You will be on probation for a period of6 months tiom the date ofyourjoining the organization,

which may be extended at the sole discretion ofthe Management. The company's standard training

period is three months out ofthe six months' probation mentioned here and may vary based on the

job requirement and candidate's skills.

3.2 Your employment will be deemed confirmed and a letter will not be issued, unless otherwise

communicated to you in writing for reasons not limited to performance & discipline.

.I. SALARY BREAK UP:

Note:

t. After joining. employees can choose the Flexi basket components from the amount specified in

Special Allowance. Any balance amount after allocation will be categorized as Special Allowance.

Flexi basket is a combination oftax saving components that are part ofyour CTC.

Tier 5

Imaging Research Specialist

Annual Cross Monthly Gross

INR. INR

Basic Pay ( 50% ofCTC) I 90000 15833

House Rent Allowance ( 40% of Basic) 76000 6333

PF Employer's Contribution 21800 1900

Special Allorvance 91200 7600

CTC 380000 31667

Heron Health Private timited
CIN: U851oOCH20O7PTC030955
Euilding 12C,9th Floor, Reheia i,4indspace,

Hyderabad - 500081, Telangana, tnd;a

CALYX.AI

Salary Break up



CNLYX
Annexure I

Flexi Basket

Component Amount Up to (INR.) Per Annum
LTA 75o% of I month basic salarv

Master Health Check-up INR 30,000
Mobile Handset Allowance Tier 5: Up to INR 20,000

Flexible Benelits

Our organization offers a comprehensive and flexible benefits package that protects you and your family in

the event of illness and provides financial assurance and wellness programs for your wellbeing. The

program provides flexibility and choice to enable you to design a benefits package that best suits you and

your family's needs.

None of the flexible benefits provisions form part of your contract of employment. Any benefits arising

under the Flexible Benefits Scheme will be payable by or under the authority of its providers and are not

guaranteed or warranted by the Company.

Other Benefits Value (lNR) Comments

Pension Graluity 9 t34 Per Annum

Other

Transportation (Pick up & Drop

Facility as per

policy, transportation within 35

kms radius from office)

75000

NoI a reimbursemenl

Lunch t 5000 Not a reimbursement

Place of work H1'derabad

Heron Health Private timited
clN: U851oOCH2007PTc030955

Buildin8 12C,gth rloor, Raheia Mindspace
Hyderabad - 500081, Telan8an., lndia

CALYX.AI
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4.1 Notes:

4.1 .1 Please refer the Medical Benefits Manual for details on insurance policies.

4.1.2 Gratuity is govemed by the Gratuity act, it is accrued and only paid if employee completes 5

years ofservice with the Company.

4.1.3 For all the tax saving components in Flexi basket, you will be expected to produce bills ard

vouchers on a Yearly basis.

4.1.4 Please note, ta\ saving components is based on Income Tax (IT) guidelines. Components could

be amended based on IT guidelines from time to time.

4.1.5 Your salary is strictly eonfidential, and you are expected to maintain the confidentiality. Any

breach ofthis confidence will be viewed with utmost seriousness.

4.2 Taxation:

4.2.1 Notwithstanding any other prcivision in this Agreemenl the Company shall be entitled to

withhold any taxes or sums as required under any applicable laws, including without limitation,

any taxes or assessments on professional fees. and shall accordingly be entitled to deduct such

amounl from the salary.

4.2.2 You will be responsible for the payment of all taxes including your own personal tax, and

service tax to the extent applicable and that it shall be your responsibility to file all tax retums

and reports with respect to any ofthe foregoing.

5. LEAVE

You will be entitled to leave as per the leave policy ofthe company. Details ofaccumulation and

encashment etc. would be govemed by company policy.

6. WORK TIMINGS

6.1 You rvill havetoabide bythelimings and the hours ofwork applicable to the compan)'.

7. The Company works 8 hours a day and 5 days a week. However, there may be certain work

exigencies that may require for you to stay beyond stipulated work hours.

Heron Health Private Limited
CIN: U85100CH2007PTC0309S5
guilding 12C.9th tloor, Raheia Mindspace,
Hyderabad ' 50m81, Tela nga na, lndia

CALYX.AI



8.

7.1

7.2

CNLYX
GENERAL

You are required to adhere to the disciplinary requirements ofthe Company.

It is an express condition that the Company's personnel are whole-time employees and

accordingly, you shall devote your time to the Company's business.

You shall not, without express permission, undertake any other business, work, or public office,

on payment or otherwise. In the event of breach ofthis condition on your part, you will be

liable for termination of your services with immediate effect.

You shall not give out Io anyone in any manner whatsoever. particulars, or any other details of

any of the mallers pertaining to the Company or ils working, or any other confidential

information. In the event of breach of this condition on your part, you will be liable for

terminat;on ofyour services with immediate effect.

While you are in the employment of the Company, you would be govemed by the Employee

Confidentiality, lnvention & Non-Solicitation Agreement, which is annexed to this

appointment letter.

Ifany ofthe particulars fumished by you in your application or interview is found to be false

or incorrecl. your services are liable to be terminated wilhout any notice or compensation.

7.1

7.4

7.5

7.6

9. CODE OF CONDUCT

H€.on Heehh Private limited
CIN: U85100CH2007PTC03O955

Buildint 12C,9th tioor, Raheja Mindspace
Hyderabad - 500081, Telangana, lndia

CALYX.AI

9. I You are not authorized to represent the Company at any public forums, press meetings/conferences

or publish articles in magazines/newspapers unless otherwise authorized by the representative of

Heron Health Private Limited which the Managemenl decides from time to time. Any views

expressed in your personal capacity will be treated as your own and not that ofthe Company. The

Company will not be responsible or liable for any claims that may arise out ofsuch views.

9.2 You will be bound by the rules and regulations as declared by the Management hereaiier, fom time

to time, in relation to conduct, discipline. medical fitness, leave, holidays and all matters relating

to lerms and conditions ofservice, network security and usage.

9.3 You will abide by all slatutory and regulatory laws al all times and violation ofany ofthese will

attract immediate termination of employment.

9.4 Please refer to the Employee Handbook, which gives you an exhaustive coverage on compliance

requirements.



CNLYX
IO. PROVIDENT FUNI)

l0.l With effect fiom your date ofjoining you will be covered under the Employees Provident

Fund Scheme as per the State Employees Provident Fund Act.

10.2 Employee's contribution towards Provident Fund will be deducted at l2olo ofbasic salary.

It will be deducted from the monthly salary and will be accounted in the pay slip.

10.3 ln case you are already a member, the same account could be transferred to the Company

and be continued by the Company.

rT. RESIGNATION / TERMINATION FROM Sf,RVICE

ll.l Your services can be terminated on either side by 2months' notice or payment in lieu

thereofat the sole discretion ofthe Management.

I 1.2 In case of any breach oftrust, gross negligence of duty or for any other reasonable cause

your services could be terminated without notice in which case no nolice will be payable.

12. RETIREMENT

l2.l You will retire from the services ofthe Company on your attaining the age of 58 years.

12.2 For determination ofage, the details in the documenls fumished by you and verified by the

Company at the time ofjoining, will be deemed to be final and binding.

13. TRAINING AGREEMENT

As part ofyour employment with Company a training a$eement of two (2) years will be applied

to your role. You would be provided process specific training upon commencement of your

emplo).rnent. On accounl oflhe same. you will be provided a hardcopy ofthe training agreeme

document postjoining. You will be required to sign and hand over the training agreement document

to Human Resources Departmenl.

With your acceptance to the offer, it is deemed thal you have understood the clause and agree to

the condition ofthe agreement. In the evenl ofyou not willing to adhere to the clause oftraining

agreement associated to your role, your offer stands withdrawn.

Heron Heahh Private Limited
ClNr Ua51OOCH2OO7PIC03O955

Buildrn8 12C,9th tloor, Raheia Mindspace
Hyderabad - 5OOO81, lelen8ana, lndia

CALYX.AI
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14. REFERENCE CHECK

Your appointment/confirmation will be subject to your being found suitable after appropriate

reference checks and antecedent verification.

We welcome you to our organization and look forward to having a mutually beneficial association. Please

sign the duplicate copy of this letter in token of your acceptance of the terms and conditions of service

stated herein.

At the time ofjoining please bring along with you the following for our records:

l. One set ofphotocopies ofyour educational certificates

2 5 passport size photographs.

3. Proof ofdate ofbirth in original along with I set ofphotocopies.

4. Experience certificate

5. Relieving Order

6. Form 16

7. Passport copy

Yours truly.

FoT HERON HEALTH PRIVATE LIMITED'

S-U te{t^sry

Latham Shelley

Chief People Officer and Senior Vice president

To indicate yo* rnderstanding and acceplance of this letler, please sign below and return a cop-v ofthis

lelter to lhe HR Deporlment.

Probable date of Joining:

Heron Heahh Private limited
CIN: U851OOCH2m7PICO3O955

Suilding 12C,gth Floor, Raheja Mindspace,
Hyderabad - 500081. TelanSana, India

Dale

CALYX.AI
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CNLYX

Decernber 16. 2021

Rajeev Sarath

9-l14, Opp Suryamahal Theatre, Mainroad, Payakaraopeta' Visakhapatnam - 531 126

Dear Rajeev,

we are pleased to offer you the position of tmaging Research Specialist, with Heron Health Private

Limited an affiliate of Callx incorporated in India ("Cornpany") under the following terms and conditions.

r. DESIGNATION, GRADE AIID PLACEMENT

l.l you are designated Imaging Research Specialist, in "Tier 5". Your designation is merely

indicative ofthe responsibilities, which you are required to carry out'

1.2 However, it is expressly understood that your services are transferable to any ofour oflices/ group

companiesinlndiaorabroad.atthesolediscretionofthemanagementoftheCompany.Youcan

also be deputed/ seconded to any ofour offices / group companies. Your location of work will be

in such oflces as identified by the Company from time to time'

1.3 Upon joining you shall also be signing the 'Employee confidentiality, lnvention & Non-

Solicitation Agreement, appended as Schedule I to this lener and you shall comply with the

provisions ofthese documents during and after the course ofyour employment, as the case may be.

2. DATE OF JOINING
your date ofjoining would be..--. This offer is valid only up to that date. You

are requested to confirm your acceptance on or before 21"'Dec 2021'

Heron Health Prvate Umited
CIN: U851mCH2007PTC030955
Euilding 12C,9th floor, Raheja Mindspace,

Hyderabad - 5OOO8l, TelanSana, lndia

CALYX.AI
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3. PROBATION

3.1 You will be on probation for a period of6 months from the date ofyourjoining the organization,

which may be extended at the sole discretion ofthe Management. The company's standard training

period is three months out ofthe six months' probation mentioned here and may vary based on the

job requirement and candidate's skills.

3.2 Your employment will be deemed confirmed and a letter will not be issued. unless otherwise

communicated to you in writing for reasons not limited to performance & discipline.

,I. SALARY BREAK UP:

Note:

Heron Health Private timited
CIN: U851oOcH2007fi C030955

Buildin8 12C,9th Floor, Raheia Mindspace,

Hyderabad 50Oo81, Tel.ngana, lndia

L After joining, employees can choose the Flexi basket components liom the amount specified in

Special Allowance. Any balance amount after allocation will be categorized as Special Allowance.

2- Flexi basket is a combination oftax saving components that are pan ofyour CTC'

Tier 5

Imaging Research Specialist

Salary Break up

Monthly GrossAnnual Gross

INR.INR.

1s833Basic Pay ( 50% ofCTC)

633376000House Renl Allowance ( 40% ofBasic)

I 90022800PF Emplol'er's Contributior.)

760091200

31667380000CTC

CALYX.AI

l 90000

Special Allowance



CNLYX
Annexure I

Flexi Basket

Com nent Amount Up to (INR.) Per Annum
LTA 75%o of I month basic sal

Master Health Check-up rNR 30.000

Mobile Handset Allorvance to INR 20.000

Flexible Benelits

our organization offers a comprehensive and flexible benefis package that protects you and your family in

the event of illness and provides financial assurance and wetlness programs for your wellbeing' The

program provides flexibility and choice to enable you to desigp a benefits package that best suits you and

your family's needs.

None of the fleible benefits provisions form part ofyour conlract of employment. Any benefits arising

under the Flexible Benefits Scheme will be payable by or under the authority of its providers and are not

guaranteed or warranted by the Company.

Other Benefits Value (lNR) Comments

Pension Gratuity 9134 Per Annum

Other

Transportation (Pick uP & DroP

Facility as Per

policy, transportation within 35

kms radius fiom office)

75000

Not a reimbursement

I-unch t5000 NoI a reimbursement

Place of work lly'derabad

Heron Heahh Private Umited
clN: U851oCCH20O7PTc03o955
Building 12C,gth Floor, Raheia Mindspace,

Hyderabad - 5mO81, Telaogana, lndia

CALYX,AI
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CNLYX

4.1 Notes:

4.1.1 Please refer the Medical Benefits Manual for details on imurance policies.

4.1.2 Gratuity is govemed by the Gratuity act, it is accrued and only paid if employee completes 5

years ofservice with the ComPanY.

4.1.3 For all the tax saving components in Flexi basket, you will be expected to produce bills and

vouchers on a YearlY basis.

4.1.4 Please note, tax saving componenS is based on IncomeTax (lT) guidelines. components could

be amended based on IT guidelines from time to time.

4.1.5 Your salary is strictly confidential, and you are expected to maintain the confidentiality. Any

breach ofthis confidence will be viewed with utmost seriousness'

4.2 Taxation:

4.2.1 Notwithstanding any other provision in this Agreement. the company shall be entitled to

withhold any taxes or sums as required under any applicable laws, including without limitation,

any taxes or assessments on professional fees, and shall accordingly be entitled to deduct such

amount fiom the salary.

4.2.2 You will be responsible for the payment of all tares including your own personal tax' and

service ta\ to the extent applicable and thal it shall be your responsibility to file all tax retums

and reports with respect to any ofthe foregoing.

5. LEAVE

You will be entitled to leave as per the leave policy ofthe company. Details of accumulation and

encashment etc. would be govemed by company policy'

6. WORKTIMINGS

6.I You will have to abide by the timings and the hours ofwork applicable to the company.

7. The Company works 8 hours a day and 5 days a week' However, there may be certain work

exigencies that may require for you to stay beyond stipulated work hours'

Heron Health Private Limited

CINi U851oOCH2007PTc030955
Building 12C,9th fbor, RBheia Mindspace,

Hyderabad - 500081, Telangaia, lndia

CALYX.AI



8.

7.1

'1.2

CNLYX
GENERAL

You are required to adhere to the disciplinary requirements ofthe Company.

It is an express condition that the Company's personnel are whole-time employees and

accordingly, you shall devote your time lo the Company's business.

You shall not, without express permission, undertake any other business, worh or public office,

on payment or otherwise. [n the event of breach of this condition on your part, you will be

liable for termination of your services with immediate effect.

You shall not give out to anyone in any manner whatsoever, particulars, or any other details of

any of the matters pertaining to the company or its working, or any other confidential

information. In the event of breach of this condition on your part, you will be liable for

termination of your services with immediate effect.

While you are in the employment ofthe Company, you would be govemed by the Employee

confidentiality, Invention & Non-solicitation Agreemenl, which is annexed to this

appointment lefier.

lfany ofthe particulars fumished by you in your application or interview is found to be false

or incorrecl your services are Iiable to be terminated without any notice or compensation.

1.3

7.1

7.5

1.6

9. CODE OF CONDUCT

g. I You are not authorized to represent the company at any public forums. press meetings/conferences

or publish articles in magazines/newspapers unless otherwise authorized by the representative of

Heron Health Private Limited which the Management decides from time to time. Any views

expressed in your personal capacity will be treated as your own and not that ofthe Company. The

Company will not be responsible or liable for any claims that may arise out of such views'

g.2 You will be bound by the rules and regulations as declared by the Management hereafter, from time

to time. in relation to conduct, discipline, medical fitness, leave, holidays and all malters relating

to terms and conditions of service, network security and usage'

9.3 You will abide by all statutory and regulatory laws at all limes and violation ofany ofthese will

aftract immediate termination of employment.

g.4 please refer to the Employee Handbook. which gives you an exhaustive coverage on compliance

requirements.

Heron Health Prrvale Limited
clN: UgS1oocH20o7PTC03095s

Buildin8 12C,gth floor, Raheia MindsPace,

Hyderabad - 50OO81, Telangana. lndia

CALYX.AI
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10. PROVIDENT FUND

10. I with effect from your date ofjoining you will be covered under the Employees Provident

Fund Scheme as per the State Employees Provident Fund Act.

10.2 Employee's contribution towards Provident Fund will be deducted at l20% of basic salary.

It will be deducted from the monthly salary and will be accounted in the pay slip'

10.3 In case you are already a member, the same account could be transferred to the company

and be continued by the ComPanY.

1I. RESIGNATION / TERMINATION FROM SERVICE

ll.l Your services can be lerminated on either side by 2months'notice or payment in lieu

thereofat the sole discretion ofthe Management.

l| .2 ln case of any breach of trust, gross negligence of duty or for any other reasonable cause

your services could be terminated without notice in which case no notice will be payable'

12. RETIREMENT

12.|YouwillretirefromlheservicesoftheCompanyonyourattainingtheageof58years.

12.2 For derermination ofage. the details in the documents fumished by you and verified by the

Company at the time ofjoining, will be deemed 1o be final and binding'

13. TRAINING AGREEMENT

ASpartofyouremploymentwithCompanyatrainingagreementoftwo(2)yearswillbeapplied

to your role. You would be provided process specific training upon commencement of your

employment.onaccountofthesame,youwillbeprovidedahardcopyofthetrainingagreement

document postjoining. You will be required to sign and hand overthe training agrcement document

to Human Resources Department.

with your acceptance to the offer. it is deemed that you have understood the clause and agree to

the condition ofthe agreement. In the event ofyou not willing to adhere to the clause of training

agreement associated to your role, your offer stands withdrawn'

Heron Heahh Private Umited
clN: U851mCH2007PTC030955
EuildinS 12C,9th floor, Raheia Mindspa€e

Hyderabad' 5mO81, Telangana, lndia

CALYX.AI
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14. REFERENCE CHECK

Your appointment/confirmation will be subject to your being found suitable afier appropriate

reference checks and antecedent verification-

We welcome you to our organization and look forward to having a mutually beneficial association. Please

sign the duplicate copy of this letter in token of your acceptance of the terms and conditions of service

stated herein.

At the time ofjoining please bring along with you the following for our records:

l. One set ofphotocopies ofyour educational certificates

2 5 passport size PhotogaPhs.

3. Proofof date ofbirth in original along with I set ofphotocopies'

4. Experiencecertificate

5. Relieving Order

6. Form 16

7. PassPorr coPY

Yours truly.

For HERON HEALTH PRMTE LIMITEI)'

eu tc{l^srv

Latham Shelley

Chief People OII'icer and Senior Vice president

To indicate your underslanding and accePlance of this lener, please sign below and return a copy of this

letter to tlte HR DePartment

Proboble dute of Joining:

Heron Heahh Private Limited
clN: U851OOCH2m7PTC030955
Buildiog t2C,9th Floor, Raheia Mindspace,

Hyderabad - 500081, Telangana, india

Dale:

CALYX.AI



VISWANADHA INSTITUTE OF PHARMACEUTICAL SCIENCES
Affiliated to J.N.T.U.K-Kakinada, Approved by PCI & A.l.C.T.E, New Delhi

Mindhivanipatem (V) Sontyam(P) Anandapuram (M)Visakhapamam (Dist) 531 173
E-Eall : p.incip.rlvn ip /r y.hoo.co. irI

A.Y.21t2l-22

Name of the Student
Program

graduated from
Name of thc

Program admitted
Name of thc Collcge

I KONDEPUDI LAI-ITHA B.PHARMACY M.PHARMACY JNTU KAKINADA

TANAKALA ROHITA B.PHARMACY M.PHARMACY

VISWANADHA
INSTITT]TE OF

PHARMACEUTICAL
SCIENCES
ACHARYA

NAGARJUNA
UNIVERSITY
COLLEGE OF

PHARMACEUTICAL
SCIENCES

J
KOTNI NAVEEN
KUMAR

B.PHARMACY M.PHARMACY

1
KADIYALA
HARISHITHA

M.PHARMACY
MASTER OF

SCIENCE
NORTHEAS'TERN

LINIVERSITY

5
KAGANASANTHI
KUMARI

B.PHAITMACY M.PHARMACY

COLLEGE OF
PHARMACEUTICAL

SCIENCES.
ANDHRA

UNIVERSITY

6 TAMARALI ARTJNA B.PHARMACY M.PIIARMACY

VISWANADHA
INSTITUTE OF

PHARMACEUTICAL
SCIENCES

7
ATHIKAMSETTI UMA
SAI CHAITANYA

B.PHARMACY M.PHARMACY
VISWANADHA
INSTITTJTE OF

PHARMACEUTICAL
SCIENCES

ll PENKI SRAVANI B.PHARMACY M.PHARMACY

VISWANADHA
INSTITUTE OF

PHARMACEUTICAL
SCIENCES

t) EARLE LAKSHMAN
KUMAR

B.PHARMACY M.PHARMACY

10.
VELPULAADITYA
PRASANTHI

B.PHARMACY M.PIIARMACY

List of Students Prosressed to Hisher Education

S.No

2.

GANDHI INSTITUTE
OF TECHNOLOGY

AND
MANAGEMENT

(GITAM)
VISWANADHA
INSTITUTE OF

PHARMACEUTICAL
SCIENCES



VISWANADHA INSTITUTE OF PHARMACEUTICAL SCIENCES
Affiliated to J.N.T.U.K-Kakinada, Approved by PCI & A.I.C.T.E, New Delhi

Mindhivanipalem ry) Sontyam{P) Anandapuram (M)Visakhapatna& (Dist) 531 173
Eaall : princip:rlvnip,r y:rhgo.co il)

ll. MALLAVARAPU
NANDINI

B.PHARMACY MBA(PHARMA)
NATIONAL

INSTITUTE OF
PHARMACEUTICAL

EDUCATION AND
RESEARCH (NIPER)

fu
PIIINCII'AL

O,. P.Ui,IADEVI
Pd nc lD al

Utwanadha lnst. ot
Pharmaceutical Sciences
Ylsrklupa{nam.531 i73

,. 'r .'
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Numbsr: 77S4171770 Rank: 150

Namol TANAKALA ROHITA Falho/o Nsrno:

I
I

ANDHRA

FEMALE Caste / Raglon:

PRADESH STATE COUNCIL OF HIGHER EDUCATION
APPGECET.2O21

I NAKALA GOVINDA RAJU

sc DIAU

Thls l! to lnform that thr optlons axorcltod by thr clndldnte hEvo besn proc.rtcd b!!.d or n.llt, ..nk, local a rc'., ..t, catagotyt sp.clal'R.larvlllon Cetlgory (CAP,PHINCCISPORTS) .tc.ntl tho candtdltc ha! boon.euott.d 6 !o.t h

you.

3. Both Self reporting and reporting at the allotted college is compulsory to retain the present allolment. The last date for self

reporting and reporting at the allotted college is '18,01.2022.Pay all necessary fees lf any to the allotted col'ege'

4. lf you do not r€port through sell-roporting systoln and/or mt rsporting at tho allottod college, ths Provisional alllotmsnt will

be stands cancelled and you have no claim on the seat allotted'

5, The academic credontials verified it found false at a latar dats. your allotrnont wlll be cancelled and you are also liable for

criminal Prosocution.

6. RGS or SFS ISTIPENDARYI, RGN OR SFN [NON.STIPENOARYJ

7, Candidates who got more than ofle allotment by virlu€ of their ellgibility, can choose one college/course allotrnent through

solf rsPorting systern bafor€ iolnlng the collegg. Th€ other allotmen ts will bocome nulland void 8nd they will be offered to

other meritorious candidales in next Phaso ot counselling'

8. A candidate having more than one allotment, self rePorting anC reportod at'college but wish to change his college€hall

have to cancel his allotment from already rePorlod college and can change to another colleoe with in stipulated date

L Allotmenls in pharmacy colleges are subjected to approval of Pharmacy Councll of lndia

10. All the PrinciPals are requested lo verit the original certiti ca:es viz caste,study, income anq Degree/Equivalent 'l

certificates o, the admitted candidates thDroughlY and r€quest to bring to the notice of the convenor,APPGECET -2021

Admisslons for any deviation ' -r- -^---^aart,n.i di.acelad to attsod ths clas3wotl'

11, The candldate ls lnformed that the class work ls alteady commoncod and direcatad to attsod ths

CONVENOR

APPGECE'2021 
ADMlsslot'ls

... This compuler generated Provisional Alot n€nl Order does not roquiro any aulhentication. "' t1l0 112022 1Ot12 PM

PROVISIONAL ALLOTMEN f ORDER (for cATE/cpAT/pcECET cANDtpATEs, . 
.

V|SUYANATHA |NST OF PHARU SCt (VMpt)
ln PHARMACEUTICAL ANALYSIS (PHANLS) , under OC_GE _UR caregory., L

from SRI SIVANI COLLEGE OF PHAR ACY (SSCpr)
' in REGULATORY AFFAIRS (PHRGAF)

Tuitlon F€G fi:red for lho collegercourss ls R3,50000 r-. . t,
Tultion f6e to be paid by the candidatG at tho tlm6 oa admlsslrn is,R6; 50000 /-.

lnstructions to Candldstos:

1 . Tha candidat€ is inslructed to r€port by clicking on 'Allotment letter and Self-Roporting' LhdorrForms' tab fom wobsito

https://sche.ap.gov.in.

2. Take print out of two copies of ioining raport and report to the anofled college with all original cerlificates. Submll a cnry ol

joining report and Obtain acknowledgmsnt on 2nd copy trom the Collegg where you have reportod and Ietain lhe same with
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